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3AKOH
3A BESBEAHOCT U 3[APABIJE NP PABOTA

LAW
ON OCCUPATIONAL SAFETY AND
HEALTH

*
PenakuMCKN NpeuymncTeH TeKCT

Editorially consolidated text”

I. OCHOBHW OAPEQABU

I. BASIC PROVISIONS

Ynen 1

Article 1

Co 0B0Oj 3aKOH ce yTBpAyBaaT Mepkute 3a 6e36eqHOCT n 3apasje
npu paboTa, 0bBpckMTe Ha paboToaaBayoT U nNpasaTa U 06BpCKUTE
Ha BpaboTeHuTe o obnacta Ha 6e36egHocTa v 34pasjeTo npwu
paboTa, Kako M NPEeBEHTUBHUTE MEpKU NPOTMB NpodecMoHanHuTe
pU3MUM, OTCTpaHyBatbe€TO Ha PU3MYHWUTE (haKTOpu 3a Hecpeka,
NHMOPMUpPare, KOHCYNTUpame, obyka Ha paboTHUUMTE U HUBHUTE
NPETCTaBHMLM U HMBHO YYeCTBO BO MJIAHMPAHETO M Mpe3eMareTo
Ha Mepku 3a 6e36eaHOCT 1 3apasje npu paboTa.

By means of this Law the measures pertaining to occupational
safety and health, the employers’ obligations and the employees’
rights and obligations in the field of occupational safety and health
are set out. The Law also governs preventive measures against
occupational risks, elimination of risk factors for occurrence of
accidents, provision of information, consultation, training of
workers and their representatives, as well as their participation and
involvement in the planning and implementation of occupational
safety and health measures.

YneH 1-a

Article 1-a

LlenTa Ha 0BOj 3aKOH € [a ce BOBeAaT MEpPKM KoM Ke

NOTTUKHAT noaobpysare Ha 6e36eaHoCTa 1 3apasjeTo Npu paboTa.

The scope of this Law is introduction of measures for promotion of
occupational safety and health.

YneH 2

Article 2

(1) OnpenbuTe oA OBOj 3aKOH Ce NPUMEHyBaaT BO CUTE AjHOCTH
Ha jaBHWOT M MPMBATHMOT CEKTOP, 3@ CUTE SMUA OCUIYPEeHU 04
nospeaa Ha paboTHOTO MecTo unn npodecnoHanHuTe 6onectu
cnopea nponucuTe 3a NEH3MCKOTO, MHBANNACKOTO M 34paBCTBEHOTO
OCUrypyBaH-e 1 3a CUTE APYrv NNLa KOW Ce BKIyYEHN BO paboTHUTe
npouecu.

(2) Oppepbute oA OBOj 3aKOH He Ce MNpPUMeHyBaaT BO
[AEejHOCTUTE [AOKONKY CO nocebeH nponuc e perynupaHa oBaa
MaTepuja (BoopyXeHuTe cunu, nonuunjaTa, LlapmMHckaTa ynpasa, BO
HeKou NocebHM aKTMBHOCTM Ha CU/IUTE 3@ 3alUTUTa U CrnacyBake),
BO CNpOTMBHO 6e36egHOCTa WM 3ApaBjeTo Ha BpaboTeHuTe npu
paboTa kaj oBne aejHocTM Tpeba aa ce obe3beagaT, KOAKY WITO e
MOXXHO MOBEKe, crnopes LeniMTe Ha 0BOj 3aKOH.

(1) The provisions of this Law shall be applicable to all activities in
both public and private sector and to all persons insured against
workplace injuries or occupational diseases in conformity with the
regulations on pension, disability and health insurance, as well as
to any other persons engaged in work processes.

(2) The provisions of this Law shall not apply to activities where
this subject matter is governed by a special regulation (such as the
armed forces, the law enforcement, the Customs Administration
and certain specific activities performed by the protection and
rescue forces). Nevertheless, occupational safety and health for
employees engaged in these activities shall be ensured to the
greatest extent possible, in conformity with the objectives of this
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(3) YkmHat co Opnyka Ha YcTaBHMOT cyad Ha Peny6nuka
MakegoHuja, Y.6p.160/2010 (,CnyxbeH BecHuk Ha Penybnuka
MakegoHuja“ 6p.93/11).

Law.

(3) Repealed by Decision of the Constitutional Court of the Republic
of Macedonia No. U.160/2010 (Official Gazette of the Republic of
Macedonia No. 93/11).

* PefjakuMCKM NPEYNCTEHMOT TEKCT Ha 3aKOHOT 3a 6e36eAHOCT W
3apaBje npu paboTa rv ondaka: OCHOBHWMOT TEKCT Ha 3aKOHOT,
objaseH Bo ,CnyxbeH BecHMK Ha PM" 6p.92/07, Opnykata Ha
YctaBHuoT cyn Ha PM, Y.6p.255/2009 ob6jaseHa Bo (,CnyxbeH
BecHMK Ha PM" 6p. 98/10), Opgnykata Ha YCTaBHMOT cya Ha PM,
Y.6p.160/2010 objaBeHa Bo (,CnyxbeH BecHuK Ha PM" 6p. 93/11),
3aKOHOT 3a M3MeHyBarbe W [OMNoJIHyBake Ha 3aKoHOT 3a
6e36eaHoCT 1 3apasje Npu paboTta objaseH BO ,,Cnyxx6eH BECHUK Ha
PM" 6p.136/11, OanykaTa Ha YCTaBHMOT cya Ha PM, ¥.6p.213/2011
(,Cnyx6eH BecHUK Ha Penybnuka MakegoHuja®™ 6p.60/12), 3akoHOT
3a U3MeHyBaH€e 1 A0MNOJTHYBare Ha 3aKOHOT 3a 6e36eaHOCT 1 3apajse
npv pabota ob6jaseH Bo “"CnyxbeH BecHUK Ha PM" 6p.23/13, 3akOHOT 3a
M3MeHyBaH-€e W JoMOsHyBakbe Ha 3aKOHOT 3a 6e36eaHOCT v 3apajse Npu
pabota objaseH Bo “CnyxbeH BecHMK Ha PM" 6p.25/13, 3aKkoHOT 3a
[ONOSIHYBake Ha 3akoHOT 3a 6e36eaHoCT u 3apajse npu paboTa
objaseH BO “Cnyxb6eH BecHMK Ha PM" 6p.137/13, 3akoHOT 3a
M3MeHyBaH-€e W AOMNOSHYBaHe Ha 3aKOHOT 3a 6e36eaHOCT 1 3apajse npu
pabota objaBeH Bo “CnyxbeH BecHMK Ha PM" 6p.164/13, 3aKoHOT 3a
M3MeHyBare U A0MNOSIHYBake Ha 3akoHOT 3a 6e36eaHOCT 1 3apasje
npu pabota ("CnyxbeH BecHUK Ha Penybnuka MakegoHuja" 6p.
158/14), 3aKOHOT 3a AOMNOMHYBake Ha 3aKOHOT 3a 6e3begHOCT U
3apasje npu pabota ("Cnyx6eH BecHMK Ha Penybnuka MakegoHnja"
6p. 15/15), 3aKOHOT 3a U3MeHyBaHe W A0MNOSTHYBaHe Ha 3aKOHOT 3a
6e36eqHOCT 1 3apaBje npu paboTa ("Cnyxx6eH BecHMK Ha Penybnmka
MakepoHuja"  6p. 129/15), 3aKOHOT 3a W3MeHyBae W
[AOMNoNHyBake Ha 3aKOHOT 3a 6e36egHOCT ¥ 3apaBje npu pabota
("Cnyx6eH BecHuk Ha Penybnuka Makegonunja" 6p. 192/15),
3aKkOHOT 3@ u3MeHyBakbe W [OMNOMHyBake Ha 3aKOHOT 3a
6e36eaHocT 1 3apasje npu pabota ("CnyxxbeH BecHUK Ha Penybnuka
Makegonuja" 6p. 30/16), Oanykata Ha YcCTaBHMOT cyh Ha PM,
Y.6p.12/2017 (,CnyxbeH BecHMK Ha Penybnuka MakegoHnja"

* The editorially consolidated text of the Law on
Occupational Safety and Health encompasses the
following: the basic text of the Law, published in the
Official Gazette of the Republic of Macedonia No. 92/07;
the Decision of the Constitutional Court of the Republic of
Macedonia, U. No. 255/2009, published in the Official
Gazette of the Republic of Macedonia No. 98/10; the
Decision of the Constitutional Court of the Republic of
Macedonia, U. No. 160/2010, published in the Official
Gazette of the Republic of Macedonia No. 93/11; the Law
on Amending and Supplementing the Law on Occupational
Safety and Health, published in the Official Gazette of the
Republic of Macedonia No. 136/11; the Decision of the
Constitutional Court of the Republic of Macedonia, U. No.
213/2011 (Official Gazette of the Republic of Macedonia
No. 60/12); the Law on Amending and Supplementing the
Law on Occupational Safety and Health, published in the
Official Gazette of the Republic of Macedonia No. 23/13;
the Law on Amending and Supplementing the Law on
Occupational Safety and Health, published in the Official
Gazette of the Republic of Macedonia No. 25/13; the Law
on Supplementing the Law on Occupational Safety and
Health, published in the Official Gazette of the Republic
of Macedonia No. 137/13; the Law on Amending and
Supplementing the Law on Occupational Safety and Health,
published in the Official Gazette of the Republic of
Macedonia No. 164/13; the Law on Amending and
Supplementing the Law on Occupational Safety and Health
(Official Gazette of the Republic of Macedonia No.
158/14); the Law on Supplementing the Law on
Occupational Safety and Health (Official Gazette of the




Official Gazette of the Republic of North Macedonia

Editorially consolidated text

6p.27/18), Opnykata Ha YcTaBHMOT cya Ha PM, Y.6p.63/2018
(,CnyxbeH BecHMk Ha Penybnuka MakegoHuja" 6p.231/18) u
3aKOHOT 3@ W3MeHyBake W [OMOoJHyBake Ha 3aKoHOT 3a
6e36eqHOCT 1 3apaBje npu paboTa ("Cnyxx6eH BecHMK Ha Penybnvka
CeBepHa MakegoHwuja" 6p. 18/20), BO KO € 03HA4YEHO BPEMETO Ha
HMBHOTO BJIEryBakbe BO CMJIa U MPUMEHa.

Republic of Macedonia No. 15/15); the Law on Amending
and Supplementing the Law on Occupational Safety and
Health (Official Gazette of the Republic of Macedonia No.
129/15); the Law on Amending and Supplementing the Law
on Occupational Safety and Health (Official Gazette of the
Republic of Macedonia No. 192/15); the Law on Amending
and Supplementing the Law on Occupational Safety and
Health (Official Gazette of the Republic of Macedonia No.
30/16); the Decision of the Constitutional Court of the
Republic of Macedonia, U. No. 12/2017 (Official Gazette of
the Republic of Macedonia No. 27/18); the Decision of the
Constitutional Court of the Republic of Macedonia, U. No.
63/2018 (Official Gazette of the Republic of Macedonia No.
231/18); and the Law on Amending and Supplementing the
Law on Occupational Safety and Health (Official Gazette
of the Republic of North Macedonia No. 18/20), each
indicating the date of entry into force and commencement
of application.

YneH 3

Article 3

lNonMnTe KoM ce KopucTaT BO OBOj 3aKOH O MMaaTt CneaHOBO

3Hayere:

e ,BpaboreH” e nuue BpaboTeHO cnopea [OroBop 3a
BpaboTyBare M aHraxupamwe Ha Koja buno apyra npaBHa OCHOBA,
camoBpaboTeH, npodecnoHanHa 3eMjoaencka unu apyra aejHocT m
nvue Koe wusBpuwysa pabota Ha paboTHO MeCTO Kako Aen of
nporpama 3a obyka;

e ,PaboropaBau” e (pM314KO MM NPaBHO NNLIE OATOBOPHO 3a
paboTtata n BpaboTeHUTE KOE MM KOPUCTWU YyCnyrute Ha BpaboTeH
crnopes Aorosop 3a BpaboTyBare, (U3MYKO WK MPaBHO NMLe Koe
M KOPUCTU yCnyruTe Ha BpaboTeH Ha HeKoja Apyra npaBHa OCHOBA,
3emMjogeney, nnm GU3nYKo Nnue Koe, CaMOCTOjHO MK CO ApYr YneH
Ha HEroBOTO JOMaKWMHCTBO WM CEMEjCTBO, M3BPLUYBa 3eMjoaesicka
WnKn Apyra AejHOCT, Kako Heroea eAMHCTBEHa Unu rnasHa npodecuja
N KOj He BpaboTyBa Apyru nvua;

o lMperctaBHMK Ha BpaboreHuTe 3a 6e36egHOCT M

The terms used in this Law shall have the following meanings:

e Employee means any person employed under an
employment contract or engaged on any other legal basis,
including self-employed persons, persons engaged in
agricultural or other professional activities and persons
performing work at a workplace as part of their training
program.

« Employer means a physical or a legal person in charge of
the work and employees that utilizes the services of an
employee under an employment contract, a physical or a
legal person that utilizes the services of an employee on
another legal basis, a farmer or a physical person who,
individually or jointly with another household or family
member, performs agricultural or other activity as their sole
or principal occupation and who does not employ any other
persons.
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3apasje npu pabora” e nuue n3bpaHo oA cTpaHa Ha BpaboTeHuTe
[ia M 3acTanyBa HUBHWUTE MHTepecun BO nornes Ha 6e36enHocTa u
3apasjeto npu pabota npea pabotogaBayvoT (BO HaTaMOLWHKMOT
TEKCT: NPETCTaBHWK);

o ,lIpeBEeHTUBHN MEPKMN” ce cute MepKu Kou ce npesemaaTr
WIM KOM Ce nAaHuMpaaT Ha cuTe HuMBOA Ha pabota kaj
paboToaaBayoT, nopaau CrpedyyBakbe WAM  HaManyBake Ha
pusununte no 6e3beaHocTa 1 3apasjeTo npu paboTa;

¢ ,PaboTHO MecCTo” e cekoe MecTo HaMeHEeTO 3a U3BPLLYBaHE
Ha paboTa noumpaHa BO NMpoOCTOpUMMTE Ha paboToaaBayoT uan BO
HeKoja npuBpeMeHa MM noaBuKHa paboTHa Nokauuja A0 Koja
BpaboOTEHNOT MMa NpucCTan BO TEKOT Ha HeroeaTa paboTa u Koja e
noA AMPEKTHa UM MHAMPEKTHA KOHTpona Ha paboToaaBayoT;

o ,PaboTtHa cpeamHa” e npoctop BO KOj Ce W3BpLUYyBa
paboTtata, paboTHOTO MecTo, ycnoBuTe 3a pabota, paboTHuTe
npouecn, couunjanHuTe OAHOCKM, Kako M Apyrn BAWjaHWja Ha
HagBoOpeLLHaTa cpeanHa;

¢ ,CpeactBa 3a pabora” ce paboTHM M NOMOLLHX NPOCTOPUN,
onpema 3a paboTa, onpeMa 3a NMYHA 3alWTUTa, CYNCTaHUMKU U
npenapaTu n cekoe ApYro CpeacTBO KOe Ce KOpUCTU npu paboTHUOT
MPOLIEC UM € Ha APYr HA4MH NOBP3aH CO UCTUOT;

¢ ,OnpemMa 3a pabora” e cekoja MalKnHa, anapaT, anaTt wiu
Apyra onpeMa Koja ce KOp1CTy BO paboTHMOT npoLec;

e ,Pu3nMK” e BepojaTHOCT 3a HacTaHyBame Ha MnoBpeau,
3abonyBarba UM OWTETYBarbEe Ha 34paBjeTo Ha BpaboTEHNOT, Kako
pe3ynTaT Ha onacHoOCT npu paboTa;

o ,MN3jaBa 3a 6e36eA4HOCT” e [OOKYMEHT KOj MM Onuilysa
KapakTepuctukute  Ha  paboTHMOT  rnpouec M COAPXMU
naeHTuduMKaumja Ha OMnacHOCTUTE M MNPOLEHA Ha PU3KMKOT 3a
6e3begHocTa M 34paBjeTo Ha paboTHOTO MeCTo M MponuuyBa
COOABETHM MEPKW 3a 3aLTUTa;

¢ ,CtpyuHo nuue 3a 6e36eaHocT npu pabora” e BpaboteHo
CTPy4YHO nmue kaj paboToaaBayoT Ha3HAYeHO O Hero 3a
M3BpLUIYBarbe CTPYYHM 33adaum nosp3aHM co 6e3beaHocTa npu
paboTa (BO HAaTaMOLUHNOT TEKCT: CTPYYHO siMue) u

Workers' representative for occupational safety and
health means a person elected by the employees to act on
their behalf and represent their interests pertaining to
occupational safety and health before the employer
(hereinafter referred to as the Representative).
Preventive measures means all measures undertaken or
foreseen at all levels of work by the employer, intended to
prevent or mitigate risks to occupational safety and health.
Workplace means any location intended for performance
of work, situated within the employer’s premises or at a
temporary or mobile worksite accessible to the workers in
the course of their work and which is under the direct or
indirect control and supervision of the employer.

Working environment means the space in which work is
performed, encompassing the workplace, working
conditions, work processes, social relations and other
influences arising from the external environment.

Work instruments means working and auxiliary premises,
work tools, personal protective equipment, substances and
products and any other instruments used in the work
process or otherwise related to it.

Work equipment means any machine, device, tool or
other equipment utilized in the work process.

Risk means the likelihood of injury, disease or deterioration
of employees’ health resulting from hazards present at
work.

Safety statement means a document that outlines the
specifics of the work process and contains identification of
hazards and risk assessment for occupational safety and
health at the workplace and that prescribes adequate
protective measures.

OSH expert means a qualified employee engaged by the
employer and designated to perform professional tasks
related to occupational safety (hereinafter referred to as the
Safety Expert), and
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e ,OBnacreHa 3apaBCTBEHa YCTaHOBA” e 3/4paBCTBEHa
yCTaHOBa BO KOja ce BpLUM AejHOCTa MeanLMHa Ha TPyAOT COrnacHo
CO nponucuTe oa obnacta Ha 3ApaBCTBOTO, aHraXknpaHa o CTpaHa
Ha paboToaaBayoT 3a CpoBeAyBakbe Ha 34PaBCTBEHA 3alUTUTA Mpu
paboTa.

e Authorized health institution means a healthcare
institution that practices occupational medicine pursuant to
the applicable health regulations, engaged by the employer
in order to implement health protection at work.

YneH 4

Article 4

(1) Bnapata Ha Penybnuka CeBepHa MakenoHuja
AoHecyBa lNporpamMa 3a 6e36eqHOCT 1 3apasje npu paboTa
(BO HaTaMOLWWHWOT TeKCT: MNporpamara).

(2) Co TMMporpamata ce yTBpAyBa CTpaTernjata 3a
pa3Boj Ha 6e36eaHoCTa 1 3apaBjeTo Npu paboTa BO BpcKa
CO  3awTuTaTta Ha XWBOTOT, 3ApaBjeTo n
paboTtocrnocobHocTa Ha BpaboTeHUTE U ChpedyBame Ha
nospeav npu pabota n npodecnoHanHn u gpyru 6onectu
NoBp3aHu CO paboTereTo.

(1) The Government of the Republic of North Macedonia
adopts an Occupational Safety and Health Program
(hereinafter the Program).

(2) On the basis of the Program, the Occupational Safety
and Health Strategy is prescribed with reference to
protection of employees’ lives, health and work ability
and with reference to prevention of occupational injuries
and professional and other work-related diseases.

I1. OMNLWITU OBBPCKU HA PABOTOAABAYOT

I1. EMPLOYER'S GENERAL OBLIGATIONS

Ynen 5

Article 5

(1) PaboTomaBauoT MMa o6Bpcka Aa obe3bean 6e36enHOCT U
3apaBje npu pabota 3a HeroBuTe BpaboTEHM OO CEKOj acnekT
noep3aH co pabotata. Bo pamkmte Ha HerosBute 06BPCKY,
paboToaaBadoT MoOpa Aa npe3ema Mepku NoTpebHu 3a H6esbegHocT
M 3apaBje npu paboTta Ha BpaboTeHWUTE, BKyYyBajKu 3aiTUTa Of
npodecmoHanHn pusnum, obesbeaysare nHdopMauum n obyka u
obe3benyBarbe COOABETHA OpraHu3auunja n NoTpedbHM cpeacTea.

(2) PabotopgaBayoT MMa 06BpcKa Aa BOBeAE TAKBM 3alUTUTHW
MepKM 1 aa u3bepe TakBu paboTHM M NPOM3BOACTBEHM METOAM KOM
Ke ro noaobpat HUBOTO Ha 6e36e1HOCTa M 3ApaBjeTo npu paboTa, a
Ke ce BKy4aT BO CUTe [1ejHOCTM Ha paboToaaBayoT M Ha CUTE HMBOA
Ha opraHu3aumjaTa.

(1) The employer shall be obligated to ensure occupational
safety and health for their respective employees in all work-related
aspects. As part of this obligation, the employer must undertake
the mandatory measures for the occupational safety and health of
the employees, including protection against occupational risks,
provision of relevant information and training and ensuring
appropriate organization and necessary resources.

(2) The employer shall be obliged to implement protective
measures and opt for work and production methods that enhance
and upgrade the level of occupational safety and health, integrating
them into all employer’s activities and at all levels of the
organization.

YneH 6

Article 6
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(1) O6Bpckute u paboTuTe Ha 6e36eaHOCTa M 3ApaBjeTo Mpw
paboTa yTBpAeHM BO OBOj 3aKoH, paboTogaBayoT Moxe Aa v
[OBEPU Ha OBNIACTEHU MPaBHU MM GU3NYKK NTMLA, ako TOj HE € BO
MOXHOCT WM HEMa COOABETHU CTPYyYHM BpPabOTeHW M TexHW4Ka
OMNPEMEHOCT TakeuTe paboTM n 06BpPCKM CAMOCTOjJHO Aa M
N3BpLUYBa.

(2) PaboTonaBayoT € AO/MKEH Ha OBMACTEHN MPABHU U (HU3NUKM
nvua aa MM i gage cute notpebHu MHdbopMaumMmn u nogaToum 3a
ro/lEeMMHaTa Ha TProBCKOTO APYLITBO, yCTAaHOBATa M APYrUTe NpaBHU
nvua, py3numMTe Kou ja 3arposysaat 6e3begHocTa v 3apaBjeTo Ha
BpaboTeHUTe, npe3eMeHnTe aKTUBHOCTU 3a 6e36eaHOCT U 34pasje
npu paboTta 3a cekoe paboTHO MEeCTo M OKoIMHaTa 1 Apyro.

(3) OsnacteHute npaBHU M U3MUKM NMUA a@HTFAXMPaHU 0Of
CTpaHa Ha paboToaaBayoT Ce OArOBOPHU 3a M3BPLUYBAHETO Ha
[A0roBopeHuTe 06BpcKu.

(4) AHraxxupar€eTo Ha HaANeXHW HaABOPELUHW OBNAaCTEHU
NpaBHU UK PU3MYKM NNLA 3@ M3BPLUYBarbe Ha CTPYYHUTE 3adauu
BO Bpcka co b6e3begHocta M 3apaBjeTo npu pabota He ro
ocnoboaysaaT paboToaaBayoT 04 HEroBUTE OArOBOPHOCTM BO OBaa
obnacr.

(5) O6BpckuTe Ha BpaboTeHUTE Ha noneto Ha 6e3beaHocTa U
3apaBjeTo npu paboTa He BnjaaT BP3 HA4YeN0TO 3a OArOBOPHOCT Ha
paboToaaBayoT.

(1) The obligations and tasks related to occupational safety and
health stipulated by this Law may be entrusted and delegated by
the employer to authorized legal or physical persons in cases where
the employer is unable or lacks the appropriate professional staff
or technical equipment to perform such tasks and obligations
independently and autonomously.

(2) The employer shall be obliged to provide such authorized legal
or physical persons with all necessary information and data
pertaining to the size of the company, institution or other legal
entity; the risks jeopardizing the employees’ safety and health; the
activities undertaken to ensure occupational safety and health at
each workplace and in the surrounding environment; as well as any
other relevant matters.

(3) The authorized legal and physical persons engaged by the
employer shall be liable for the performance of the contractual
obligations.

(4) The engagement of competent external authorized legal or
physical persons for performing professional tasks related to
occupational safety and health shall not exempt the employer from
their responsibilities in this area.

(5) The employees’ obligations in the field of occupational safety
and health shall not affect the principle of employer’s responsibility.

Ynen 7

Article 7

OBnacteHuMTe NpaBHUM M GU3NYKM JIMLA@ KOW TW aHraXkuvparn
paboTo/1aBayoT, Mopa Ja copaboTyBaaT MerycebHo, Kako U co
CTPy4YHUTE NMUA 3@ CUTE npallarba CBP3aHW CO MNpPEeBEHTUBHATA
6e36eaHOCT 1 3apasjeTo npu paboTa.

The authorized legal and physical persons engaged by the
employer must cooperate with each other, as well as with the
professional staff, regarding all matters related to preventive
occupational safety and health.

YneH 8

Article 8

PaboToaaBayoT € AO/MKEH Aa MiaHMpa MEepKU U cpeacTBa 3a
obe3benyBarbe passBoj W yHanpedyBake Ha 6e3beaHocta wm
3apaBsjeTo npu paboTa 1 3a MeHyBarbe Ha MOCTOJHUTE TEXHOSOLKM
MpoLIeCH CO MOMAJIKy OmnacHW, OAHOCHO CO nobe3beaHn npouecn u
[a TV NPpWUNaroan MepkuTe 3emMajkv rv npeasua NPOMEHNIUBUTE

The employer shall be obliged to plan measures and resources in
order to ensure promotion and improvement of occupational safety
and health, as well as to substitute any existing technological
processes with less hazardous or safer ones and to adapt such
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OKOJTHOCTM 3a Nofo6pyBatbe Ha MOCTOjHUTE COCTOjEM.

measures taking into account variable circumstances for the
purpose of upgrading the existing conditions.

YneH 9

Article 9

PaboToaaBayoT rm cnposeayBa MepkuTe 3a 6e36eaHOCT K
3apasje npu paboTa Bp3 OCHOBA Ha ClieAHMBE OCHOBHWU Hadena:

- n3berHyBar-e Ha pu3nuK,

- MPOLEHYBaHEe Ha pU3nNLMTE KOM HE MOXaT Aa ce u3bernHar,

- CrpaByBah€e CO pU3NLMTE HA CaMUOT NOYETOK,

- npwunarogyeare Ha paboTaTta KOH NoeauHeuoT, 0cobeHo BO
OOHOC Ha KapaKTepUCTUKUTE Ha paboTHOTO MecTo M paboTHaTa
cpeavHa M onecHyBare Ha MOHOTOHaTa paboTta M pabotaTta Co
NpPeTXoAHO YTBPAEHO paboTHO TEMIO,

- n360pOoT Ha NMMYHaTa 3alITUTHA onpema,

- N360pOT Ha XEMUCKN CyNCTaHUMM UK NpenapaTy,

- n360poT Ha paboTHM M NPOM3BOAHM METOAM,

- CnpoBeayBahe Ha MepkuTe NoTpebHM 3a 0apXKYBaHe U

3ajakHyBaH-e Ha 34paBjeTo,

- NpunaroayBake KOH TEXHUYKO- TEXHOJOLLKNOT Hanpeaok,

- 3aMeHa Ha OnacHoTo co 6e30MacHo naM NoMarsKy ornacHo,

- pasBMBake Ha uenocHa 6e3begHocHa cTpaTervja Koja
ondaka, TeEXHOMOrja, opraHusaumja Ha pabota, paboTHM YC/IOBMY,
Mery4yoBeykM OAHOCUM U (aKTopu Kou BnuvjaaT Bp3 paboTHaTa
cpeaviHa,

- [aBarbe NPUOPUTET Ha KONEKTMBHUTE 6e36eaHOCHM MepKu
HacnpoTU NoeanHEYHUTE MEPKU U

- o0be3benyBarbe Ha COOABETHW YMaTCTBa M WMHCTPYKUMKM U
N3BECTYyBakba Ha BpaboTeHuTE.

The employer shall implement occupational safety and health
measures based on the following fundamental principles:

- risk aversion;

- assessment of risks that are unavoidable;

- addressing risks at their onset;

- adapting work to the individual, particularly with regard to
the design of workplaces, the choice of work equipment and
working methods and mitigation of monotonous work and
predetermined work pace;

- selection of personal protective equipment;

- selection of chemical substances or products;

- selection of working and production methods;

- implementation of measures required to safeguard and
promote health;

- adaptation to technical and technological progress;

- substitution of hazardous elements with safe or less
hazardous ones;

- design of a comprehensive safety strategy encompassing
technology, work organization, working conditions, interpersonal
relations and factors affecting the working environment;

- giving priority to collective protective measures over
individual measures; and

- providing adequate guidance, instructions and notifications
to employees.

Ynen 10

Article 10

PaboTtoaaBa4oT Mopa paboTHMOT nNpouec Aa ro Npunaroan KoH
CnocobHocTUTEe Ha BpaboTeHuTe, Npu WTO paboTHaTa cpeanHa u
cpeacteata 3a pabora Mopa aa 6bupat 6e36eaHn n 6esonacHuM no
3ApaBjeTo, 3eMajku ja npeasua npupoaaTta Ha paboTa.

4

The employer must adapt the work process to the employees
capabilities thus ensuring that the working environment and work
equipment are safe and do not pose a threat to health, taking into
consideration the nature of the work performed.
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Ynen 11

Article 11

(1) Cekoj paboTopaBay Mopa Aa M3roTBM M CrpoBeae M3jaBa 3a
6e36eHOCT 3a cekoe paboTHO MECTO, Mpeumsnpajkm ro HaumHoT,
Kako n MmepkuTe kou Tpeba aa ce npesemar.

(2) Mo usjaBa 3a 6e36enHOCT, paboToAaBayYoT € AO/KEH Aa
obe3bean Mucnewe 04 CUHAMKATOT WAM  MNPECTaBHMKOT Ha
BpaboTeHMTE TaMy Kaje LWTO HEMA CMHAMKAT.

(3) Ako ce npoMeHaT ycnoBuTE MK Ce NojaBu HOBa OMACHOCT Ha
paboTHOTO MEeCTo M BO paboTHaTa cpeavHa 3a Koja MPETXOAHO €
M3roTBeHa M3jaBa, paboToAaBayoT Mopa Aa HamnpaBW HOBa M3jaBa
3a 6e36eaHoOCT.

(4) W3jaBaTa 3a 6e36egHOCT ce 3acHOBa Bp3 uaeHTUdMKaUMja
Ha OMacHOCTa M NpoLeHa Ha pusunumuTe no 6e36eaHoCTa v 34paBjeTo
Ha paboTHOTO MECTO M BO paboTHaTa cpeanHa Ha Koja ce oaHecyBa
n3jasarta 3a 6e36eaHoCT.

(5) U3jaBaTta 3a 6e36eAHOCT Ha paboTHOTO MECTO Ce U3roTByBa
Ha MaKeAoHCKW ja3uK 1 HErOBOTO KMPUJICKO NMCMO M Ha APYr jasuk
KOjWTO € cnyx6eH ja3nk Ha noapadvjeTo Ha onwTuHaTa.

(6) HaumHOoT Ha wu3roTByBatbe Ha W3jaBa 3a 6e36eaHOCT,
Hej3nHaTa coapXXWHa, Kako WM noaaTouuTe Bp3 kou Tpeba da ce
3acHOBa MpoOLEHaTa Ha PU3WMKOT, MM MpOMuLYBa CO MPaBUSTHUK
MUHUCTEPOT HaanexeH 3a pabotute oa obnacrta Ha TpyaoT BO
COrMTACHOCT CO MUHUCTEPOT HaanexeH 3a pabotute og obnacra Ha
3[1paBCTBOTO.

(1) Every employer must draw up and implement a safety
statement for each workplace, outlining the manner and measures
to be undertaken.

(2) Upon drafting the safety statement, the employer is obliged
to obtain an opinion from the trade union or, where no union exists,
from the employees’ representative.

3 In the event of any changes to the working conditions or
emergence of new hazards at the workplace or in the working
environment for which a previous safety statement was drawn up,
the employer is obligated to draft a new safety statement.

4) The safety statement shall be based on the identification of
hazards and the assessment of risks to safety and health at the
workplace and in the working environment to which the statement
is applicable.

(5 The safety statement shall be drafted in Macedonian
language and its Cyrillic script, as well as in any other official
language applicable in the respective municipality.

(6) The drafting method, the contents of the safety statement and
the data upon which the risk assessment is based shall be
prescribed by a Rulebook adopted by the Minister of Labor and
Social Policy, in coordination with the Minister of Health

YneHn 12

Article 12

(1) PabopoTaBayoT ja opraHusupa 6e36egHOCTa M 3ApaBjeTo
npu paboTa BO 3aBUCHOCT OA TEXHONOLWKMOT MPOLIEC, CO NMpUMeHa
Ha Hay4HO-CTPyYHM METOAM WM BO COMACHOCT CO COBPEMEHMUTE
AOCTUrHyBatba, NPU LITO CTPYYHUTE paboTu Ha 6e36eaHOCT Ke
BpLUM paboTHMK CO CTpyYHa NoAroToBka 3a 6e36eaHoOCT npu paboTa
WM gpyra CTpy4YHa MOArOTOBKA aAeKBaTHa Ha TEXHOMOLWKWOT
npouec Ha paboToaBauoT, UK Ke KOPUCTU HaZIBOPELLHM YCNyrv of

(1) The employer shall arrange the occupational safety and
health measures according to the technological process by applying
scientific and professional methods in conformity with modern
advancements. The professional safety related works shall be
performed by an employee with professional qualifications in
occupational safety or other expertise appropriate to the
employer's technological process or by subcontracting services
rendered by authorized legal or physical persons.
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OBJIAaCTEHW MPaBHU UK HU3MYKK NnLLa.

(2) PaboTogaBayoT € AOMKEH CO KOMEKTMBEH AOroBOP Aa Fo
06e36eaum ocTBapyBar-ETO Ha NPaBOTO Ha BpaboTeHMTe HenocpeaHo
WM TpeKy MpeTceaaTenoT Ha CUHAMKANHaTa OpraHusauuja,
OAHOCHO CMHAMKANHMOT MpPETCTaBHMK Ha Penpe3eHTaTUBHUOT
CUHAVKAT WK NPETCTAaBHMUKOT Ha BpaboTeHMTe TaMy KaZe LUTO HeMa
CMHOMKAT W NPETCTaBHWMKOT Ha BpaboTeHuTe 3a 6e36egHOCT W
3apaBje npu paboTa, Aa y4yecTByBaaT BO YTBPAYyBaHE€TO Ha
HepocTaTouuTe U BO NoaobpyBareTo Ha ycnoBuTe 3a paboTa u Ha
paboTHaTa cpeauHa Kaj paboTogaBadyoT, Mpu WTO Ke 6upaT
BKJ/IY4YEHN CUTE aKTMBHOCTW Ha NPETNpUjaTUETO WK yCTaHOBaTa U
Ha CMTE HMBOA Ha OpraHusauujaTa.

(2) In line with the Collective Agreement, the employer shall
ensure the realization of employees' rights to participation—either
directly or via the president of the trade union organization, the
trade union representative of the representative union or the
employees’ representative where no union exists, as well as the
employees’ occupational safety and health representative—in
identifying deficiencies and shortcomings and in improving working
conditions and the work environment. This participation shall
encompass all activities of the enterprise or institution and at all
organizational levels.

Ynen 13

Article 13

PaboTogaBayoT € Ao/MKEH Npy NaHnpane, Habaeka Ha paboTHa
ornpemMa 1 BOBeAyBak€ Ha HOBA TEXHONOMMja, Aa ce KOHCYyNTMpa U
copaboTtyBa co BpaboTeHMTe M MpeTceaaTenoT Ha CMHAMKaNHaTa
opraHu3auuja, OAHOCHO  CMHAMKANHMOT  MPETCTaBHMK  Ha
penpe3eHTaTMBHUOT CUHAMKAT MW NPETCTABHMKOT Ha BpaboTeHuTe
TaMy Kaje LWTO HEMA CMHAMKAT M MPETCTaBHWUKOT Ha BpaboTeHuTe
3a 6e36eaHOCT 1 3apaBje npu paboTa BO OAHOC Ha nocneauumTe U
OMacHOCTUTE KOW npou3neryBaat of u36opoT Ha paboTHaTa
onpema, 3apaavM HMBHOTO BnunjaHue no 6e3begHocTa v 3apasjeTo
npu pabota, paboTHUTE YCNOBKM U paboTHATa OKOMMHA.

In the course of planning, procurement of work equipment and
introduction and commissioning of new technology, the employer
shall be obliged to consult and cooperate with the employees and
the president of the trade union organization, the trade union
representative of the representative union or the employees’
representative where no union exists, as well as with the
employees’ occupational safety and health representative
regarding the repercussions and hazards arising from the selection
of work equipment due to its impact on occupational safety and
health, working conditions and the work environment.

YneHn 14

Article 14

(1) PaboTogaBayoT Mopa Aa 06e36eau NpUCTanoT A0 paboTHUTE
MEeCcTa M3MIOXKEHW Ha crneumduyHa U Cepro3Ha OMacHOCT, Aa €
[103BOJIEH CaMO Ha OHMe BpaboTeHn Kou Aobune nocebHu ynaTcTea
3a paboTta Ha TakBuUTe paboTHM MecTa.

(2) PaboTomaBayoT MOpa onpeMaTa 3a paboTa U cpeacTBaTa 3a
paboTa Aa rM o6e3bean CO 3HaUM 3a OMACHOCT M ynaTCTBa 3a
6e36eHa paboTa BO COrMacHOCT co nocebeH nponuc.

(1) The employer must ensure that access to workplaces exposed
to specific and grave hazards is permitted only to employees who
have received specific instructions for working in such
environments.

(2) The employer must ensure that work equipment and tools are
designated with hazard signs and safety instructions pursuant to
the specific regulations.

YneH 15

Article 15
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Ha nokauuuTe Kazie WTo paboTaTt ABa UM MoBeKe paboToaaBayu
MCTOBPEMEHO, TE MOpa Aa Ce A0roBOpaT NMCMEHO 3a 3aeAHUYKUTE
6e36eAHOCHM N MPEBEHTUBHM MepKKU Kou Tpeba fda ce npesemart U
[a Ha3HayaT CTPy4YHO NMUEe 3a CnpoBedyBakbe€ Ha MepkuTe 3a
6e36eaHOCT Npu paborta.

At locations where two or more employers operate simultaneously,
they must reach an agreement in writing on the joint safety and
preventive measures to be undertaken and designate a competent
person to implement occupational safety measures.

YneH 16

Article 16

(1) Obe3benyBareTO Ha MepkuTe 3a 6e36eAHOCT 1 3apaBje Npu
pabotTa He cMee pJa npeTcTaByBa UHAHCUCKA 0b6Bpcka 3a
BpaboTeHuTe.

(2) HapywyBatbeTo Ha 3apaBjeTo npu paboTa He cMmee [Aa
BfiMjae Bp3 nnataTa Ha BpaboTeHWTe HWUTY Aa ja noBpeau HMBHaTa
E€KOHOMCKa M OMLITECTBEHA NONIOXOa.

(1) The implementation of occupational safety and health measures
shall not impose any financial burden on the employees.

(2) Health deterioration arising from work shall not affect the
employee's salary nor impair their economic and social status.

Ynen 17

Article 17

PaboTtogaBayoT Mopa aa 06e3bean Mepku 3a H6e36eaHOCT U
3apasje npu pabota ocobeHo co:

- Ha3HauyyBarbe Ha €AHO WM MOBEKE CTPYYHM LA 3a

6e36eqHoOCT Npu paborTa,

- @aHraXxmpar€e Ha OBflacTeHa 34paBCTBEHA YCTaHOBA 3a
BpLUEHe CTPYYHM 3afa4n 3a 3apasje npu paboTa,

- [oHecyBarbe Ha 6e36egHOCHM MepKu NpOTMB MOXap BO
COrNacHOCT €O nocebHu nponucy,

- JOHeCyBaHe MepKu 3a npBsa NOMOLL M eBaKyauuja BO Cyyaj Ha

ONacHocT,

- obyka Ha BpaboTeHuTe 3a 6e36eaHO M3BpLUYBaHe Ha
paboTaTa Bp3 OCHOBa Ha COMCTBEHA MPOrpama,

- 06e36eayBame ornpeMa 3a NMM4YHa 3alTuTa 3a BpaboTeHuTe U
Hej3nHaTa ynotpeba, AOKONKy npesemMeHnTe 6e36eaHOCHN MepKu
BO paboTHaTa cpeanHa He ce AOBOJHY,

- BpLUEH-E NMOBPEMEHW Npernean 1 uCnMTyBarbe Ha paboTHaTa

cpeavHa v onpeMa u
- Cnefere Ha 3apaBCcTBEeHaTa cocTojba Ha BpaboTeHuTe.

The employer must provide for occupational safety and health
measures, particularly by means of:

- appointment of one or more qualified occupational
safety experts;

- engagement of an authorized healthcare institution for
performing occupational health-related tasks;

- adoption of fire safety measures in conformity with
specific regulations;

- adoption of measures for first aid and evacuation in case
of imminent danger;

- training of employees for safe work performance
pursuant to an internal training program;

- provision and use of employees’ personal protective
equipment when the safety measures established for the work
environment are deemed insufficient;

- periodic inspections and testing of the work environment
and equipment;

- monitoring of employees' health status.
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YneH 17-a

Article 17-at

(1) CTpyyHnoT wcnMT ce nonara 3apagu  MpoBepka Ha
NoTpebHOTO CTPYYHO 3Haewe oa obnacta Ha 6e3begHocta npu
paboTa.

(2) CTpyyeH ucnuT MoXke Aa nonara nvue Kou MM UCMOsHYBa

CnegHVBE YCI0BU:

- [ia e ApxasjaHuH Ha Penybnuka CeBepHa MakenoHuja,

- Aa nMa xuBeanuwTe Bo Penybnunka CeBepHa MakeaoHuja,

- fJa uMa Bucoko obpasoBaHve of 3awTuta npu pabota,
TEXHWYKU WNW  Apyr OTCEK, KOj OoAroBapa Ha AejHOCTa Ha
paboTogaBayoT (AMM/IOMa 3a 3aBpPLUEHO YETUPUrOAMLLHO BMCOKO
obpaszoBaHne unu aunnoma co 300 KpeauTn criopes €BpOMnCKUOT
KpeauT TpaHcdep cuctem (EKTC)),

- CO MpaBOCM/IHA OANyKa Aa He My e u3peyHa 3abpaHa 3a
Bpwere npodecvja, AEJHOCT unM AOMKHOCT Ce Aojeka Tpaat
nocneauuute og 3abpaHata u

- [a WMa HajManky net roavHu paboTHO WCKYCTBO MO
AMNIOMUPaH-ETO, BO COOABETHaTa 06nacT 3a Koja e noAHeceHo
6apaHeTO 3a nonarake Ha CTPyYeH UCMNT.

(1) A professional examination shall be administered to examine
and assess the required professional knowledge in the field of
occupational safety.

(2) Any person may take the professional examination on condition
that they meet the following criteria:

- they are a citizen of the Republic of North Macedonia;

- they reside on the territory of the Republic of North Macedonia;
- they hold a university degree in occupational safety, engineering
or another relevant field aligned with the employer's business
activity (i.e., a diploma for a completed four-year higher education
curriculum or a degree with 300 ECTS credits according to the
European Credit Transfer System);

- they have not been subject to a final and binding decision
prohibiting performance of a given profession, activity or office
while the effects of such prohibition are in force;

- they have minimum five years of work experience upon
graduation in the relevant field for which the professional
examination application has been filed.

III. HauvH Ha cnpoBeayBaH€ Ha UCMIUTOT

III. Method of Administering the Examination

YneH 17-6

Article 17-6

(1) UcnnToT ce cocTom oA ABa Aena, U Toa:

- npB Aen (TeOpeTcku Aen), co Koj ce NpoBepyBa TEOPETCKOTO
3HaeHE Ha KaHaMAATUTE U

- BTOp Aen (NpakTuyeH npuMep), CO KOj ce npoBepysa
NpaKTUYHaTa CrMoco6HOCT Ha KaHaMAaTuTe.

(2) MpeuoT pen oa ucnMToT oA cTaBoT (1) Ha OBOj 4NeH ce
nonara MUCMEHO MO €NIEKTPOHCKM MaT, CO OAroBapare Ha
onpeaeneH 6poj npallaka BO BUA Ha pellaBatbe Ha €NeKTPOHCKM
TECT Ha KOMMjyTep.

(1) The examination shall consist of two parts, namely:

- Part one (theoretical), assessing the candidate’s
theoretical knowledge; and

- Part two (practical case study), assessing the candidate’s
practical abilities.
(2) Part one of the examination, as referred to in paragraph (1)
herein, shall be taken in writing via electronic means, by answering
a set number of questions in the form of a computerized test.
(3) Part two of the examination shall consist of:

! The subparagraphs retain the original Macedonian alphabetical labels




Official Gazette of the Republic of North Macedonia

Editorially consolidated text

(3) BTopvmoT Aen Ha MCNUTOT Cce COCTOM Of;:

- NpaKTUYeEH NpuMep u

- npawara kou Tpeba kaHAMAATOT Aa r'M 0AroBOpY BP3 OCHOBA
Ha aHanM3aTa Ha NPAKTUYHMOT NpUMEP.

- a practical example, and
- questions that candidate must answer based on the analysis of
the practical example.

Ynen 17-8 Article 17-8
(1) WcnutoT ce nonara cnopen nporpama Bo koja ce | (1) The examination shall be administered in accordance with a
coapxkaHu rpagvBeoTo, program consisting of the curriculum, regulations and literature.

nponucuTe n nuTepaTtypara.

(2) Nporpamata 3a nonarake Ha CTPYYHUMOT MCMUT 33
6e36egHOCT nNpu paboTa ja AoHecyBa MMHUCTEPOT HaAsIeXeH 3a
paboTtute oA obnacra Ha TpyaoT.

(2) The program for the professional examination in occupational
safety shall be adopted by the Minister of Labor and Social Policy.

YneH 17-r

Article 17-r

(1) BasuTe Ha npawatba 3a NPBMOT M 6asuTe Ha MPaKTUYHU
nNpuMepu 3a BTOPUOT AeN Ha UCMUTOT oA YneHoT 17-6 o4 0BOj 3aKOH
M M3roTeyeaaT npodecopun o cooaBeTHaTa 06nact u ApXXaBHU
cnyx6eHvum on [p>XaBHMOT MHCMEKTOpaT 3a TPyA KoM mMMaaT
HajManky gecet roaMHu paboTHO UCKYCTBO BO cooaBeTHaTa obnacT,
onpefeneHn o MUHUCTEPOT HaanexeH 3a pabotute oa obnacra Ha
TpyAoT.

(2) Npawarbata o4 NpPBMOT AeN 04 MCNWUTOT U Mpalakbata U
NpaKTUYHMUTE NPUMEPU 04 BTOPWUOT AeN 04 UCMUTOT M BepudurKyBa
Komucuja coctaseHa oa;:

- Tpojua MpeTcTaBHULUM oA [p>XaBHUOT WHCNEKTOpAT 3a TPYA
Ha3Ha4YeHW O MUHWUCTEPOT HaanexeH 3a pabotute oa obnacta Ha
TpyAoT,

- efeH nNpeTCTaBHMK 0A MMHMCTEpPCTBOTO 3a 34paBCTBO
Ha3HayeH O MWHUCTEPOT HaanexeH 3a pabotute oa obnacra Ha
34paBCTBOTO U

- efdeH NpeTCTaBHMK o4 WMHCTUTYTOT Ha MeauunHa Ha TpyaoT
Ha3HayeH Of, MUHUCTEPOT HaanexeH 3a pabotute oa obnacra Ha
34paBCTBOTO.

(3) Komucujata oa ctaBoT (2) Ha OBOj YnEH BpLUK U peBU3MNja U
axypuparwe Ha 6asuTe Ha npawara M 6asuTe Ha NpPaKTUYHK
npumepn oA uYneHot 17-6 oa OBOj 3aKOH HajManky ABanatu

(1) The question banks for part one and the practical example
banks for part two of the examination referred to in Article 17-6
herein, shall be drafted by professors from the relevant field and
by civil servants from the State Labor Inspectorate with at least ten
years of work experience in the respective field, appointed by the
Minister of Labor and Social Policy.

(2) The questions from part one of the examination and the
questions and practical examples from part two of the examination
shall be verified by a Commission comprised of:

- three representatives from the State Labor Inspectorate
appointed by the Minister of Labor and Social Policy,

- one representative from the Ministry of Health appointed by the
Minister of Health, and

- one representative from the Institute of Occupational Medicine
appointed by the Minister of Health.

(3) The Commission referred to in paragraph (2) herein shall also
conduct revision and updating of the question banks and practical
example banks referred to in Article 17-6 herein with a minimum
frequency of twice a year.

(4) When conducting the revision, the Commission shall particularly
take into account the amendments to the regulations upon which
the questions or practical examples are based, the number of
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FOAMLLHO.

(4) Npn peBusnjata Komucujata ocobeHo ™ MMa npeaBua
M3MEHWUTE Ha MPOMMCUTE HA KOM € 3aCHOBaHO MNpallaHeTo, OAHOCHO
MNPaKTUYHMOT MpuMep, 6pojoT Ha KaHAMAATM KOW OArosaparne,
yCnewHocTa BO OArOBaparbeTO Ha WCTUTE, KaKo W  Apyru
KpUTEPUYMM KOM MOXAT Aa BAMjaaT Ha noaobpyBareTo Ha
KBANuUTETOT Ha 6a3nte oa 4neHoT 17-6 o4 0BOj 3aKOH.

(5) Bp3 ocHoBa Ha M3BpLUEHATa peBU3Mja U aXypupare Ha
6a3nTe Ha nNpawara 1 6asute Ha NpakTUYHU NpuMepn, Komncunjata
oanyyysa HajManky 30% oa npawarata U NpaKkTUYHUTE NpuMepn
Aa 6uaat n3MeHeTn Unu LEenocHO OTCTPaHETU U 3aMEHETU CO HOBU
oa 6asuTe oa yneHoT 17-6 of 0BOj 3aKOH.

(6) Mpodecopute u nuuata og craBoT (1) Ha OBOj uneH wu
yneHoBuTe Ha KomucunjaTa 3a Bepudmkaumja oa ctasosute (1) n (2)
Ha OBOj YfeH MMaaT MNpaBO Ha NapuvyeH HAAOMECTOK LWTO o
onpefenysa MWHUCTEPOT HaanexeH 3a pabotute of obnacra Ha
TPYOoT.

(7) VZHOCOT Ha Napu4HMOT HAZOMECTOK Of CTaBoT (6) Ha OBOj
YneH ce onpeaenysa BP3 OCHOBA Ha 6p0joT Ha U3roTBeHM npallama
M NPaKTUYHM NPUMEPK, KaKO U C/IOXXEHOCTa Ha MaTepujaTa.

(8) NoauwHMOT napuyeH HagoOMECToK oA CTaBoT (6) Ha OBOj
YNIeH He ro HaAMWHYBA HMBOTO Ha TPU MPOCEYHU NATU UCMATEHN
Bo Penybnuka CeBepHa MakedoHWja 3a npeTxogHaTa roAavHa
objaBeHn BO [p>XaBHMOT 3aBOA4 3a CTAaTUCTUKA.

candidates who answered them, the success rate in answering, as
well as other criteria which may influence the improvement of
quality of the question banks referred to in Article 17-6 herein.

(5) Pursuant to the performed revision and updating of the
question banks and practical example banks, the Commission may
decide that at least 30% of the questions and practical examples
are to be amended or entirely withdrawn and substituted with new
ones from the banks referred to in Article 17-6 herein.

(6) The professors and persons referred to in paragraph (1) herein,
as well as the members of the Verification Commission referred to
in paragraphs (1) and (2) herein, shall be entitled to monetary
compensation as established by the Minister of Labor and Social
Policy.

(7) The amount of the monetary compensation referred to in
paragraph (6) herein shall be determined based on the number of
drafted questions and practical examples, as well as based on the
complexity of the subject matter.

(8) The annual monetary compensation referred to in paragraph
(6) herein shall not exceed the amount of three average monthly
salaries paid in the Republic of North Macedonia for the previous
year, as published by the State Statistical Office.

YneHn 17-p

Article 17-

(1) CTpyyHute w agMuHUCTpaTMBHUTE paboTn 3a
noTpebuTe Ha cnpoBeayBatbe Ha CTPYYHWOT MCMIUT U
BpWM [pXXaBHMOT WHCNEKTopaT 3a TpyA, 3a LWTO
MUHUCTEPOT HaANEXeH 3a paboTute oa obnacra Ha TpyaoT
onpefenyBa OArOBOPHO JMUe KOe YTBpAyBa [Janu
KaHAMAATOT M WUCMOSIHYBa YC/OBUTE 3a MoJarakbe Ha
CTPYYHMOT MCMUT @ WUCMIUTOT TEXHUYKWM O CrnpoBeayBa
MPaBHO NMUEe PerucTpupaHo Bo LleHTpanHuoT perncrap
n3bpaHo Of MUMHUCTEPOT HaanexeH 3a pabotute of
obnacra Ha TpyaoT.

(1) The professional and administrative tasks related to the
implementation of the professional examination shall be
carried out by the State Labor Inspectorate, for which the
Minister of Labor and Social Policy shall designate a
person in charge so as to establish whether the candidate
meets the stipulated requirements for the professional
examination. The technical implementation of the
examination shall be carried out by a legal entity
registered in the Central Registry and selected by the
Minister of Labor and Social Policy.




Official Gazette of the Republic of North Macedonia

Editorially consolidated text

(2) Ha oarosopHOTO nu1ue oA ctas (1) Ha 0BOj YneH 3a
CeKoj oapXaH CTPy4YeH WCNUT My cnegyBa MapuyeH
HaAOMECTOK, BO M3HOC OA efHa TPETMHa oA NpoceYyHaTa
HeTo nnaTa Bo Penybnuka CeBepHa MakedoHwja, 3a LWTO
MWHUCTEPCTBOTO 3a TPYA U couMjanHa NONMTUKA AOHECYBa
peLueHune.

(2) The person in charge referred to in paragraph (1) herein
shall be entitled to monetary compensation for each
professional examination administered, in the amount of
one-third of the average net salary in the Republic of
North Macedonia, for which the Ministry of Labor and
Social Policy shall issue a decision.

YneH 17-r

Article 17-r

CTpY4HMOT MCNUT 3a CTPY4YHO Nuue 3a 6e36eaHoCT npu paboTa
ce cnpoBefyBa HajManky ABa NaTv rOAMLWHO.

The professional examination for an occupational safety and health
expert shall be administered at least twice per year.

YneH 17-e Article 17-e
(1) BapatbeTo 3a nonarake Ha UCNUT KaHaMAAToT ro nogHecysa | (1) The candidate shall submit an application form to take
A0 MUHWUCTEPCTBOTO 3a TPyA W CoLManHa NouTUKa. the examination to the Ministry of Labor and Social Policy.
(2) Co 6apatbeTo 3a nonaratbe Ha McuTOT KaHampator e | (2) Alongside the examination application form, the

[O/MKEH Aa MNoAHece AOKasM 3a WUCMOSHYBake Ha YCIoBUTE 3a
nonararbe Ha CTPYYHMOT UCMUT OCBEH AOKA3NUTE KOM ce MOTpebHm
3a OKa)KyBak-€ Ha NCMOJTHETOCTA Ha YC/IOBUTE 0f YNEHOT 17-a cTaB
(2) annHen 1 n 4 of 0BOj 3aKOH KoM ce 06e3beayBaat no cnyxxbeHa
LOMKHOCT.

(3) O6pazeuot Ha 6apareTo oa cTaBoT (1) Ha OBOj UNEH U
noTpebHaTa AOKyMeHTauMja 3a nonarake Ha CTPyYHMOT UCMUT '
MponuLLIYBa MWHUCTEPOT HagnexeH 3a paboTute of obnacrta Ha
TPyAOT, BO COMMIACHOCT CO MWHUCTEPOT 3a WHGMOPMATUYKO
OMNWITECTBO U aAMUHUCTPauuja.

(4) OsnacteHoTo cnyx6eHo nMue Bo MMHUCTEPCTBOTO 3a TpyAa
M coumjanHa NoNMTUKa KOE ja BoAM MOCTankaTta e A0/HKHO BO pOK 04
TPV A€Ha oA AEHOT Ha NpueMoT Ha 6apareTo oA cTaBoT (1) Ha 0BOj
ynieH no cnybeHa AoMKHOCT Aa rm nobapa AoKasuTe 1 nogaToumnTe
KoM ce NoTpebHM 3a AoKaXKyBarbe Ha UCMOSTHETOCTA Ha YCNOBUTE 0f
yneHoT 17-a ctaB (2) anvHen 1 1 4 of 0BOj 3aKOH 0f HAANEXHUOT
jaBeH opraH.

(5) OsnacteHoTO cny6eHo NULE oA HAANEXHWUOT jaBeH OpraH
04 Koj ce nobapaHn aokasuTe v nogatoumte of ctasoT (4) Ha 0BOj

candidate shall furnish evidence proving that the requirements for
taking the professional examination have been fulfilled, with the
exception of the evidence required to prove fulfillment of the
requirements set under Article 17-a, paragraph (2), items 1 and 4
herein, which shall be obtained ex officio.

3) The application form referred to in paragraph (1) herein,
as well as the requested documentation for taking the professional
examination, shall be prescribed by the Minister of Labor and Social
Policy, in coordination with the Minister of Information Society and
Administration.

€)) The authorized official of the Ministry of Labor and Social
Policy pursuing the process shall, within three days upon the date
of receipt of the application referred to in paragraph (1) herein,
obtain ex officio the evidence and data necessary to verify
fulfillment of the requirements under Article 17-a, paragraph (2),
items 1 and 4 herein from the competent public authority.

(5 The authorized official of the competent public authority
from which the evidence and data under paragraph (4) herein have
been requested shall be obliged to deliver the requested evidence
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usieH e A0/MHKHO Aa ' A0CTaBW HapaHMTe A0Ka3Wn U NoAATOLM BO POk
04 TPW AeHa oA AEHOT Ha NPUEMOT Ha 6aparbeTo.

(6) OBnacTeHOTO CNY>X6EeHOTO NMUEe oA CTaBoOT (4) Ha OBOj
usieH e A0HKHO [a oany4n Bo pok og 30 AeHa o AeHOT Ha NpUeMOT
Ha 6apareTo oA CTaBoT 1 Ha 0BOj YNeH.

and data within three days upon the date of receipt of the
application.

(6) The authorized official referred to in paragraph (4)
herein shall be obliged to issue a decision within 30 days upon the
date of receipt of the application referred to in paragraph (1)
herein.

YneH 17-x

Article 17-x

MpOoTUB pelleHneTo Co Koe e oabueHo HGapareTo 3a nonarawe
Ha CTPYYHWMOT MCNWT, MOXE [a Ce MnoBeAde YyrpaseH crop npea
HaanexeH cya Bo pok o 30 AeHa oA NPUYEMOT Ha peLLEHMETO.

An administrative dispute challenging the decision on rejection of
the request to take the professional examination may be instigated
before a competent court, within 30 days upon the date of receipt
of the decision.

Ynen 17-3

Article 17-3

Ha kaHamaaToT My ce OBO3MOXYBa Aa 3aroyHe Aa ro nonara
CTPYYHMOT WCMMT BO MNPBMOT HapeaeH TEPMUH OA4 [AEHOT Ha
onobpeHoTo 6aparse 3a nonarare Ha CTPYYHUOT UCTKUT.

The candidate shall be allowed to take the professional examination
during the next scheduled examination session following the date
on which the request to take the professional examination was
approved.

YneH 17-s

Article 17-s

(1) CTpy4HMOT wmcnuMT ce nonara BO MNpOCTOpuja 3a
nonarare Ha CTPYYHMOT MCIMT, NocebHO onpeMeHa 3a
nonarare Ha CTpy4eH UCMUT CO MaTepujaHO-TEXHUYKA U
nHdopMaTMUKa OnpemMa, WHTEpPHET BpCKa M OnpeMa 3a
CHMMaHe Ha MnonarakeTo.

(2) KaHnaupaTtuTe Ha Kou UM e ogobpeHo bapareTo 3a
nonararkbe Ha CTPyYHMOT MCMUT W jaBHOCTa ce
nHdopMMpaaT 3a AATYMOT M BPEMETO Ha nosnarake Ha
CTPYYHMOT MCNUT, HajManKy OCyM AeHa npea oApXXyBahe
Ha CTPYYHMOT WCNMT npeky Beb6 cCTpaHata Ha
MWUHUCTEPCTBOTO 3@ TpyA W cCouMjanHa Mo/UTMKA W
JaBHWOT paanoaudyseH cepsuC.

3) MNMonarakeTo Ha CTPYYHMOT UCAUT CE€ CHMMA U BO
XMBO ce eMWTyBa Ha BeS cTpaHMuaTta Ha MUHUCTEPCTBOTO
3a TPyA W coumjanHa rnonuTuKa, a ako Nnopaan TEXHUYKM
NPUYMHU CHUMAHETO Ce MPEeKWMHe, CHUMKAaTa o4 LEennoT

(1) The professional examination shall be administered in a
designated examination room, specifically equipped for the
administration of professional examinations, with material-
technical and information technology equipment, internet access
and equipment for recording the examination process.

(2) Candidates whose applications to take the professional
examination have been approved, as well as the general public,
shall be informed of the date and time of the professional
examination at least eight days prior to the scheduled date. This
information shall be published on the website of the Ministry of
Labor and Social Policy and broadcast by the Public Broadcasting
Service.

3) The professional examination shall be recorded and
broadcast live on the website of the Ministry of Labor and Social
Policy. In the event of a technical interruption of the live broadcast,
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MCNUT Cce noctaByBa Ha Bed cCTpaHMuaTa Ha
MWHWUCTEPCTBOTO 3a TPyA W coumjanHa NoanTuka.

4 KputepuymuTe BO O4HOC Ha NPOCTOPHUTE YCII0BU U
MaTepujanHo-TeEXHWYKaTa M MH@OpMaTMYKaTa onpemMa Ha
npocTopunTe 3a MoNnarakbe Ha CTpyyYeH WCMUT m
NponuwyBa MWHUCTEPOT HaanexeH 3a paboTtute of
obnacra Ha TpyAoT.

(5 Bo npocTtopujata 3a nonarake Ha CTPYYHMOT
MCMUT, 3@ BPEME Ha Monarakbe Ha CTPYYHUOT UCMUT ce
NPUCYTHM OBajua NpeTcTaBHUUM 04 MWHUCTEpPCTBOTO 3a
TPyA W couMujanHa nONUTUKA, €AeH MNPETCTaBHUK Of
MWHWUCTEPCTBOTO 3a 3APaBCTBO, €4eH MNPETCTaBHUK 0f
Bnagata Ha Penybnuka CeBepHa MakenoHwja Ha npeanor
Ha KaHuenapujaTa Ha npeTceaaTtesioT Ha BnagaTta n eneH
NPeTCTaBHUK 04 MUHUCTEPCTBOTO 3a MHMOPMaTUYKO
OMNWITECTBO U agMMHUCTpaumnja (MHdpopmaTtumyap).

(6) Ha npetcraBHuumTe of ctaBoT (5) Ha 0BOj YseH 3a
CEeKOj oapXaH CTpyyYeH WCnMT MM CcregyBa napudeH
HaZAOMeCTOK, BO M3HOC OA efHa TPeTMHa oA npoceyHaTa
HeTo nnata Bo Penybnuka CeBepHa MakedoHwja, 3a WTO
MWHWUCTEPCTBOTO 3a TPYA U coumnjanHa NnomMTUKa AoHECYBa
peLueHue.

(7) OBNacTeHOTO MpaBHO /UUE KOe TEXHUYKU [0
cnpoBeayBa CTPYYHMOT UCAUT € AO0/MKHO Aa ro 6n1okupa
pagno dpekdeHUMCKMOT oncer BO MpocTopujata 3a
nonarake Ha CTPYYHMOT WCNUT 3@ BpeMe Ha
CNpoBeAyBakEe Ha CTPYYHUOT MUCMINT.

(8) AreHuujaTa 3a eNeKTPOHCKM KOMyHuKauuu (BO
HaTaMOLWHMOT TeKkCT: AEK) BpLUM NOCTOjaH MOHUTOPUHT Ha
6nokMparbeTo Ha paano  pekdeHUNCKMOT oncer BO
npocTopujaTta 3a nonarare Ha CTPYYHUOT MCMWT, CO uen
[la Ce Cnpeyn CeKakoB BUA HA eNeKTPOHCKa KOMyHWKaLmja
CO OKOSIMHaTa HaABoOp OA MpocTopuvjaTa 3a nonararbe Ha
NCMNTOT.

(9) AEK BO npocTtopujaTa 3a nonarakbe Ha WCUMTOT

a complete recording of the examination shall be uploaded to the
Ministry's website.

4 The criteria concerning the spatial conditions and the
material-technical and IT equipment of the premises where the
professional examination is to be held shall be prescribed by the
Minister of Labor and Social Policy.

(5) During the professional examination, the following
individuals shall be present in the examination room: two
representatives from the Ministry of Labor and Social Policy, one
representative from the Ministry of Health, one (1) representative
from the Government of the Republic of North Macedonia upon the
proposal of the Office of the Prime Minister and one representative
from the Ministry of Information Society and Administration (an IT
specialist).

(6) The representatives referred to in paragraph (5) herein
shall receive monetary compensation for each professional
examination administered, in the amount of one-third of the
average net salary in the Republic of North Macedonia. The Ministry
of Labor and Social Policy shall issue a decision to this effect.

(7) The authorized legal entity responsible for the technical
administration of the professional examination shall be required to
block the radio frequency spectrum in the examination room for
the entire duration of the examination.

(8) The Agency for Electronic Communications (hereinafter:
AEC) shall exercise continuous monitoring of the radio frequency
blocking in the examination room in order to prevent any form of
electronic communication with the external environment.

(9) AEC shall install recording equipment in the examination
room that ensures generation of electronic records of the sessions
held, which shall be retained for thirty (30) days and stored in AEC’s
central control system.

(10) AEC shall establish a three-member commission that shall
compile a report based on the electronic records stored in AEC's
central control system. The report shall be filed to the Ministry of
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MHCTanupa MepHa onpema Koja obe3besyBa enekTpOHCKU
3anuc oA M3BpLUEHUTE Meperba BO Tpaewe o 30 AgeHa u
NCTUTE Ce CKNaanpaaT BO LIEHTPANHNOT KOHTPOJIEH CUCTEM
Ha AEK.

(10) AEK cdopMupa TpuuneHa KoMUCKHja Koja M3roTeyBa
M3BeWTaj BP3 OCHOBA HA ENEeKTPOHCKUTE  3arnucu
CKNaAMpaHn BO LEHTPAsTHNMOT KOHTPONEeH cuctem Ha AEK
MCTMOT ro AocCTaByBa A0 MWHWUCTEpPCTBOTO 3a Tpya W
couujanHa nonuTUKa HajaouHa BO pok oa 15 aeHa of
3aBpLUYBaHe Ha CTPYYHUOT UCMMUT.

Labor and Social Policy no later than fifteen days following the date
of completion of the professional examination

YneH 17-un

Article 17-un

(1) MNpen NOYETOKOT Ha MNofarakeTo Ha CTPYYHMOT
MCMUT NPETCTaBHMK oA [p>XaBHMOT MHCMEKTOpaT 3a TpyA
ro yTBpAyBa WAEHTUTETOT Ha KaHAMAATOT CO yBMA BO
NINYHa KapTa.

(2) Ha kaHaMaaToT 3a BpeMe Ha rnonarakeTo Ha
NPBUOT AeN 04 UCMUTOT He My Ce A03BOJlyBa KOPUCTEHE
Ha 3aKOHW, 3aKOHW CO KOMeHTap 1 objacHyBarbe, MObuneH
TeneoH, MNPEHOCHW KOMMNjyTepCcku ypeau W  Apyru
TEXHUYKM U MHGPOPMATUYKM  CpeacTBa, NPETXOAHO
NOAroTBEHWN NpeaMeTU U CZIMYHO.

3 Ha kaHaMAaaToT 3a BpeMe Ha nonarakeTo Ha
BTOPVOT Aen 04 UCAWUTOT, My Ce A03BOSlyBa KOpPUCTEHE
€OMHCTBEHO Ha 3akoHu (6e3 KoMeHTapu n objacHyBarba)
KOW BO €NEKTPOHCKA Bep3uja Ce HAoraaT Ha KOMMjyTepoT
Ha KOj KaHAMAATOT ro nosara UCNUTOT.

4) Ha kaHOMAATOT 3a BpeMe Ha MonarakbeTo Ha
NPBMOT U BTOPMOT Aen 04 CTPYYHUOT UCMUT HEe My ce
[03BO/TyBa Aa@ KOHTaKTUpa CO APYrv KaHAnaaTn unun nuua
OCBeH co MHdopMaTndapute og uneHot 17-s ctas (5) oa
OBOj 3aKOH BO C/ly4aj AOKOJIKY MMa TEXHUYKKM npobnem co
KOMMjyTepoT.

(5 AKO TexHU4kuTe npobnemmn co KommnjyTepoT buaat
OTCTpaHETM 3a NEeT MWHYTU WCNUTOT MPOAOSIKYBa, a
[OKONKY He 6uaaT OTCTpaHeTU BO OBOj POK CTPYYHWMOT

(D Prior to the commencement of the professional
examination, a representative of the State Labor Inspectorate shall
verify the candidate’s identity by inspecting their identification card.
(2) During part one of the examination, the candidate shall
not be permitted to make use of any laws, laws with commentary
or explanations, mobile phones, portable computer devices or any
other technical or IT equipment, previously drafted materials or
similar items.

3 During part two of the examination, the candidate shall
be permitted to make use of laws only (without commentary or
explanations), available in electronic format on the computer used
for taking the examination.

€)) During part one and part two of the professional
examination, the candidate shall not be permitted to communicate
with other candidates or any persons, apart from the IT specialists
referred to in Article 17-s, paragraph (5) herein, and only in cases
of technical issues with the computer.

(5 Provided that the technical problems experienced with
the computer are resolved within five minutes, the examination
shall proceed. If the problems are not resolved within this period,
the professional examination for that specific candidate shall be
interrupted and rescheduled to take place within @ maximum of
three (3) days upon the day of examination interruption.
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MCMMT CaMo 3a TOj KaHAMAAT Ce NPEKMHYBa N Ke ce 0fpXu
BO POK 0OZ} HAjMHOIy TpU AieHa oA AEHOT Ha NPeKMHYBaHeTO
Ha CTPYYHMOT UCMUT.

(6) Ako “Ma npobnemu co noBeke o/ NeT KoMMjyTepu
M Tne He 6GuaaT OTCTpPaHETM BO POK Of NET MWUHYTU
CTPYYHMOT MCNUT Ce NPEKMHYBa 3a CUTe KaHAMAATM LWTO ro
nonaraat CTPYYHMOT WUCMMT M Ke Ce OAPXM BO POK 0
HajMHOry TpuM AeHa o4 [AEHOT Ha MNpPEeKUHYBAHETO Ha
CTPYYHMOT WUCMUT.

(7) [OKONKY KaHAMAATOT NpY NnonarakeTo Ha NpBUOT
M BTOPMOT Aen oA CTPYYHUOT UCMUT NoCTanyBa CNpOTUBHO
oa crasosuTe (2), (3) n (4) Ha 0BOj YneH HeMa Aa My ce
[O3BOMM  HATAMOLUHO rofnarake Ha MWCNUTOT BO  TOj
YTBPAEH TEPMMH U My Ce M3peKyBa 3abpaHa 3a nonarame
Ha CTpyyeH ucnut 3a 6e36eaHOCT Npu paboTa BO Tpaere
o4 TPW rOAWHKW, 3@ WTO MMHUCTEPCTBOTO 3a Tpya U
coumjanHa noAuTUKa [OHECyBa pelleHne MpoTUMB Koe
MOXXe [a Ce NoBeje ynpasBeH Crop npea HaanexeH cya Bo
pok og 30 aeHa o4 AEHOT Ha NMPUEMOT Ha pPeLUEHMETO.

(8) Bo cnyyauTte op ctasoT (7) Ha OBOj YneH ce cMeTa
[eKa KaHAMAATOT He ro MoSIoXKWA CTPYYHUOT WCMUT U
MCTOTO Ce KOHCTaTMpa BO 3arMCHWKOT 3a nofiarake Ha
CTPYYHMOT UCMUT.

(9 OBnacreHuTe NpeTCTaBHUUM OA YNeHoT 17-S cTaB
(5) oa 0BOj 3aKOH 3a BpeMe Ha nonarakbeTo Ha CTPYYHMOT
MCMUT He CMeaT Aa Ce 3aapXKyeBaaT MoAoAro oA net
CEeKyHAM BO HenocpeaHa 6nmM3vMHa Ha KaHAMAATOT KOj ro
nonara CTPYYHMOT WMCOMUT, OCBEH BO C1Ayyaj Ha
OTCTpaHyBare Ha TEXHNYKM NPobnem Kora He cMeaT Aa ce
3a4pXaT nogonro o4 NeT MUHYTWU.

(6) Should more than five computers experience technical
issues and the problems are not resolved within five minutes, the
professional examination shall be terminated for all candidates and
shall be rescheduled to take place within a maximum of three days
upon the day of interruption.

(7) Provided that a candidate, during part one and part two
of the professional examination, acts contrary to paragraphs (2),
(3) or (4) herein, they shall not be permitted to proceed with the
examination on the scheduled date and shall be issued a three-year
ban from taking the professional examination in the field of
occupational safety. The Ministry of Labor and Social Policy shall
issue a decision to that effect, against which an administrative
dispute may be instigated before a competent court within thirty
(30) days upon the date of receipt of the decision.

(8) In the cases referred to in paragraph (7) herein, the
candidate shall be considered to have failed the professional
examination, which shall be recorded in the official examination
related minutes.

9) The authorized representatives referred to in Article 17-
s, paragraph (5) herein must not remain in close proximity to the
candidate taking the professional examination for more than five
(5) seconds, except when resolving a technical issue, during which
they may not remain in such proximity for more than five minutes.

YneH 17-j

Article 17-j

(1) Ako BO TEKOT Ha MOMArakeTo Ha CTPYYHUOT UCMIAT HACTaHaT
OrMpaBAaHN MPUYMHM MOPAaM KOW KaHAMAATOT HE MOXe JAa ro
NPOAOXM MOMarakbeTo Ha CTPY4YHMOT ucnut (6onect, NopoanHO
OTCYCTBO U C/IMYHO), Ke ce NPeKUHE UCMIUTOT 3a OMNpeaeNeHo BPEME,

(1) Provided that, during the course of the professional
examination, justified reasons arise (such as an illness, maternity
leave or circumstances of similar nature) that prevent the candidate
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Koe He MoXe a 6uae NoaoNro of LWeCT Meceum.

(2) PeweHue 3a Npoo/KyBate Ha CTPYYHUOT UCTIUT AOHECYBa
MMWHMCTEPCTBOTO 3a TPYA M coumnjanHa NonTUKa Bo pok of 60 aeHa
04 AEHOT Ha noaHecyBare Ha Monba of kaHavaatoT. Monbata ce
NoAHeCYBa BO POK 04 OCYM A€Ha Of MPECTaHOKOT Ha MpUYMHKTE 3a
oAflarakbe Ha CTPYYHMOT MCMWT, HO HajooUHa BO POK OA LUECT
Meceum.

(3) Ako KaHAMAATOT He noaHece Monba 3a NPOAOIIKYBaHE Ha
MCNWUTOT BO POKOT OMpeaeneH Bo CTaBoOT (2) Ha OBOj YNeH Ke ce
CMeTa Aieka UCMUTOT HE o MOMOXKWMI.

(4) NpoTuB peLleHNETOo oA CTaBoT (2) Ha OBOj YNEH KaHAUAATOT
MOXKe Aa noaHece xanba Bo poK 04 OCyM AeHa 04 AEHOT Ha NpueMoT
Ha pelleHneTo oA CTaBoT (2) Ha 0BOj YneH Ao [ip>xaBHaTa koMucKja
3a O4/lydyBarbe BO ynpaBHa MOCTanka M MocTanka of paboTeH
OAHOC BO BTOP CTENEH.

(5) Bo npoponxyBareTO Ha CTPYYHWOT UCMMT, KAHAMAATOT He
ro rnonara OHOj Aen oA CTPYYHWMOT MCMMUT LUTO MPETXOAHO BeKke ro
“Ma nosaraHo.

from proceeding with the examination, the examination shall be
temporarily halted for a period not exceeding six months.

(2) A decision for continuation of the professional
examination shall be issued by the Ministry of Labor and Social
Policy within sixty (60) days upon the date of submission of the
candidate’s request in writing. The request must be submitted
within eight (8) days upon the cessation of the reasons for
postponement, but no later than six months.

3 Provided that the candidate fails to submit the request
within the time specified in paragraph (2) herein, it shall be deemed
that the candidate has failed the examination.

4 The candidate may lodge an appeal against the decision
referred to in paragraph (2) herein within eight days upon the date
of receipt of the decision. The appeal is to be lodged to the State
Commission for Decision-Making in Administrative Proceedings and
Labor Relations in Second Instance.

(5) Upon proceeding with the professional examination, the
candidate shall not retake the part of the examination that has
already been completed.

YneH 17-K Article 17-k
(1) CTpy4HMOT wCOUT 3aroyHyBa CO MoJiarake Ha (1) The professional examination shall commence with part
NpBUOT aen (TeOPEeTCKUOT Aen), a NoToa Ha BTOPUOT Aen one (theoretical part), followed by part two (practical example).
(NnpakTu4yeH npumMep). (2) Part two of the professional examination shall be taken

(2) BtopuoT gen ce nonara BO pok oA HajMmanky 15
[eHa o yCnewHoTo nonarake Ha NpBUOT Aen.

3 MuHUCTEPOT HaanexeH 3a pabotute og obnacra Ha
TpyaoT co [lpaBUAHWMK rO MNPOMULIYBa HAYMHOT Ha
6oavpare Ha NpBMOT M BTOPUOT AeN 04 CTPYYHUOT UCMUT.

no earlier than fifteen days upon the successful completion of part
one.

3 The method for scoring part one and part two of the
professional examination shall be prescribed by a Rulebook
adopted by the Minister of Labor and Social Policy.

YneH 17-n

Article 17-n

(1) MNpBMOT gen oa CTPYYHMOT WUCMMT Ce rMoJflara 3a Cekoja
coozBeTHa 0bnacT u coapXu HajManky 50 npawarsa co neT onuum
3a 3a0KpYXXyBaH-€e 0 KOM efiHa e TOYHa, ABE Ce C/IMYHM, eHa He €
TO4YHa BO Man 0beM (Ha Hea ce rybat Man 6poj noeHn) n egHa He e
TO4YHa BO roneM obem (Ha Hea ce rybat noronem 6poj noeHw).

(1) Part one of the professional examination shall be taken
for each relevant field and shall consist of at least fifty questions,
each with five multiple-choice options: one correct answer, two
similar answers, one answer that is partially incorrect (resulting in
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(2) YcnoB 3a nonarakbe Ha BTOPUMOT AeN 04 WCNUTOT e
KaHAMAATOT Aa ro NonoXu NpBUOT AN Of CTPYYHUOT UCMIKUT.

(3) Ookonky KaHAMAATOT HEe ro MOMOXWI MNpBUOT Aen of
CTPYYHMOT MCMMT COrNacHO CO CTaBOT (2) Ha 0BOj UNEH Ke ce cMeTa
AeKa CTPYYHMOT UCMIUT HE IO MOJIOXMJI.

a minor loss of points) and one answer that is significantly incorrect
(resulting in a greater loss of points).

(2) A prerequisite for taking part two of the examination is
successful completion of part one of the professional examination.
3) Should the candidate not pass part one of the

professional examination in conformity with paragraph (2) herein,
it shall be deemed that the candidate has failed the professional
examination.

YneH 17-/b Article 17-n
(1) BropuoT Aen oA CTPYYHMOT MCMWT Ce COCToM oA mnpakTuueH | (1) Part two of the professional examination shall consist of
npumep. a practical case study.
(2) Mpawarata KoM ce cocTaBeH fAen of npakTuuHuot npumep | (2) The questions of the practical case study shall be from

ce oA coopBeTHaTa 06MacT M MMaaT [AeceT MOXHW OnuMM Ha
OArOBOPU O KOM €AHa € TOYHa, MET Ce CIMYHU U YeTUpu ce
Pa3NINYHMN.

(3) [okonky KkaHAMAATOT He ro MOMOXWN BTOPUOT Aen oA
CTPYYHMOT WUCMUT Ke Ce CMeTa fJeka CTPYYHWOT WCMUT He o
MONOXWI.

the relevant field and shall contain ten possible answers: one
correct, five similar and four different ones.

3) Provided that the candidate does not pass part two of
the professional examination, it shall be deemed that the candidate
has failed the professional examination.

YneH 17-m

Article 17-m

(D) MNMonarakeTo Ha NPBUOT Aen 04 CTPYYHWOT MUCMUT
ce BpLUKM CO OAroBapame Ha ornpegeneH 6poj npawara Bo
BMA Ha pellaBakbe Ha eNEKTPOHCKN TECT Ha KOMNjyTep.
(2) MNpawaraTta o TeCcToT, 3aBUCHO Of TeXuHaTa, ce
BpeAHyBaaT CO MOeHW onpeaeneHn Bo TecToT.

3) MNMonarakeTo Ha BTOPUOT AeN o4 CTPYYHUOT MUCMUT
ce BpWW CO Mpoy4vyBare Ha MNPAKTUYHMOT MNpUMep U
ogroBaparbe Ha onpegeneH 6poj nNpawara Kou
npousnerysaat oA MPaKTUYHMOT MpuMep, BO BUA Ha
€NEeKTPOHCKO COPTBEPCKO pelleHne (BO HaTaMOLWHWMOT
TEKCT: €NEKTPOHCKM MPaKTUYEH NpUMep).

4) MpawaraTta o4 NPakTUYHMOT NpUMep, 3aBUCHO 0f
TEXMHATa, Ce BpeAHyBaaT CO MOEHW OnpeaeneHn BO
NPaKTUYHMOT NpPUMED.

(5) MNpawaHaTta coap)XaHn BO TECTOBUTE 3a Nosarake

(1) Part one of the professional examination shall be taken
by answering a set number of questions in the form of an electronic
computerized test.

(2) The test questions shall be scored with points depending
on their level of complexity, as specified in the test itself.
3) Part two of the professional examination shall be taken

by reviewing a practical case study and answering a set number of
questions inferred from the case study, in the form of an electronic
software solution (hereinafter: electronic practical case study).

4 The questions from the practical case study shall be
scored with points depending on their level of complexity, as
specified in the case study.

(5) The questions included in the tests for part one of the
professional examination and their answers, as well as the practical
case studies and the questions inferred therefrom with their
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Ha MpBWOT AeN Ha CTPYYHUOT UCNUT U HUBHUTE OArOBOPU,
Kako M NPaKTUYHWOT npuMMep UM npawarata Kowu
npousnerysaat of MpPaKTUYHUTE MNPUMEPU W HUBHUTE
04roBopu Ce 4YyBaaT BO EAUHCTBEHWOT €eNIeKTPOHCKU
CUCTEM 3a nosararbe Ha CTPYYHUOT MCMUT.

(6) EneKkTpoHCKMOT cuctem of ctaBoT (5) Ha 0BOj uneH
COAPXM 1 jaBHO AocTanHa 6a3a oa HajManky 500 npawama
3a Cekoja obnact, Kako M jaBHO poctanHa 6asa of
HajManky 100 npakTM4HM NpuMepun 3a cekoja obnacT 3a
noTpebute Ha BTOPUOT Aen 04 UCMUTOT.

(7) Bo eneKkTpoOHCKMOT CUCTEM € COApPXaHO MU
nocoyvyBarbe Ha MPONUCUTE U NuTepaTypaTa BO Kou ce
COApPXXaHW OAroBOpUTE Ha Mpallarbata of NPBUOT Aen o4
NCMNUTOT W NPONUCUTE 3@ BTOPUOT Aen 04 UCMUTOT.

(8) BpojoT Ha npawara M nNpakTU4HWU NpuUMepu BO
6asuTe op cTtaBoT (6) Ha 0BOj YneH ce 3roneMyBa 3a 10%
roAvLLHO, NoYHyBajkn og 2015 roaunHa.

(9 Pe3yntaTute oA nonarakeTo Ha NPBUOT U BTOPUOT
fen o CTPYYHWUOT UCMUT My Ce AOCTanHW Ha KaHauAaToT
Ha KOMMjyTepoT Ha KOj ro nonaran CTPYYHWOT WCMUT,
BeAHaLl N0 HEroBOTO 3aBpLUyBaH-E.

answers, shall be stored in the single electronic system for
conducting the professional examination.

(6) The electronic system referred to in paragraph (5)
herein shall also contain a publicly available database of at least
five hundred (500) questions per field for part one of the
examination and a publicly available database of at least one
hundred (100) practical case studies per field for part two of the
examination.

(7) The electronic system shall also include references to
the regulations and literature containing the answers to the
questions in part one of the examination, as well as the regulations
applicable to part two of the examination.

(8) The number of questions and practical case studies in
the databases referred to in paragraph (6) herein shall be increased
by ten percent (10%) annually, starting from the year 2015.

(9) The results from part one and part two of the professional
examination taken shall be displayed to the candidate on the
computer used while taking the examination immediately after
completing it.

YneH 17-H

Article 17-H

(1) Ha peHoT Ha nonarakeTo Ha NPBUOT, OAHOCHO BTOPUOT Aen
OA CTPYYHWMOT MCMUT, NPETCTABHUK Ha [Jp)KaBHMOT MHCMEKTOPAT 3a
TPyA My AaBa Ha KaHAWMOATOT MpUCTarneH Ko, OAHOCHO NTO3MHKA CO
Koj My ce ogobpyBa npucTan BO €1eKTPOHCKMOT CUCTEM O YJIEHOT
17-M o4 0BOj 3aKOH.

(2) No opobpyBarbeTo Ha NpPUCTANOT KaHAMAATOT Ao6uBa
€1EeKTPOHCKM TECT 3a MPBUOT AeN Of CTPYYHWUOT WUCMUT, OAHOCHO
€IeKTPOHCKM MPAKTUYEH NpuUMep 3a BTOPWMOT Aen Of WCMMUTOT,
KOMMjyTEPCKM reHepupaHn, uvja CoOApXuHa no cnyyvaeH wusbop ja
oapenyBa COTBEPOT Ha €MEKTPOHCKUOT CUCTEM 0f YNEHOT 17-M
ctaB (5) o4 0BOj 3aKOH.

(3) MpBMOT ¥ BTOPWUOT AeN 0f CTPYYHMOT MCMUT CoApXaT

(1) On the day of taking part one and part two of the
professional examination, a representative of the State Labor
Inspectorate shall provide the candidate with an access code or
password, whereby the candidate shall be granted access to the
electronic system referred to in Article 17-m herein.

(2) Upon being granted access, the candidate shall receive
an electronic test for part one of the professional examination or
an electronic practical example for part two of the examination,
both computer-generated, the content of which is randomly
determined by the software of the electronic system referred to in
Article 17-m paragraph (5) herein.

3) Part one and part two of the professional examination
shall contain instructions regarding the manner of taking the
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YyNaTCTBO 3@ HAUMHOT HA pellaBaHe Ha CTPYYHMOT WUCMUT, 3a Koe
MPETCTaBHMK Ha [IpXKaBHWMOT WHCMEKTopaT 3a Tpya [Jasa
nojacHyBatbe, Npea [a 3aroyHe rnosarakbeTo Ha CTPYYHUOT UCTUT.

(4) ENeKTpOHCKMOT CUCTEM 3a MoMarakbe Ha CTPYYHUOT UCTIUT He
MOXe [Jla [I03BO/SIM MOCTOEHE HA WAEHTUYHA COAPXMHA Ha
€MEKTPOHCKM TECT 3@ MPBUOT [IeN Of CTPYYHUOT WUCMUT, OHOCHO
€NEKTPOHCKM MPaKTUYEH NPUMEp 3a BTOPUOT A€eN Of UCMUTOT BO
efleH TeEpMUH 3a NOBEKe 0/ eAeH KaHaMAaT.

examination, which the representative of the State Labor
Inspectorate shall explain prior to the commencement of the
examination.

4) The electronic system for taking the professional
examination shall not allow existence of identical content in the
electronic test for part one of the examination or in the electronic
practical example for part two of the examination, for more than
one candidate during the same examination session.

YneH 17-

Article 17-»

(1) Bo cnyuaj Ha CNpeYeHOCT Ha CNpoBeayBaHe Ha NPBUOT UK
BTOPMOT Aen o4 CTPyYHMOT WCAMT, nopagu MpUYMHM  LITO
[OBeAyBaaT [0 TEXHUYKa HEMOXHOCT Ha (YHKUMOHUpare Ha
€NEKTPOHCKMOT CUCTEM Of] YNIeHOT 17-F 0/ OBOj 3aKOH, NONMAraHeTo
Ha UCMUTOT Ce NPeKNHYBa.

(2) Ookonky npuumHute oa ctaBoT (1) Ha OBOj uneH ce
OTCTpaHaT BO pok o4 60 MUHYTK O NPEKNHYBAHETO Ha CTPYYHUOT
MCNUT UCTUOT NPOAOIKYBa BeAHALU MO HUBHOTO OTCTPaHyBa-E.

(3) Aokonky npuumHMTEe oa cTaBoT (1) Ha OBOj 4fneH He ce
OTCTpaHaT BO POKOT 04 CTaBoT (2) Ha OBOj YIeH MCNUTOT ce
npe3aKkaxkyBa 3a ApYyr TEPMUH.

(1) In the event that the administration of part one and part
two of the professional examination is hindered due to reasons
causing technical malfunctioning of the electronic system referred
to in Article 17-r herein, the examination shall be interrupted.

(2) If the causes referred to in paragraph (1) herein are
rectified within 60 minutes since the interruption of the professional
examination, the examination shall proceed immediately upon their
rectification.

3) If the causes referred to in paragraph (1) herein are not
rectified within the time period referred to in paragraph (2) herein,
the examination shall be rescheduled for a future date.

YneH 17-0

Article 17-0

(1) BkynHOTO Tpaetbe Ha BPEMETO OMNpeAeNeHo 3a OAroBapake
Ha npawarata oA MpBMOT Aen o4 TeCcToT 3a nonaramwe Ha
CTPYYHMOT NUCNUT n3HecyBa 120 MUHYTMW.

(2) Ce cmeTa peka CTPYYHUOT UCMIAT IO MOJOXMWI OHOj KaHaAMAaT
KOj CO TOYHM OAroBOpM Ha MpawamaTta o4 TecToT MNOCTUrHan
HajManky 70% oa BKYNHMOT 6poj npeasuaeHn No3vTUBHM MOEHM.

(1) The total time allocated for answering the questions of part
one of the professional examination shall be 120 minutes.

(2) A candidate shall be deemed to have passed the professional
examination if, by providing correct answers to the test questions,
they have achieved at least 70% of the total number of possible
positive points.

YneH 17-n

Article 17-n

(1) BkynHOTO Tpaere Ha BPEMETO OMNpeaesieHO 3a OAroBaparbe
Ha MnpallarbaTta oA CEeKOj oA NPaKTUYHWMOT MpPUMEp oA BTOPUOT Aen
n3Hecysa 120 MUHYTHW.

(1) The total time allocated for answering the questions of
each practical example in part two of the professional examination
shall be 120 minutes.
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(2) Ce cmeTa Aeka UCMMTOT O MOJSIOXKWA OHOj KaHAMAAT KOj CO
TOYHM OArOBOPWM Ha Mpawarata o4 MPaKTUYHUOT MpuMep
nocturHan Hajmanky 70% oa BKYynHUMOT 6poj npeasuaeHu
MO3UTUBHWU MOEHMW.

(2) A candidate shall be deemed to have passed the
examination if, by providing correct answers to the questions in the
practical example, they have achieved at least 70% of the total
number of possible positive points.

Ynen 17-p

Article 17-p

(1) Ha kaHaMAATUTE KOM O MOJNOXMWIIE CTPYYHMOT UCMUT UM ce
n3aaBa yBepeHne BO poK o4 15 AeHa oA AeHOT Ha 3aBpLlyBaHETO
Ha CTPYYHMOT UCMUT.

(2) ®opmaTta M coapxuHaTa Ha yBepeHweTo op crtaBoT (1)
Ha OBOj YieH I MPOnULIYyBa MUHUCTEPOT HaANexeH 3a paboTtute
oa obnacra Ha TpyaorT.

(1) Candidates who have passed the professional
examination shall be conferred a certificate within fifteen (15) days
upon the date of completion of the professional examination.

(2) The form and content of the certificate referred to in
paragraph (1) herein shall be prescribed by the Minister of Labor
and Social Policy.

YneH 17-c

Article 17-c

Ha 6apare Ha KaHAMAATOT MUHUCTEPOT HaasIeXeH 3a pabotute
oA obnacta Ha TpPyAOT 3a HamnpaBeHWTE rpelkn BO TeCToT 3a
nonarake Ha CTPYYHMOT MCNUT, OBO3MOXYBA HEMoCpeaeH yBua BO
TECToT.

At the request of the candidate, the Minister of Labor and Social
Policy shall grant direct access to the test for reviewing any errors
made in the professional examination.

Ynen 17-1

Article 17-1

(1) TectoBATE WM NPAKTUYHUTE MNPUMEPU CE KOPUCTaT U Ce
[AaBaaT Ha KaHAMAATOT CaMO 3a BPEME Ha MoMarakeTo Ha
CTPYYHVMOT UCTINT.

(2) MartepujanuTe oa oap)KaHUTE UCMIUTU, OCOBEHO XapTUEHUTE
BEP3UM Of] TECTOBUTE M MPAKTUUYHUTE NPUMEPU 3a NoJarake Ha
CTPYYHMOT MCMUT W CMELMMEHUTE 33 MpOBEpKa Ha TOYHOCTa Ha
OAroBOPUTE Ha TECTOT M NPAKTUYHMOT NPUMEP, KaKo M CHUMKUTE 0f1
0Ap>KaHMTE UCMUTK Ce YyBaaT BO [p>XaBHMOT MHCMEKTOPAT 3a TpyA.

(3) MUHUCTEPCTBOTO 3a TPyA M coumnjanHa nonuTtuka ¢opmmpa
KoMucuja 3a peBu3Mja Ha OApPXKAHWUTE CTPYYHM WCMUTKM, KOja BO
cBojaTa paboTa rm KOpUCTM MaTepujanutTe oA CTaBoT (2) Ha 0BOj
UfleH M BO Koja, NMOKPaj NPETCTaBHUK oA [Ap>XaBHMOT MHCMEKTopaT
3@ TPpyA W MpeTCcTaBHWMK oA MUWHUCTEPCTBOTO 3a 3APaBCTBO,
yneHyBaaT M MpeTcTaBHWK of Bnapata Ha Penybnuka CeBepHa

(1) The tests and practical case studies shall be used and
made available to the candidate only during the professional
examination.

(2) The materials from past examinations — in particular, the paper
versions of the tests and practical case studies, the answer keys
used to verify the correctness of answers, as well as the recordings
of the examinations shall be kept by the State Labor Inspectorate.
3) The Ministry of Labor and Social Policy shall establish a
Commission for Auditing of Conducted Professional Examinations,
which shall use the materials referred to in paragraph (2) herein in
its work. The Commission shall consist of a representative of the
State Labor Inspectorate, a representative of the Ministry of Health,
a representative of the Government of the Republic of North
Macedonia and an IT specialist from the Ministry of Information




Official Gazette of the Republic of North Macedonia

Editorially consolidated text

MakefoHnja w©  uHdopmatMyap o4  MuHUCTepcTBOTO 3@
MHGMOPMATUYKO OMWITECTBO W aaMMHUCTPauuja onpegeneH of
Bnapata Ha Penybnuka CeBepHa MakeaoHwuja.

(4) Komucujata op ctaBoT (3) Ha OBOj UNEH CE COCTaHyBa Mo
CeKoj oAapXXaH CTPyYeH UCNUT M BPLUX peBu3nja Ha CnpoBeayBare
Ha MCTWOT, 3a WTO AOCTaByBa M3BELTaj A0 MUHUCTEPOT HaznexeH
3a pabotuTe og obnacra Ha TpyaoT.

(5) Ha uneHoBuTe Ha koMuUcKjaTa o cTaBoT (3) Ha OBOj YieH
UM crnefysa NnapyvyeH HagoOMEeCTOK, KOj Ha rOAULLHO HUMBO M3HECyBa
eHa npoceyHa HeTo nnata Bo Penybnuka CeBepHa MakeaoHuja, 3a
WTO MWHWUCTEpPCTBOTO 3a TPyA M couuvjanHa MonuUTMKA [AOHeCyBa
peLueHue.

(6) [Ookonky KomucujaTa yTBpAM HEperynapHocTM BO
CNpoBeAyBaHETO Ha CTPYYHWOT UCMUT OA CTpPaHa Ha NoeavHUM BO
CMWUCNA Ha 4neHoT 17-um o4 OBOj 3aKOH npeasara oA3eMare Ha
YBEPEHMETO O Y/IeHOT 17-p oA OBOj 3aKOH.

(7) MwuHMCTEPCTBOTO 3a TPYA M couujanHa NoUTUKA AOHECYBa
pelleHVe 3a oA3eMare Ha YBEpeHWeTO BP3 OCHOBA Ha npeanorot
Ha KomucujaTa BO poK O Tpu AeHa o4 NpUEMOT Ha Mpeasioror.

(8) MpoTuB pelueHneTo oA cTaBoT (7) Ha 0BOj YNeH, KaHAUAATOT
MOXXe ja noAHece xanba BO poK 04 OCYM AieHa 0 AEHOT Ha NpUeMoT
Ha pelleHneTo oA CcTasoT (7) Ha OBOj YneH Ao [ipxaBHaTa koMucKja
3a oaflyyyBarbe BO YyMpaBHa MocTanka W nocranka oa paboTeH
04HOC BO BTOp CTEMeH.

Society and Administration appointed by the Government of the
Republic of North Macedonia.

4) The Commission referred to in paragraph (3) herein shall
convene upon each administered professional examination to
conduct an audit of its implementation and shall file a report to the
Minister of Labor and Social Policy.

(5 The members of the Commission referred to in
paragraph (3) herein shall be entitled to monetary compensation
in the amount of one (1) average net salary in the Republic of North
Macedonia per year, as stipulated by a decision issued by the
Ministry of Labor and Social Policy.

(6) Provided that the Commission establishes that
irregularities occurred in the course of administering the
professional examination by certain individuals, as referred to in
Article 17-n herein, it shall propose revocation of the certificate
referred to in Article 17-p herein.

(7) The Ministry of Labor and Social Policy shall issue a
decision on revocation of the certificate pursuant to the proposition
of the afore-stated Commission within three (3) days upon the date
of receipt of the proposition.

(8) The candidate may file an appeal against the decision referred
to in paragraph (7) herein within eight (8) days upon the date of
receipt. The appeal is to be filed to the State Commission for
Decision-Making in Administrative Proceedings and Labor Relations
in Second Instance.

YneH 17-k

Article 17-k

(1) TpowoumnTe 3a nonarake Ha CTPYYHMOT MCMUT T
CHOCW KaHAMAATOT AOKOJSIKY MHCTUTYyuMjaTa Kage WTo e
BpaboTeH He rn nnaTu.

(2) BucnHaTta Ha HagOMeCTOKOT oA CTaBoT (1) Ha 0BOj
YsieH ja onpeaenyBa MUHUCTEPOT HAA/IeXeH 3a pabotute
oa obnacta Ha TPyaOoT BpP3 OCHOBAa Ha peasnHo
HanpaBeHUTe TpPOWOUM 3a nojarakbe Ha WCNUTOT,
HEeONxoAHM 3a CrpoBeAyBakbe Ha NPBUOT U BTOPUOT Aen
Ha WCNUTOT, MOArOTOBKaTa Ha 6a3uTe Ha npalwakba,

(1) The incurred costs for taking the professional
examination shall be borne by the candidate unless such costs are
covered by the institution where the candidate is employed.

(2) The amount of the fee referred to in paragraph (1)
herein shall be determined by the Minister of Labor and Social
Policy on the basis of the actual costs incurred in administering the
examination, including the costs for the administering of part one
and part two of the examination, the generation of question
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CNpoOBeAyBaHE€TO Ha ENeKTPOHCKUOT TeCT, U3roTByBame
Ha MaTepujann n NoKaHW n U3roTeByBaH-e Ha YBEPEHHUja.
3) TpowoumnTe 3a nonarake Ha CTPYYHUOT UCNUT Ce
ynnaTtyBaaT Ha CMeTKaTa Ha COMCTBEHM NPUXOAN Ha
MWHWUCTEPCTBOTO 3a TPyA W coumjanHa NoanTuka.

4 AKO TpoLwouuTe He ce YynJaTeHW Ha COOABETHA
CMeTKa Ha MUHUCTEepCTBOTO 3a Tpya M couunjanHa
nonvTuKa, HajaoouHa 15 aeHa npea AeHOT onpegeneH 3a
CnpoBeAyBake Ha CTPYYHUOT UCMUT, Ha KAHANAATOT He My
ce [03BOJyBa Nonararbe Ha CTPYYHUOT UCMUT.

(5 AKO KaHAMAATOT BO POK OA efiHa roavHa o4 AeHOT
Ha yrnjaTtata Ha CpeacTBaTa He ro rnonara CTPyYHWOT
WCMUT, YMMaTeHUTe CpeacTBa Ce BpaKaaT COrflacHoO Co
3aKOH.

databases, the administration of the electronic test, the drafting of
materials and invitations and the issuance of certificates.

3) The costs for taking the professional examination shall
be paid into the designated account of the Ministry of Labor and
Social Policy.

4) Provided that the costs are not paid into the designated
account of the Ministry of Labor and Social Policy within 15 days
prior to the scheduled date for administering the professional
examination, the candidate shall not be permitted to take the
examination.

(5 If the candidate fails to take the professional
examination within one year from the date of effectuated payment,
the fee shall be refunded in conformity with the law.

YneH 17-y

Article 17-y

(1) U3papeHnTe yBepeHMja 3a MONMOXKEH CTPyYyeH WCMUT 3a
6e36eqHOCT nNpu paboTta, ce eBuaeHTUpaaT BO PermcrapoT koj ro
BoAM [p>KaBHMOT MHCMEKTOpaT 3a TpyAa.

(2) Peructapot oa ctaBoT (1) Ha 0BOj uNeH ce objaByBa Ha Beb
CTpaHWLaTa M Ha ornacHata Tabna Ha MUHWUCTEPCTBOTO 3a TPyA M
couMjanHa noimMTMKA M Ha BeO CTpaHuMuata Ha [pXXaBHUOT
MHCNeKTopaT 3a TpyAa.

(3) ®opmata u coapxkuHaTa Ha PeructapoT M HAuYMHOT Ha
HEroBOTO BOAEHE M MpPOMNULYBA MWHUCTEPOT HAAJIEXEH 3a
paboTute oa obnacra Ha TpyaoT.

(1) The issued certificates for passing the professional
examination in occupational safety shall be recorded in a Register
kept by the State Labor Inspectorate.

(2) The Register referred to in paragraph (1) herein shall be
published on the website and on the bulletin board of the Ministry
of Labor and Social Policy, as well as on the website of the State
Labor Inspectorate.

3 The form and content of the Register, as well as the
manner of its keeping, shall be prescribed by the Minister of Labor
and Social Policy.

YneH 17-¢p

Article 17-¢

MMWHMCTEPCTBOTO 3a TPYA W couujanHa nonmTmka ro
BOCMOCTaByBa €AMHCTBEHUOT €/TEKTPOHCKM CUCTEM 3a MoJararbe Ha
CTPY4YHMOT ncnut 3a 6e36egHocT npu paboTa.

The Ministry of Labor and Social Policy shall set up a single
electronic system for taking the professional examination in
occupational safety.

YneH 17-x

Article 17-x

MWHUCTEPCTBOTO 3a TPyA4 M couumjanHa nonutuka Bo pok og 30
[i€HAa Of [AEHOT Ha BreryBakeTo BO CWla Ha OBOj 3aKOH IO
BOCMOCTaByBa Perncrapot Ha CTpy4Hu nnua.

The Ministry of Labor and Social Policy shall establish the Register
of Occupational Safety and Health Experts within 30 days from the
effective date of this Law.
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Unen 18 Article 18
(1) PaboTtogaBayoT 3a Bplwewe Ha pabotute opf (1) The employer must designate one or more experts for
obnacta Ha 6e3begHocta npu paboTa Mopa Aa Ha3Hauu the performance of duties in the field of occupational safety.
€AHO WM NMOBEKe CTPYYHU NULa. (2) The employer shall determine the number, type and

(2) PaboTtogaBayoT Ke ro oapeau

6pojoT,BnaoT cTeneHoT Ha

CTpy4HO 06pa3oBaHune BO COMMACHOCT CO YNeHOT 46
cTaB (2) o4 0BOj 3aKOH, Kako u:
- opraHusauujaTa,
- npupogaTta n 06eMoT Ha paboTHMOT npouec,
- 6pojoT Ha BpaboTeHUTe BKyYeHU BO paboOTHMOT
npouec,
- 6pojoT Ha paboTHUTE CMEHU M
- 6pojoT Ha oaaenHn paboTHU eanHUuMm.
3) MNpn M3BpLLIYBAHKETO Ha CTPYYHM 3aJaunm Kou ce
oaHecyBaaT Ha 6e3beaHocTa npu paboTa, CTpyYHUTE Nnua
3a 6e3beqHOCT,  AMpPEeKTHO  oaroeBapaaT  npead
paboTogaBayorT.
4) PaboTtogaBadoT Mopa ga My o6e3bean ycnosm
(cpeactBa) 3a paboTta, MNOTNOAHA CaMOCTOJHOCT Ha
CTPYYHOTO MLe MPU M3BPLUYBaHETO HA HEroBMTE 3afa4n
BO COrMaCHOCT CO OBOj 3aKOH, MOpa Aa My [A03BOMM
COOABETHO BpeMe W npuctan Ao cute noTpebHu
nHdopMaumMm n ga My OBO3MOXM ObByka W CTPY4HO
yCOBpLUYBaHbE.
(5 CTpy4yHOTO nuue He cMee ga buae cTraBeHO BO
He3aBMAHa CuTyauuja wAM  da WMa  HeonpaBAaHu
nocneavun nopagv HeroBuTe akKTMBHOCTM MOBP3aHM CO
6e3begHoCTa M CrnpedyyBameTO Ha npodecMoHanHuTe
py3NLM.

level of professional education pursuant to Article 46 paragraph (2)
herein, by considering:

- the organization,

- the nature and scope of the work process,

- the number of employees involved in the work process,
- the number of work shifts, and

- the number of separate business units.

3) In performing professional tasks related to occupational
safety, the OSH experts shall be directly accountable to the
employer.

4) The employer shall secure the necessary working
conditions (means), full autonomy of the OSH expert in the exercise
of their duties in conformity with this Law, shall allocate them
sufficient time and access to all required information and shall also
provide for their training and professional development.

(5 The OSH expert shall not be placed in an unfavorable
position nor shall he or she be subjected to any unjustified
repercussions arising from the activities related to safety and
prevention of occupational risks.

YneH 18-a

Article 18-a

(1) CtpyuyHOTO yCOBpLUYyBate Ha CTPy4YHM Nmua 3a 6e36eaHocT
npu paboTa ce BpWM NpPeKy Y4ecTBO Ha O6yKM 3a CTPy4HO
YCOBpLUYBaHbe.

(1) The professional development of OSH experts shall be realized
through attendance and participation in professional training
programs.
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(2) CrpyyHOTO yCOBpLIYBaHE O OpraHv3MpaaT 1 cnposeayBaat
HaCTaBHO-Hay4YHU YCTaHOBMW, APXXaBHW OpraHu, NpaBHU vua oA
obnacra Ha 6e36eaHOCT 1 3apaBsje Npu paboTa (BO NOHAaTaMOLIHMOT
TEKCT:0praHn3aTop), Kou ' UCMOJIHYBAT CleAHNTE YCII0BU Aa:

- MMaaT HajManky ABe Ninua Kov CNpoBene 1 oapXKane HajManky
Tpu 06ykmn op obnacrta Ha 6e36eaHOCT npu paboTa Ha HauMOHANMHO
1 MeryHapoaHO HUMBO,

- MMaaT HajManky TpW roAvMHM UCKYCTBO BO OpraHu3upame Ha
MEryHapoaHW W HaUMOHANHW KoHdepeHUuuM opn obnacta Ha
6e36eaHoCT Npu paboTa,

- UMaaT [OOHeCeHO roAvllHa nporpaMa 3a CrpoBedyBarbe Ha
obykn op obnacta Ha 6e3begHocT npwu paboTta, Koja ocobeHo
coapXXu 06nMuM Ha CTPYYHO YCOBpLUYBarbe, KpUTEPUYMM 3a
yTBpAayBare Ha 60goBM cnoped  BMAOT Ha obykute m
BpeMeTpaeHeTo Ha 0bykute n

- UMaaT 06e36eeHO NPOCTOpUMja 3a OAPXKYBare Ha 0bykuTe.

(2) The professional development shall be arranged and delivered
by educational and scientific institutions, state authorities and legal
entities operating in the field of occupational safety and health
(hereinafter referred to as the organizer), which meet the following
requirements:

- have at least two persons that have conducted and delivered a
minimum of three trainings in the field of occupational safety at a
national and international level;

- have at least three years of experience in organizing international
and national conferences in the field of occupational safety;

- have adopted an annual program for realization of trainings in the
field of occupational safety, which include, in particular, forms of
professional development, criteria for determining credit points in
accordance with the type and duration of the training; and

- have secured adequate premises for conducting the trainings.

YneH 18-6

Article 18-6

(1) OpraHuzaTopoT Ha 06yKWUTe NnoaHecyBa NMCMeHo Haparbe A0
MWHUCTEPCTBOTO 3a TPYA WM coumjanHa NonuTuka 3a aobusarbe 3a
oaobpeHue cnpoBeayBake Ha 06yKM 3a CTPYYHO YCOBpLUYBaH€e Ha
CTPY4HM nnua 3a 6e36enHoOCT npu paboTa.

(2) O6paseuoT Ha GapareTo oA CTaBOT 1 Ha OBOj YNeH U
noTpebHaTa AOKYMEHTauuja rm NponuwyBa MMHUCTEPOT HaAJ/IEXEH
3a pabotute og obnacra Ha TpyAOT BO COrMACHOCT CO MUHUCTEPOT
3a MHMOPMATMYKO OMNLITECTBO M aAMMHUCTpaUMja.

(3) Mo nogHeceHoTo 6Gaparbe oa cTaB (1) Ha OBOj uneH,
MWHUCTEPCTBOTO 3a TPyA M coumjanHa noanTrka Bo pok oa 30 aeHa
[IOHECYBa peLleHne 3a oaobpyBarbe Unn oabmBame Ha bapaheTo.

(4) MuHMCTEpCTBOTO 3a TPy M CoLMjanHa NonMTMKa Ha nNpeanor
Ha [p>XXaBHMOT WHCMEKTOpaT 3a Tpya, AOHECyBa pelleHne 3a
of3eMarbe Ha ogobpeHneTo 3a cnpoBeayBare Ha 06yKkKM 3a CTPYYHO
yCOBpLUYBaHe Ha CTPYYHM nnua 3a 6e36eaHocT npu paboTa AOKONKY
OpraHmM3aTopoT He M1 CnpoBeayBa 0bykuTe CornacHo nporpaMara 3a
cnpoBeyBat-e Ha 06ykn o obnacta Ha 6e36eaHOCT npun paboTta of

(1) The organizer of the trainings shall submit an application in
writing to the Ministry of Labor and Social Policy for obtaining
authorization to conduct professional development trainings for
OSH experts.

(2) The form of the application referred to in paragraph (1) herein,
as well as the requested documentation, shall be prescribed by the
Minister of Labor and Social Policy, in coordination with the Minister
of Information Society and Administration.

(3) Upon submission of the application referred to in paragraph (1)
herein, the Ministry of Labor and Social Policy shall adopt a decision
approving or rejecting the application within a period of thirty (30)
days.

(4) The Ministry of Labor and Social Policy, upon the proposal of
the State Labor Inspectorate, shall issue a decision revoking the
authorization for conducting professional development trainings for
OSH experts provided that the organizer fails to realize the trainings
in conformity with the training program referred to in Article 18-a
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yneH 18-a ctaB

(2) annHeja 3 oA 0BOj 3aKOH MW IOKOJIKY MOBEKE HE ' UCMOJTHYBA
ycnosuTe npeasuaeHn Bo YneH 18-a ctas (2) anuHen 1 n 4 o 0BOj
3aKOH.

(5) NpotnB pelueHMeTo Ha MWHUCTEPCTBOTO 3a Tpya W
coumjanHa nonutuka of crasoBute (3) M (4) Ha OBOj uneH
NoAHOCUTENOT Ha 6aparbeTo OAHOCHO OpraHM3aTopoT MMa MpaBo
Ha >anba BO POK OA4 OCyM AeHa A0 [lpaBHaTa KoMucuja 3a
oaNlyvyBarbe BO YrpaBHa Nnocranka v nocranka oa paboTeH oaHOC
BO BTOP CTENeH.

paragraph (2) indent 3 herein or provided that the organizer no
longer meets the requirements set out in Article 18-a paragraph (2)
indents 1 and 4 of herein.

(5) The applicant, i.e. organizer, shall be entitled to appeal the
decision of the Ministry of Labor and Social Policy referred to in
paragraphs (3) and (4) herein within eight (8) days. The appeal is
to be lodged to the State Commission for Administrative and
Employment-Related Appeals in Second Instance.

YneH 18-B

Article 18-B

(1) 3apaaun obesbenyBarbe Ha KOHTUHYUPAHO CTPYYHO
yCOBpLUyBare BO Nepuoa o4 NET roAvHN CTPYYHUTE nvua
3a 6e36eaHoCT nNpu paboTa ce A0MKHM Aa Ce CTeKHaT Co
100 6opma npeky y4yectBO BO 00yKM 3a CTpPY4YHO
yCOBpLUYBaHbeE.

(2) YuecTBOTO BO 06yKMTE 3a CTPYYHO YCOBPLUYBaH-E €
AKTMBHO, aKO YYECHWMKOT — CTPy4HOTO SiMLEe Mpe3eHTMpa
COMCTBEH TPyA BO CBOjCTBO Ha npeaaBay Ha obykaTa, U
MacMBHO aKO YYECHMKOT — CTPYYHOTO JMue ja cneau
obykaTa BO CBOjCTBO Ha cnywaTen.

3 OpraHu3aTopoT M3a4aBa MNoOTBpAa 3a CTEeKHaTute
6040BM 3a y4ECTBO Ha 0byKaTa 3a CTPY4YHO YCOBpLUYBaH-E€.
4) HauMHoT Ha 604yBarbeTO Ha aKTUBHOTO M
MacMBHOTO Y4eCTBO 0OA CTaB (2) Ha 0BOj YfieH M ¢opMaTa
n obpaseuoT Ha noTBpAaTta oA ctas (3) Ha OBOj YNeH rm
NpoMuLLIYBa MMWHWUCTEPOT Haa/nexeH 3a pabotute oa
obnacra Ha TpyAaoT.

(1) In order to ensure continuous professional development, OSH
experts shall be required to obtain one hundred (100) credit points
through attendance and participation in professional development
trainings within a period of five (5) years.

(2) Participation in professional development trainings shall be
considered active if the participant, i.e. the OSH expert, delivers his
or her own paper in the capacity of a presenter at the training, and
passive if the participant, i.e. the OSH expert, attends the training
in the capacity of an attendee.

(3) The organizer shall confer a certificate listing the credit points
obtained through participation in professional development
trainings.

(4) The manner of allocating credit points for active and passive
participation referred to in paragraph (2) herein, as well as the form
and content of the certificate referred to in paragraph (3) herein,
shall be prescribed by the Minister of Labor and Social Policy.

YneH 18-r

Article 18-r

(1) OpraHu3aTopoT e A0/MKEH BO pok oA 15 AeHa no oapXKyBarbe
Ha obykaTa BO nucMeHa dopma fda ro uHdopmupa [p>KaBHUOT
MHCMeKTopaT 3a TpyA 3a BWAOT, BpemeTpaere M 6pojoT Ha
y4YyeCHMUM Ha cnpoBegeHaTa obyka.

(1) Within a period of fifteen (15) days upon the completion of the
training, the organizer shall notify the State Labor Inspectorate in
writing with reference to the type, duration and number of
participants in the training conducted.
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(2) CtyyHOTO nMUe e [OMKHO HajaouHa Ao 31 MapT BoO
TeKOBHaTa roaMHa Aa ro M3BecTu [p>XaBHUOT MHCNEKTOpaT 3a Tpya
3a BKYMHMOT 6poj Ha 6040BM KOW I'M CTEKHAJO 0f YYECTBO Ha 06yKM
3a CTPYYHO YCOBpLUYBathe BO NPETXO[HaTa roavHa.

(3) 3a u3BecTyBareTo oA CTaB (2) Ha OBOj YneH [ApXKaBHWUOT
WMHCMEeKTopaT 3a TPy4A BOAM €BMAEHLMja COrfiacHoO CO 3aKOHOT 3a
onwiTata ynpaBHa rocTanka, Koja coapXwW WMe W Npe3nMe Ha
CTPYy4HOTO mue, 6poj Ha yBepeHue n ctekHaTh 6o040BM.

(2) By March 31st of the current year, the OSH expert shall inform
the State Labor Inspectorate of the total number of credit points
acquired through participation in professional development
trainings during the previous year.

(3) The State Labor Inspectorate shall keep records in accordance
with the Law on General Administrative Procedure, based on the
notification referred to in paragraph (2) herein. Such records shall
contain the full name of the OSH expert, the certificate number and
the credit points obtained.

YneH 19

Article 19

(1) NpumapHu 06BpCKM
Ha CTPy4HOTO NnLe
ce:

- coBeTyBahe Ha paboToaaBayoT 3a niaHupare, u3bop,
KynyBare 1 0ApXYyBahe Ha CpeAcTBaTa 3a pabora,

- COBeTyBare Ha paboToaaBayvoT 3a ornpeMyBakbe Ha
paboTHOTO MecTo u paboTHaTa cpeavHa,

- U3roTBYBar-€ Ha CTPy4YHa OCHOBA 3a M3jaBaTa 3a 6e36eaHOCT,

- BpLUEHEe Ha pPeaoBHWM M KOHTPOSHW Mpernean Ha
XeMUCKUTE, DU3nYKuTe Mnn GrnonowknTe pusmum Bo paboTHaTa
cpeavHa,

- BPLUEHE Ha PEAOBHM W KOHTPOSTHU Mperneam u UCnuTyBakba Ha

paboTHaTa onpema,

- Bpllere Ha BHaTpelleH HaA30p Haj CnpoBeayBaH€TO Ha
MepkuTe 3a 6e36eaHO M3BpLIYBake Ha paboTara,

- n3paboTtka Ha ynaTcTea 3a 6e36e4HO n3BpLyBare Ha paboTaTta,

- cnegere M aHanmsa Ha noBpeauTe NOoBp3aHM CO paboTerEeTo,
npodecmoHanHuTe 6onectn, maeHTUdUKauMja Ha MNpUUYNHKTE 3a
NCTUTE N NOAroTOBKAa Ha u3BewTan 3a paboToaasayoT, 3aefHo CO
cuTe npeanoxeHun 6e36egHOCHN MepKN m

- MOAroTOBKa Ha MporpamMma W CnpoBeayBakbe 06ykM Ha
BpaboTeHnTe 3a 6e36eaHO M3BpLLYBare Ha paboTaTta.

(2) Ctpy4HOTO NuLEe MOXe Aa ' BplUM 3aflauvTe HaBeAEHU BO

(1) The primary duties of the OSH experts shall be:

- to advise the employer regarding the planning, selection,
purchase and maintenance of work equipment;

- to advise the employer regarding the set-up of the workplace and
the working environment;

- to draft the technicalities for the safety statement;

- to conduct regular and control examinations of any chemical,
physical or biological risks present in the working environment;

- to perform regular and control inspections and tests of the work
equipment;

- to carry out internal supervision of the implementation of
measures pertaining to safe work performance;

- to draw up guidelines for safe work performance;

- to monitor and analyze any work-related injuries and occupational
diseases, identify their causes and compile reports for the employer
accompanied by draft safety measures; and

- to draw up programs and conduct employee training on safe work
performance.

(2) The OSH expert may exercise the duties outlined in paragraph
(1), indents 3, 4, 5 and 9 herein only on condition that he/she
meets the requirements set forth in Article 46 herein.
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ctaBoT (1) anvHen 3, 4, 5 1 9 Ha 0BOj YneH, AOKOSKY M UCNOSHYBA
YC/IOBUTE Of YN1EHOT 46 Ha OBOj 3aKOH.

YneH 20

Article 20

MNpvMapHU 3aaaun Ha OB/lacTeHaTa 34paBCTBEHA YCTAaHOBA
BO 3aBWCHOCT O BMAOT Ha [ejHOCTa Koja ja Bpww
paboToAaBayoT, Kako 1 04 BUAOT M HUBOTO HA PU3MKOT Of
NoBpeau Wu HapyllyBare Ha 34pasjeTo npu paboTa ce:
- BpLUEH-E NPEBEHTVBHW 34PABCTBEHU Mperneay Ha
BpaboTeHnTe BO COr/IacHOCT CO nocebHu nponucy,

- obe3beagyBatbe Ha  MeAUUMHCKK
BpaboTeHuTe co npodecmoHanHu 6onectu,
- opraHusunpare 1 cnpoBeayBahe Ha obyka 3a npea
nomowl Ha BpaboTeHuTe,

- YTBpAYyBatbe€ M MpOy4vyBake Ha NpUYMHMTE 33
WHBaNMAHOCT M npodecnoHanHn 6onectm BO BpcKa €O
paboTereTo M noBpeau npu paboTa, npeanarake Ha
cooaBeTHN 6e36eqHOCHM MepkM U MepKu 3a JieKyBarbe,
y4eCTBO BO M3BPLLYBaHETO HA COOABETHA NpodecMoHanHa
pexabunutaunja W KOHCynTaumja 3a WM36OpPOT Ha
NOCOOABETHWN paboTHU 3agaun,

- [laBarbe Npeanosn n Mepku Ha pabotoaaBadyoT 3a
3aWTUTa Ha 34paBjeTo Ha BPaboTeHNTE KoM Ce U3N0XKEHU
Ha rosiemMa OnacHoCT o4 NoBpeda WM HapylwyBare Ha
34pasjeTo,

- BOAEHE Ha eBMaeHUMja n npubuparse Ha noaaToum
3a 34paBjeTo Ha BpaboTeHMTe BO COMMACHOCT €O
nocebHuTEe Nponucy,

- y4ecTBO BO CekOja npoueHa Ha pusnuuTe,
6e3begHocTa M 3apaBjeTo Ha paboOTHOTO MeCcTo U Ha
paboTHaTa cpeanHa u

- [ia r'vi 3ano3HaBa BpaboTeHUTe Co pusnumTe Kou ce
MOBP3aHN CO HMBHaTa paboTa, HUBHOTO paboTHO MeCTO M
BpLUEH-E€ Ha edyKauumja.

ycnyrm  3a

The primary tasks of the authorized health institution, depending
on the type of activity exercised by the employer and the type and
level of risk of injury or occupational health deterioration, shall be
as follows:

- To perform preventive health examinations of employees in
compliance with special regulations;

- Provision of medical services for employees suffering from
occupational diseases;

- Organization and delivery of first aid training for the employees;
- Determination and analysis of the causes of disability and
occupational diseases and work-related injuries, proposing
adequate safety and medical treatment measures, participation in
the occupational rehabilitation process and consultation regarding
the selection of suitable work assignments;

- Submission of proposals and measures to the employer for the
protection of the health of employees who are exposed to a high
risk of injury or health deterioration;

- Keeping records and collection of data concerning employees
health in compliance with specific regulations;

- Participation in any assessment of risks, occupational safety and
health at the workplace and in the working environment; and

- Familiarizing employees with the risks associated with their line
of work, their workplace and providing training and education
accordingly.

I
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YneH 21

Article 21

Pabotute o uneHoT 20 Ha 0BOj 3aKOH Ce M3BpLLYBaaT Of CTpaHa
Ha 34paBCTBEHa yCTaHOBa BO KOja Ce BpWMW AejHOCTa MeauumHa Ha
TPyAOT COrfacHO co nponucute of obnacta Ha 34pPaBCTBOTO,
oBfacTeHa o4 MMHUCTEPOT HaanexeH 3a pabotute oa obnacra Ha
34paBCTBOTO.

The activities referred to in Article 20 herein shall be performed by
a healthcare institution engaged in the field of occupational
medicine in accordance with the regulations governing healthcare,
and authorized by the Minister of Health.

Unen 22 Article 22
(1) PaboTtogaBayoT Mopa aa obe3bean 3apaBCTBEHM (1) The employer shall ensure that the employees undergo
nperneauv 3a BpaboTeHUTe HajMasnky Ha cekou 24 meceua. medical examinations at least once every twenty-four (24) months.
(2) Bngot, HaumHOT, 06eMOT W UEHOBHMKOT Ha (2) The type, method, scope and pricelist of medical

3A4paBCTBEHUTE npernean Ha npeanor Ha MUHUCTEPOT
HagnexeH 3a pabotute oa obnacta Ha TpyaoT, no
NPeTXoAHO MUCNeHe 04 MUHUCTEPOT HaanexeH 3a
pabotute op obnacta Ha 34paBCTBOTO, M ypeayBa
Bnapata Ha Penybnuka CeBepHa MakeaoHwuja.

3 BucnHata Ha TpowouuTe 3a 34paBCTBEHUTE
nperneayn, Koja Ke ce onpeaenu BO LIEHOBHWUKOT, Ce
yTBpAyBa Bp3 OCHOBa Ha BMAOT, HAYMHOT U 06eMOT Ha
BpLUEHE Ha 34paBCTBEHUTE nperneau.

4) OsnacTeHaTta 34paBCTBeHa YCTaHOBa € A0/MKHa Aa
MM BpLWM 34paBCTBEHUTE rperneam, cornacHo co BMAOT,
HauUMHOT, 06eMOT M LLEHOBHMKOT 0A NPOMUCOT OA CTaBoT
(2) Ha 0BOj uneH.

(5) OBnacreHaTta 34paBCTBEHA YCTaHOBA € AO/MKHa Aa
M BpWK 30paBCTBEHWUTE Mperneanm CorfacHo  co
CTaHAapAeH MUHUMYM KOj € 3ajo/mkuTeneH 3a cute
CUCTEMATCKN, MNPETXOAHM, HACOYEHN W NEPUOANYHU
nperneau, Koj ce CocTou oA:

-aHaMHeCTUYKn nogatoun (paboTHa aHaMHe3a, NaBHU
TELKOTK, cerawHa 6onect, ammnmjapHa aHamesa, IM4YHa
aHaMHe3a, counjanHoenuaeMmosoLLK/ noaaToum),

- CTaTyC No CMCTEMM W aHTponomeTpuja (TenecHa
Maca, TefleCHa BUCOYMHA U MHAOEKC Ha TenlecHa Maca),

- OCHOBHM  nabopaTopMckn  aHanmM3n, W Toa

examinations shall be prescribed by the Government of the
Republic of North Macedonia upon the proposal of the Minister of
Labor and Social Policy and following prior consultation with the
Minister of Health.

3 The medical examination fees, as determined in the
pricelist, shall be based on the type, method and scope of the
examinations performed.

4 The authorized healthcare institution shall conduct the
medical examinations in accordance with the type, method, scope
and pricelist as prescribed under paragraph (2) herein.

(5) The authorized healthcare institution shall conduct the
medical examinations in conformity with a mandatory standard
which is applicable as a baseline to all systematic, pre-employment,
targeted and periodic medical examinations, consisting of the
following:

- Anamnestic data (occupational history, main difficulties,
current disease, family medical history, personal medical history
and socio-epidemiological data);

- Systemic status and anthropometric measurements
(body weight, height, and body mass index);

- Basic laboratory analyses, including: erythrocyte
sedimentation rate, complete blood count (erythrocytes,
hemoglobin, hematocrit, leukocytes), blood glucose, cholesterol,
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ceaMMeHTaumMja, KpBHa Clnka (epuTpoumTy, XeMOrnobuH,
XEeMaTOKpUT,  NIeyKOUWUTKH,  [NIMKEMUja,  XOnecTepon,
TPUINMLEPUAK,) YpUHa LIeKep, NPOTEUHWU, BUNMPYOWH,
ypOOMNMHOreH, CeaNMEHT,

- ucnuTyBake  Ha  dyHKuMjaTa  Ha  BMAOT
(ocTpyHa Ha BMAOT 3a 6aM3nHa 1 ganeyvmHa),

- ayavoMeTpuja,

- CNpoMeTpuja,

- EKI (12) oasoau,

- paanodoTorpadmja Ha rpageH Kow — No o4nyKa Ha

nekapor.

(6) 3a BpaboTeHuTe KON MMaaT npucTan u pakysaar co

Cny>k6eHo OrHeHo opyxje, Nokpaj CTaHAApAEeH MUHUMYM

Ha CUCTEMATCKMOT npernean oA craBoT (5) Ha 0BOj uneH

MCTUOT COAPXKM M MCUXMJATPUCKM U MCUXONOLWWKK Npernes,

a 3a[0/DKMTENHO 3aBplyBa CO Haod Aanu JMUETo €

CnocobHo Aa rv Bpwn pabotute Ha paboOTHOTO MeCTO 3a

Hocerbe, npuctan u ynotpeba Ha Cny6eHO OrHeHo

opyxje.

(7) Bo 3aBMCHOCT oA MpoueHKkaTa Ha pU3MKOT Ha

pabOTHOTO MECTO U KapaKTepPUCTUKMUTE Ha AedUHUpaHUTe

npodecMoHanHn  WTETHOCTM WU OMNacHOCTM  MOKpPaj

CTaHAAPAHWOT MWHMMYM Ce BpLAT W AOMOSHUTENHU

nperneav o NponucoT o4 CTaBoT

(2) Ha 0BOj uneH.

triglycerides, urine analysis (sugar, protein, bilirubin, urobilinogen,
sediment);

- Examination of the visual function (visual acuity for
nearsighted and farsighted vision);

- Audiometry;

- Spirometry;

- ECG (12-lead electrocardiogram);

- Chest radiophotography — as determined by the
physician.

(6) For employees who have access to and handle official
firearms, in addition to the standard minimum medical examination
set out under paragraph (5) herein, a psychiatric and psychological
evaluation shall also be required. The evaluation shall conclude
with a professional finding outlining whether the individual is fit to
perform duties involving carry, access to and handling of official
firearms.

(7) Depending on the workplace risk assessment and the
specifics of defined occupational hazards and risks, additional
examinations, as set out under paragraph (2) herein, shall be
performed in addition to the standard minimum.

YneHn 23

Article 23

(1) PaboTomaBauyoT € [O/MKEH Aa ro W3BECTU OPraHoT Ha
Ap>XaBHATa ynpaBa HaaNeXeH 3a paboTuTe Ha MHCMeKuujata Ha
TPYAOT 3a 3anoyHyBatbe CO BpLUEHE Ha AEjHOCTA, OCYM AeHa npes,
3anoYHyBakbe CO UCTaTa.

(2) WsBepmyBauoT Ha rpagexHu o06jekT e [omkeH npea
3ano4yHyBakbe CO rpajexHuTe paboTu MUCMEHO Aa O W3BECTY
OpraHoT Ha JApXXaBHaTa ynpaBa HaaNexeH 3a paboTuTe Ha

(1) The employer shall notify the state administration authority in
charge of labor inspection of the commencement of its business
activity no later than eight (8) days prior to the start thereof.

(2 Prior to the commencement of construction activities, the
contractor of construction works shall submit a notice in writing to
the state administration authority in charge of labor inspection of
the site at which the works are to be carried out.
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MHCMNEeKUMjaTa Ha TPYaAoT, 3a MECTOTO Kajle LITO Ke ce u3BeayBaaT
pabotuTe.

(3) ObpaseuoT 3a M3BECTYBak€ o MpPOMWLIYBa MWUHUCTEPOT
HaZneXxeH 3a paboTute og obnacra Ha TpyaoT.

(3) The notice form referred to in paragraphs (1) and (2) herein
shall be prescribed by the Minister of Labor and Social Policy.

II1. APYTK OBBPCKU HA PABOTOAABAYOT

II1. OTHER OBLIGATIONS OF THE EMPLOYER

1. 3ALLUTUTA Of, MOXAP,
EBAKYALMIA U CTIACYBAHE

1. FIRE PROTECTION, EVACUATION AND RESCUE

YneH 24

Article 24

(D) PaboTozaBayoT e A0/KEH BO CeKOj 06jeKT 3eMajku
ro NpeaBua TEXHOMOLKMOT NpoLec, MaTepujanmTe Kou ce
KopucTaT npu paboTa, HAYMHOT Ha paboTa, cknagupame
Ha MaTepuvjanuTe, Kako M roneMuHata Ha o6jekToT Aa
npeseMe MepKu a He HacTaHe noxap, a AOKOJIKY HacTaHe
[fa Ce HaManM Ha HajMana MOXHa Mepa OnacHocTa Mo
6e3benHoCcTa M 34paBjeTo Ha BpaboTeHuTe u aApyrute
MNPUCYTHX Nnua.

(2) Bo 3aBuCHOCT o4 npupoaata Ha NpPOLEeCcOT Ha
paboTta paboToaaBayoT € AO/MKEH Aa OopraHusupa M Aa
obe3bean eBakyauumja, cnacyBarbe M MpBa MNOMOW BO
CNyyaj Ha M3BeCHa cuTyauuja Koja MOXe [a ja 3arposu
HMBHaTa 6e36eaHOCT M 3apaBje (enemMeHTapHa Henoroaa,
noXapw, eKCNI03MK, UCMyLUTake Ha ONacHW MaTepun Haa
[03BOJSIEHATa rpaH1ua 1 CIMYHO) U Aa rm ocnocobu nuuaTa
KOW Ke ja cnpoBeayBaaT eBaKyauujaTa U CnacyBaHETO.
3) Ha nuuata kou ce oppeaeHu da ja cnposeaat
eBaKyauujaTa 1 CrnacyBaHeTo, racereTo Ha NoXxap v npea
nomow, paboTtogaBayoT Mopa Aa MM ja CTaBM Ha
pacrionarame notpebHaTa onpema.

4) PaboTogaBayoT e OO/MKeH Ada yTBpAM NnaH 3a
eBaKyauuja M crnacyBame BO C/ly4Yaj Ha BOHpeaHa
cuTyaumja n Co Hero Ja rv 3ano3Hae cute BpaboTeHn 1 Bp3
OCHOBa Ha TOj NfaH Mopa fAa ce cnpoBedaT MpakTUYHK
BeXOM HajManky efHall Ha ABe roavHu.

(5 PaboToaaBadoT e [OO/MKEeH fda opraHv3upa u

(1) The employer shall, in each facility and taking into
account the technological process, materials used in the course of
work, the method of work, the storage of materials and the size of
the facility, undertake measures to prevent fire outbreak, and in
the event of fire occurrence, to mitigate and minimize the risk to
the safety and health of all employees and other persons present
at the facility.

(2) Depending on the nature of the work process, the
employer shall arrange and ensure evacuation, rescue and first aid
in the event of an emergency situation that may jeopardize
employees’ safety and health (such as natural disasters, fires,
explosions, release of hazardous substances beyond permissible
limits, etc.), and shall train the persons in charge of evacuation and
rescue operations.

3) The employer shall secure the necessary equipment to
the persons tasked with evacuation and rescue, fire extinguishing
and first aid provision.

4) The employer shall introduce and establish an
evacuation and rescue plan in the event of an emergency and shall
acquaint all employees therewith. Based on this plan, drills shall be
carried out at least once every two (2) years.

(5 The employer shall arrange and ensure provision of first
aid to employees in the event of occupational injury or sudden
illness until their referral for treatment at a healthcare institution.
(6) At each and every workplace and in work premises
where up to twenty (20) employees work simultaneously, at least
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ob6e3bean pgaBarbe Ha npBa NOMOW Ha BpaboTeHuTe BO
cny4aj Ha nospean npu paboTta unm HeHaaejHa bonect Ao
HMBHO YrMaTyBamke Ha JIeKyBatb€ BO 34PaBCTBEHA
yCTaHoBa.

(6) Ha cekoe paboTHO MecTo 1 BO paboTHM NpoCcTopun
BO KOM uctoBpeMeHo pabotat o 20 BpaboTeHn HajManky
no efeH o4 HYMB Mopa Ada buae ocnocobeH n oapeaeH 3a
[laBakb€ Ha NMpBa MOMOLL, 3a racere noxkap, eBakyauuja u
cnacyBame, a Hag oBoj 6poj Ha cekom 20 BpaboTeHu
HajMarnky ywTe no eaeH.

(7) PabotogaBayoT Tpeba da Ckayus [OroBopu Co
ApYyrn npaBHU CybjekTn chneuujanusavpaHn 3a [aBare
ycnyrn, ocobeHo BO OAHOC Ha AaBarbe Ha NpBa MOMOLL,
WTHa MeAMUMHCKa MOMOL, aKTMBHOCTM 3a eBaKyauuja u
CnacyBah-e M NPOTUBMNOXapHa 3allTuTa.

one (1) of them shall be trained and designated to provide first aid,
fire extinguishing, evacuation and rescue operations. For every
additional twenty (20) employees, at least one (1) more person
shall be trained and designated to this end.

(7) The employer shall enter into arrangements with other
legal entities specializing in provision of services, particularly in the
areas of first aid, emergency medical assistance, evacuation and
rescue operations as well as fire protection.

2. N(HOOPMUPAKE HA PABOTHULIUTE

2. INFORMING OF EMPLOYEES

YneH 25

Article 25

(1) PaboTomaBa4oT BO HajKkpaTOK MOXEH POK Mopa [a I
nHcpopmupa BpaboteHute 3a 6e36eaHO M3BpLUYBare Ha pabotaTa
NpeKy MNUCMEHN u3BeCTyBarba W ynaTtcrBa. Bo wcknyuuTenHu
cnyyam, kora BpaboTeHUTe ce U3MOXEHN Ha HernocpeaHa onacHOCT
MO HMBHOTO 34paBje MW XMBOT, TaKBU M3BECTYBatba M yNaTCTBa
Tpeba Aa ce npeHecaT M YCHO M BO HMB Ke Ce BKJyyaT cute
npe3emMeHn Mepkn BO OAHOC Ha 6e3beaHocTa npu paboTa.

(2) Bo cnyyaj Ha HenocpegHa, cepuo3Ha WM HeusbexHa
ornacHocT, paboToaaBayoT Mopa Aa MM Jdaje Ha BpaboTenuTe
COOZIBETHW YNaTCTBa 3a 3anupakbe Ha paboTaTa, 6p30 HanywTare
Ha paboTHOTO MeCcTO 1 eBakyauuja Ha 6e36eaeH npocTop.

(3) [Joaeka TpaaT onacHocTuTe, paboToaaBayvoT He CMee Aa '
3a40/MKyBa BpaboTeHuTe Aa nM3BpLlyBaaT paboTHM 06BpCKM.

(4) Kora epeH wnu noeeke BpaboTeEHWM O HamywTune
paboTHOTO MeCToO MM onacHaTa 30Ha, 3apaju HenocpeaHn unu
Hen3beXxHM oNacHOCTK No HMBHaTa 6e36eaHOCT npu paboTa, TMe He
cMeaT Aa buaaT CTaBeHW Ha OArOBOPHOCT 3apafu HMBHa peakuuja

(1) The employer shall, as promptly as possible, inform
employees regarding the safe performance of their work
by means of notifications and instructions in writing. In
exceptional cases, when employees are exposed to an
imminent danger to their health or life, such notifications
and instructions shall also be communicated orally and
shall include all measures undertaken concerning
occupational safety.

(2) In cases of immediate, grave and imminent danger, the
employer shall provide employees with adequate
instructions for cessation of work, prompt leaving of the
workplace and evacuation to a safe area.

(3) In the course of persistence of such a danger, the employer
shall not request from the employees to perform any work
duties.

(4) When one or more employees leave the workplace or a
danger zone due to immediate or imminent threats to their




Official Gazette of the Republic of North Macedonia

Editorially consolidated text

BO BakBM C/lyyaM.

(5) PabotomaBayoT Tpeba Oa o6es3bean cute pabOTHMLM MU
Cepvo3Ha WM HenocpeaHa OMAacHOCT MO HMBHaTa 6e3beaHoCT nnm
6e36enHOCTa Ha Apyry vua v BO ClyvauTe KOora He MoXe Ja ce
KOHTaKTUpa CO CTPYYHOTO /MLE, Aa Npe3eMaT COOABETHN MEPKM BO
PaMKUTE Ha CBOETO 3HaeHe N TEXHUYKUTE CPeACTBa KOW I'v umaat
Ha CBOe pacnonarame, 3a Aa rm usberHaT nocneauumuTe of TakeaTa
ornacHocT. BakBOTO nocTanyBake He CMee fAa v JoBeae BO
cuTyaumja aa bugat cTaBeHM Ha 0ArOBOPHOCT, OCBEH ako MocTanunie
HEBHMMATENTHO Y HECOBECHO.

occupational safety, they shall not be held accountable for
their actions taken in such circumstances.

(5) The employer shall ensure that, in the event of grave or

immediate danger to their own safety or to the safety of
others, and where contact with the competent occupational
safety officer is not possible, employees take appropriate
measures, within the scope of their knowledge and the
technical means they have at their disposal so as to avert
the consequences of such a danger. Employees shall not be
held accountable for taking such actions unless they acted
negligently or in bad faith.

YneH 26

Article 26

(1) PaboTogaBavoT € [O/MmKeH Aa M uHdopmupa
BpaboTeHuTe W npeTceaaTenoT Ha - CMHAMKANHaTa
opraHu3auuvja, OAHOCHO CWHAWMKANHWOT MPETCTaBHUK Ha
PEnpe3eHTaTMBHNOT CUHAMKAT, WM MNPETCTaBHMKOT Ha
BpaboTeHuTe TaMy Kage WTO HeMa CUHAMKAT W
NPeTCTaBHUKOT Ha BpaboTeHuTe 3a 6e36eaHOCT M 34paBje
npu paboTa 3a Cekoj BUA Ha pU3MK 3a cuTe paboTHM MeCTa,
3a 6e3begHoCcHUTE MepkuM NOTpPebHM 3a KOHTpona Ha
pU3NLMTE U EIMMUHMPAaHbE Ha LUTETHUTE NOCNEANLIN, KaKo
1 nHopMaLmm 3a BpaboTeHnTe co NocebHM 0AroOBOPHOCTH
3a MpBa MOMOLW, 3alTUTa OA MOXapu W eBaKyauuja.
PabotogasavoT Mopa Aa rn uHdopmmpa u BpaboTeHuTe co
A0roBop 3a BpaboTyBare Ha onpeaeneHo BpemMe, MiaauTe
BpaboTeHn, nNoBo3pacHUTEe BpaboTeHM BO COrNacHOCT CO
3akoHOT 3a paboTHUTE OAHOCM W OHME CO HamaneHa
paboTHa CNocobHOCT 3a pe3ynTaTuTe 04 MnpoueHaTa Ha
pu3MUMTE M 3@ MEpKUTE MNpe3eMeHn o CTpaHa Ha
paboTtogaBayoT, 3apaan obe3beayBarbe Ha HMBHaTA
6e36enHOCT 1 3apasje npu paboTa.

(2) PaboToaaBayoT KOj rM Kopuctu BpaboTeHuTe Ha
Apyr paboToaasay BP3 OCHOBA Ha A0OroBOp, Mopa Aa UM v
06e36eamn cMTe MHCTPYKLUMKU, MHOPpMaLMK 32 pU3MUmMTeE No

(1) The employer shall inform employees and the president of

the trade wunion organization or the trade union
representative of the representative trade union, or where
no trade union exists, the employees’ representative and
the occupational safety and health representative,
regarding each type of risk at all workplaces, the safety
measures required to control and contain such risks and
eliminate any detrimental effects, as well as information
about the employees’ assigned special responsibilities with
reference to first aid, fire protection and evacuation. The
employer shall also inform employees hired under fixed-
term contracts, young employees, senior employees in
accordance with the Law on Labor Relations, and
employees with decreased work ability about the risk
assessment results and the measures undertaken by the
employer in ensuring their occupational safety and health.

(2) An employer who hires employees of another employer

under a contract shall provide them with all necessary
guidelines and information regarding occupational safety
and health risks, as well as information regarding
employees with special responsibilities with reference to
first aid, fire protection and evacuation.
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6e3begHocTa UM 3apaBjeTo npu  paboTa, Kako M
nHdopMaumm 3a BpaboTeHnTe Co NocebHM 0AroBOPHOCTH
3a MpBa MOMOL, 3alWTUTa O4 MOXap W eBaKyauuja Ha
BpaboTeHuTe.

3) Bo cornmacHoctT co nocebHuTe  nponucw,
paboToaaBayoT MOpa Aa UCTakHe Ha paboTHOTO MecTo u
Ha cpeacTBaTa 3a paboTta, nocebHu npeaynpeayBarba U
3HauM 3a OMACHOCT, Kako M ynaTtcrea 3a 6e36egHOCT K
3ApaBje npu paboTa.

(3) In conformity with specific regulations, the employer shall
display, at the workplace and on the work equipment itself,
special warnings and danger signs as well as safety and
health instructions.

YneH 27

Article 27

(1) PaboTtogaBayoT Mopa Aa MM [03BO/M Ha BpaboTeHwuTe,
npeTceaaTenoT Ha  CMHAMKaANHaTa  oOpraHv3aumja, OAHOCHO
CUHAMKANHMOT NPETCTABHWK Ha penpe3eHTaTUBHUOT CUHAMKAT Mn
MPETCTaBHMKOT Ha BpaboTeHWTe TaMy Kaje LITO HeMa CMHAMKAT U
NPeTCTaBHUKOT Ha BpaboTeHuTe 3a 6e36egHOCT W 3apaBje npu
paboTa ga y4yecTyBaaT BO AMCKyCMjaTa 3a CMTe Mpallara Kou ce
oaHecyBaaT Ha 6e36efHOCTa 1 3apasjeTo Npu paboTa BO COrnacHOCT
CO OBOj 3aKOH M ApYyrun NponucK Kou ce ogHecysaarT 3a be3begHocTa
n 3apaBjeTo npu paborta.

(2) Ha BpaboTeHMTe M Ha npeTceaaTeNioT Ha CUHAMKanHaTa
opraHu3auuja, OAHOCHO  CUMHAMKANHMOT  MPETCTaBHWMK  Ha
penpe3eHTaTUBHUOT CUHAMKAT U NPETCTaBHUKOT Ha BpaboTeHuTe
TaMy Kaje WTO HEMA CMHAMKAT W MPEeTCTaBHUKOT Ha BpaboTeHute
3a 6e3benHOCT M 3apasje Npu paboTa Mopa Aa MM ce npeseHTupa
n3jaBaTta 3a 6e36eaHOCT, HaBeaeHa BO uneHoT 3 annHeja 10 o 0BOj
3aKOH, u3BelwTajoT 3a 6e36eaHOCT npwu pabota n cnposeaeHUTe
Mepku 3a 6e36e4HOCT 1 eBUAEHUM]ja HaBeAeHa BO YieHOT 37 04 0BOj
3aKOH.

(3) CuvHaukanHaTa opraHusauumja unm cobupoT Ha BpaboTeHUTe
MOpa Aa ce KOHCYNTUpa 3a CUTe MEpKM KOWM MOXaT Aa BNvjaaT Bp3
6e3begHocTa ¥ 3apasjeTo npu paboTa, 3a Ha3HAYyBaHETO Ha
CTPY4YHOTO NMLE WX OBMACTEHOTO NPaBHO MM (HU3MYKO Nuue 3a
6e36eaHOCT, 3a UMeHyBahe Ha OBNACcTeHa 34paBCTBEHa YCTaHOBA,
3a u3jaBata 3a 6e36e4HOCT, nnaHUpareTo M OpraHusauuja Ha

(1) The employer shall allow employees, the president of the
trade union organization or the trade union representative of the
representative trade union or where no trade union exists, the
employees’ representative and the occupational safety and health
representative to participate in discussions on all matters
pertaining to occupational safety and health pursuant to this Law
and other regulations governing occupational safety and health.

(2) The employees and the president of the trade union
organization or the trade union representative of the
representative trade union or where no trade union exists, the
employees’ representative and the occupational safety and health
representative shall be presented with the Safety Statement
referred to in Article 3, item 10 herein, the Occupational Safety
Report, the implemented safety measures and the records
referred to in Article 37 herein.

(3) The trade union organization or the employees’ assembly shall
be consulted on all measures that may affect occupational safety
and health, including the appointment of an OSH expert or an
authorized legal or physical person in charge of safety, the
designation of an authorized healthcare institution, the Safety
Statement, the planning and organization of training as well as
the informing of employees.
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06YKMTE M 33 MHDOPMUPAHETO Ha BPaboTEHUTE.

3, NPETCTABHUK HA 3. EMPLOYEES’ OCCUPATIONAL SAFETY AND HEALTH

REPRESENTATIVE
PABOTHUUUTE 3A BESBEAHOCT
U 3APABJE NMPU PABOTA
YneH 28 Article 28

(1) MpetcTtaBHMKOT ro wu3bMpaaT BpaboTeHUTE o CBOUTE (1) The representative shall be elected by the employees from
peaoBu, Ha CMHAMKANeH cobup Ha MHO3WMHCKMOT CMHAMKAT UK Ha among their ranks, at a trade union assembly of the
cobup Ha BpaboTeHu. majority trade union or at an employees’ assembly.

(2) MpertcTaBHMKOT 0f cTaBoT (1) Ha OBOj YneH uMa nocebHa (2) The representative referred to in paragraph (1) herein shall
3aWTuTa of paboTeH OgHOC LITO ja MMa M MPEeTCTaBHUKOT Ha enjoy special employment protection equal to that granted
CMHAMKATOT Kaj paboToAaBayoT, COrMAcHO CO 3aKOH U KONEKTUBEH to the trade union representative with the employer, in
[10roBop. accordance with the law and the collective agreement.

YneH 29 Article 29

(1) BpojoT Ha NpeTCcTaBHUUMTE 0A YNEHOT 28 Ha OBOj 3aKOH Ke (1) The _number of representatives referred to in Article 28
3aBucyn o 6pojoT Ha BpaboTeHWTe, co Toa LITO Toj 6poj He Moxe Aa herein shall depend on the number of employees, but,
6uge noman oa: nonetheless, the number of representatives may not be

- Hag aeceT BpaboTeHu, ce n3bumpa eaeH NPETCTaBHUK, fewer than:

- one (1) representative where there are more than
ten (10) employees;

- two (2) representatives where there are between
one hundred and one (101) and five hundred (500)
employees; and

- three (3) representatives where the employer has

- ABajua npetcrtaBHMum Ha 101 go 500 BpaboTeHn n
- Tpojua NpeTcTaBHUUM Kaj paboToaaBayoT KoM umaaT Hag 501
BpaboTeH.
(2) bpojoT Ha MpeTCTaBHMUMTE, HAYMHOT HA  HWUBHOTO
obyuyBarbe, KakO W HA4MHOT M dopMaTta Ha HMBHOTO

cbyH_KuMOHMpal-be Ce ypeayBa CO aKT Ha paboToaaBayvoT COrnacHo co more than five hundred and one (501) employees.
OBO] 3aKOH W KONEKTMBEH I0TOBOP. (2) The number of representatives, the manner of their
(3) MpeTtcraBHMuUMTE OA CTaBoT (1) anuHen 2 1 3 Ha 0BOj uneH training as well as the method and form of their
OA CBOWTE pefoBU U3bMpaaT KoopAUHATOP. functioning shall be regulated by an employer’s act in
(4) Bo cekoj paboTeH NpocTop Kaje LUTO MOCTOM OMacHOCT Mo accordance with this Law and the collective agreement.
6e36enHOCTa 1 3apajBeTo Ha paboTHuuMTe 6e3 pa3nuka Ha 6pojoT (3) The representatives referred to in paragraph (1),

Ha BpaboTeHuTe ce n3bmnpa NpeTCTaBHMK. subparagraphs (2) and (3) herein shall elect a coordinator.
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(4) In every work area where a risk to the employees’ safety
and health exists, a representative shall be elected
regardless of the number of employees.

Ynen 30

Article 30

(1) NpeTcTaBHUKOT Ha BpaboTeHMTE MMa NpaBo:

- Aa rm obukonu paboTHMTE MecCTa nopagu cornegyBame Ha
coctojbata BO Bpcka co 6e3beaHocTa npu paboTa, HajManky Aga
naTh roaMwHO, a No notpeba 1 NoBeKe NaTh BO roaMHaTa

- na nobapa o paboToaaBayvoT Aa npeseMe CO0ABETHU MEPKM U
BO Taa Hacoka Ja MOAHeCyBa Mpeanosv Co uen ga ce Hamanat
OMacHOCTMTE 3a BpaboTeHUTE N/Unn aa ce OTCTPaHaT M3BOpUTE Ha
OMacHOCTUTE,

-[a ja W3BECTM WMHCNeKumjaTa Ha TPyaoT 3@ Hej3MHO
nocpeayBahe, Aa NPUCYCTBYBa, Aa M Aade CBOUTE COrneayBarba U
[ia Ma yBWUZ BO 3aMMCHMKOT COCTaBEH Of CTPaHa Ha WHCMEKTOPOT,

- na nobapa oa pabotoaaBayvoT MHbOpPMaUMM 1 Aa MMa npuctan
[0 M3jaBUTE 3a MpoueHa 3a 6e36eaHOCTa M M3BEWTaWUTE WTO Ce
obBpcka Ha paboToaaBayvoT M ApPYrM [OKYMEHTM BO BpCKa CO
NaHMPaHETO M ypeayBakeTo Ha 6e36eaHOCTa M 3a4paBjeTo npu
paboTta u

- 3a[0/DKUTETHO MUCMEHO Aa GuaaT U3BECTEHWM of CTpaHa Ha
paboTogaBayoT, BedHall, a HajaouHa BO pok oa 48 4aca of
HACTaHOT, 32 CMPTEH C/yyaj, KONEKTUBHA HECPEKa 1 noBpeaa npu
paboTa Koja npeauM3BuKyBa BpeMeHa HecnocobHocT 3a paboTta BO
TpaeH-e NoBeKe o/ Tpu paboTHM eHa, KAaKo M 3a Cekoja nojasa Koja
npecTaByBa HenmocpeaHa OMacHOCT U ja 3arpo3yBa 6e3beaHocTa Ha
BpaboTeHnTe npu pabota.

(2) PaboTogaBayoT MOpa Ha NMPETCTABHUKOT Aa My OBO3MOXW
HemnpeyeHo BpLUere Ha HeroBaTa QyHKuuja, npeky obesbeaysarbe
Ha COOABETHO BpeMe M noTpebHu cpeacTBa 6e3 HamanyBare Ha
nnartaTta, Npy WTO He CMee Aa ro CTaBaT BO HEMoOBOJIHAa COCTojba
nopaan HEroBUTE aKTUBHOCTW.

(1) The employees’ representative shall be entitled:

- to inspect workplaces in order to assess the
conditions relating to occupational safety, at least
twice a year and more frequently if deemed
necessary;

- to request from the employer to undertake
adequate measures and to submit proposals aimed
at mitigating risks to employees and/or eliminating
sources of danger;

- to notify the Labor Inspection concerning the
necessity of its intervention, to be present during
the inspection, to share insights and observations
and to have access to the minutes drawn up by the
inspector;

- to request information from the employer and to
have access to safety assessment statements,
reports that are mandatory to be kept by the
employer and other documents related to the
planning and organization of occupational safety
and health; and

- to be mandatorily notified in writing by the
employer promptly, but no later than within forty-
eight (48) hours of the occurrence of a fatal
accident, a collective accident or an occupational
injury inflicting temporary incapacity for work
lasting more than three (3) working days, as well
as of any other occurrence posing an imminent
danger to employees’ occupational safety.

(2) The employer shall enable the representative to perform his
or her duties without any restrictions or impediments by
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allocating sufficient time and necessary resources, without
a salary reduction and shall not place the representative in
a disadvantageous position due to his or her activities.

YneH 30-a

Article 30-a

MpaBaTta yTBpaAeHn co uneHoT 30 ctas (1) o4 0BOj 3aKOH, MOKPaj
NPETCTaBHMKOT Ha BpaboTeHuTe 3a 6e36eaHOCT M 3apaBje npu
pabota, ™ uWMaaT W NpeTceaaTenoT Ha CUHAMKaNHaTa
opraHvsauuja, OAHOCHO  CMHAMKA/IHMOT  MNPETCTAaBHWK  Ha
penpe3eHTaTMBHUOT CUHAMKAT UM NPETCTABHUKOT Ha BpaboTeHuTe
TaMy Kafe LITO HEMA CUHAMKAT.

The rights set out under Article 30, paragraph (1) herein shall,
in addition to the employees’ occupational safety and health
representative, also be exercised by the president of the trade
union organization, the trade union representative of the
representative trade union or where no trade union exists by the
employees’ representative.

4. OBYKA HA BPABOTEHMTE

4. EMPLOYEES' TRAINING

Ynen 31

Article 31

(1) PaboTomaBa4oT Mopa Ha cekoj BpaboTeH Aa My obe3beau
cooaBeTHN 0byku 3a 6e36eaHOCT 1 3apasje npu paboTa:

- Npu BpaboTyBam-E,

- BO C/ly4aj Ha nNpemMecTyBahe Ha HOBO paboTHO MecTo,

- BO C/ly4aj Ha BOBeayBaHe Ha HOBa TEXHOMOMMja Uin HOBU

CpeAacTea 3a paboTta u

- BO C/ly4aj Ha cekoja n3MeHa Ha paboTHMOT NpoLeC Koja Moxe
[la ro NPOMeHn HMBOTO Ha 6e36eaHOCTa 1 3apaBjeTo Npu paboTa.

(2) Obykata 3a 6e36eaHOCT U 3apaBje npu paboTa Mopa Aa ce
npunaroam KoH cneundukmTe Ha paboTHOTO MECTo M Mopa Aa ce
u3Beae BO COrnacHOCT CO Mporpama Koja Mopa Aa buge axypvpaHa
M N3MeHeTa BO Nornes Ha HOBUTE 06MUM M BUAOBM HA pU3MLN.

(3) TeopetcknTe M npakTUuyHUTe 06ykM 3a 6He3b6eaHo
M3BpLUYBake Ha paboTaTta ce cnpoBeayBaaT BO paboTHO BpeMe Kaj
paboToAaBavoT UM Ha APYro MecTo.

(4) PaboTomaBayoT  yTBpAyBa  3aA0KUTENHM  PEdOBHMU
TEOPETCKM WU MPaKTUYHM MCnNnTU 3a 6e36eaHO U3BpLUYyBame Ha
paboTtata 3a cute BpaboTeHM Ha paboTHOTO MeCTo Kaje LWTo e
KOHCTaTupaHa 3rofieMeHa OnacHOCT o4 NOBpeAa M HapyllyBahe Ha
30paBjeTo Mpu MpoueHa Ha PU3MKOT, Kako WM 3a CUTE OHMe

(1) The employer shall provide tailored training on occupational
safety and health for each employee:

e upon employment;

e in the event of secondment/transfer to a new workplace;

e in the event of introduction of new technology or

commissioning of new work equipment; and
e in the event of any changes to the work process that may
alter the level of occupational safety and health.

(2) Training on occupational safety and health shall be adapted to
the specifics of the workplace and shall be conducted in accordance
with a program that must be updated and amended in view of any
novel forms and types of risks.
(3) The theoretical and practical training on safe performance of
work shall be delivered during working hours, either at the
employer’s premises or at another designated location.
(4) The employer shall introduce mandatory scheduled theoretical
and practical examinations for safe performance of work for all
employees assigned to workplaces identified as posing a threat to
an increased risk of injury or health deterioration based on a risk
assessment, as well as for all employees at workplaces where an
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BpaboTeHn Ha paboTHM MecTa Kage LWTO e 3roneMeH 6pojoT Ha
cnyyaun Ha noBpeaa npu paboTa 1 3arpo3yBane Ha 34paBjeTo.

(5) 3a BpaboTtenuTe o cTaBoT (4) Ha 0BOj UNeH paboToaaBayvoT
e [O/MKEH Ha CeKou Tpu roavHu aa um obesbeam nposepka Ha
ocnocobeHocTa 3a 6e36eagHOCT 1 3apasje npwu paboTa.

(6) OpraHu3vparbeTo M CrpoBedyBateTO Ha obykaTa Ha
BpabOTEHWUTE WM HMBHWUTE MNPETCTaBHMUM Ke 6uaaT Ha ToBap Ha
paboToaaBayoT.

(7) WHcnekTopoT 3a Tpya MO M3BPLUEHMOT MHCNEKLMCKU HAaa30p
MOXKe [la HanoXu nocTtojHaTa nporpaMa 3a obyka 3a 6e36eqHOCT U
34paBje npu pabota ga ce npunarogu KoH crneunudukuTe Ha
paboTHOTO MECTO BO OAHOC Ha 06MUMTE U BULOBUTE HA PU3MLMN.

(8) Bo BakBM cC/yyau, WHCMEKTOPOT MOXe Aa Hapeau
MOBTOpyBake Ha obykaTa npeky TEOpeTcko W  MpaKTU4HO
ocrnocobyBane Ha BpaboTeHuTe 3a 6e36eaHOCT npu paboTa.

increase of occupational injuries or health hazards has been
observed.

(5) For the employees referred to in paragraph (4) herein, the
employer shall have their competence in occupational safety and
health examined every three years.

(6) The organization and delivery of the training of employees and
their representatives shall be at the employer’s expense.

(7) Upon conducted inspection, the labor inspector may order that
the existing occupational safety and health training program be
adjusted to the specifics of the workplace with regard to the forms
and types of risks.

(8) In such cases, the inspector may order retraining on
occupational safety through theoretical and practical instruction.

YneH 32

Article 32

MNpeTcTaBHMKOT UMa NpaBo Ha nocebHa obyka 3a 6e36eaHOCT n
3apasje npu paboTta cneundnyHKM 3a AejHoCTa Ha paboToaaBayoT.

The employees’ representative shall be entitled to special
training on occupational safety and health tailored to the
employer’s field of activity.

5. UICMMUTYBAHLE HA PABOTHOTO

5. EXAMINATION OF THE WORKPLACE,

MECTO, OKOJIMHATA N CPEACTBATA ENVIRONMENT AND WORK
3A PABOTA EQUIPMENT
Ynen 33 Article 33

(1) PaboToagaBayoT e AO/MKeH cpeacTBaTa 3a paboTa Aa M oapxxyBa
BO MUcnpasHa cocTojba, aa ja npoBepyBa UcnpasHocTa 1 6e3begHocTa
3a paboTa CoO MOBpPEMEHWN Mperneay u UCNuTyBaka Kou MM BpLUKM Ha
HauMH M BO POKOBWM MPOMMWLLIAHM CO aKTOT LITO TOj FO AOHECYBa,
OAHOCHO CO YMaTCTBOTO Ha NMPOM3BOAMTENOT, TEXHUYKMTE MPONUCK U
CTaHAapAau.

(2) AKO CO ynaTCTBOTO Ha MNPOU3BOAMTENOT W CO Apyrute
nponucn op ctaBoT (1) Ha OBOj YNEeH He ce npeaBUMAEHU APYrU

(1) The employer shall be obliged to maintain the work equipment
in proper operable condition, to verify its functionality and safety
through periodic inspections and tests, carried out in the manner
and within the time limits prescribed by an employer’s act or in
accordance with the manufacturer's guidelines, technical
regulations and standards.

(2) If the manufacturer’s guidelines or other regulations referred to
in paragraph (1) herein do not prescribe specific time limits, the
employer shall be obliged to inspect and test the work equipment
referred to in paragraph (1) hereto:
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poKoBK, paboTodaBayoT € Ao/MKeH cpeacTBaTa 3a paboTa of CTaBoT
(1) Ha 0BOj uneH Aa rv npernega u ucnuTa:

- npea npeata ynotpeba,

- MO PEKOHCTPYKUMja WK xaBapuja un

- Mo MPeMecTyBaHeTO Of €A4HO Ha ApYro MecTo (Auranka v
CNINYHO).

3) PaboTogaBayvoT He CMee fa cTaBu BO ynotpeba cpeactsa 3a
paboTa Kou He ce nperneaaHn n ncnutaHn 3a 6e3begHo paboTterse,
OOHOCHO aKo He ce ucnpaBHW 3a 6e36egHa paboTa, HWUTY nak
BpaboTEeHNOT cMee Aa ynotTpebun TakBu cpeacTBa 3a paboTa.

- prior to its commissioning;

- upon reconstruction or breakdown; and

- upon relocation from one place to another (such as cranes

and similar equipment).
(3) The employer shall not commission any work equipment that
has not been inspected and tested for safe operation or that is not
in proper condition for safe use; likewise, employees shall not use
any such work equipment.

YneH 34

Article 34

(1) PaboTomaBayoT € AO/MKEH BO PaboOTHUTE U MOMOLIHUTE
MPOCTOPUM BO KOM CE OABMBAAT TEXHOJIOWKUTE MPOLIECK [a BPLUK
UCMUTYBaHbE Ha XEMUCKUTE, BUOMOLLKUTE U (DU3UUKUTE LITETHOCTH,
MWUKPOK/IMMATa U OCBET/IEHOCTA.

(2) PaboToaaBauoT € A0/MKEH MUKPOK/IMMATCKUTE UCMUTYBaH-a
[1a T'1 BPLUM BO JIETHMOT W 3UMCKMOT Nepuoj 3a Bpeme Ha paboTHUOT
npoLec.

(1) The employer shall be obliged to conduct examinations of
chemical, biological and physical hazards, as well as of the
microclimate and lighting conditions in the working and auxiliary
premises where technological processes take place.

(2) The employer shall be obliged to conduct microclimatic
examinations during both the summer and winter periods, while
the work process is ongoing.

YneHn 35

Article 35

NcnuTtyBamaTa oA uneHoT 34 Ha 0BOj 3aKoH, paboToaaBadyoT e
[AO/DKEH Aa MM U3BpLM HAjaoUHA BO pOK Of €4Ha roavHa oA AeHOT
Ha 3anoyYHyBareTO CO paboTa, OAHOCHO MO CeKoja NMpoOMeHa Ha
TEXHOMOLWKMOT  MpoLeC, PEKOHCTPYKLUMja Ha 06jeKkToT,
PEKOHCTPYyKUMja HAa CUCTEMOT HA BeHTUNaumja, rpeerwe U
KnuMmaTtusaumja unm no mM3BplleHaTa M3MeHa Ha TexHOooLwKaTa
onpema.

The examinations referred to in Article 34 herein shall be
performed by the employer no later than within one year from the
date of commencement of operations, and subsequently after each
change to the technological process, reconstruction of the facility,
reconstruction of the ventilation, heating or air-conditioning
systems or upon any modification of technological equipment.

6. EBUAEHLUWNIA N USBELLUTAN

6. RECORDS AND REPORTS

YneH 36

Article 36

(1) PaboToaaBayoT € AOMKEH BeAHALL, @ HajaoLHa BO pok oA 48
yaca o HacTaHOT, MUCMEHO Aa ro M3BECTV OPraHOT Ha ApXXaBHaTa
ynpaBa HaanexeH 3a paboTWTe Ha MHCMeKUMjaTa Ha TpyaoT W
NpeTcefaTeNnioT Ha CUMHAMKANHAaTa  opraHvsauuja, OAHOCHO

(1) The employer shall be obliged to immediately, and no later than
within 48 hours following the occurrence of the event, notify in
writing the competent state labor inspection authority and the
president of the trade union organization or the trade union
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CUHAVKANHWMOT NPETCTABHMK Ha penpe3eHTaTUBHUOT CUHAMKAT UK
MPEeTCTaBHMKOT Ha BpaboTeHWTe TaMy Kafe LITO HeMa CMHAMKAT U
MpeTCTaBHMKOT Ha BpaboTeHuTe 3a 6e36egHOCT W 3apasje npwu
paboTa 3a:

- CEKOj CMpPTEH Cnyyaj,

- KONEKTMBHa Hecpeka W noBpeauTe npu pabota Kou
npeav3BMKyBaaT BpeMeHa HeCNoCco6HOCT 3a paboTa noBeke oA Tpu
paboTHM aeHa U

- cekOja nojaBa Koja

OMacHOCTH ja
BpaboTeHnTe Npu paboTa.

(2) UsBecTyBareTo Ha paboToaaBadoT o CTaBoT (1) Ha OBOj
YyneH MNOKpaj OnwTUTE MOoAATOUM COAPXWM M KPaTOK OMMC Ha
HACTaHOT M HEroBUTe Nocneanum.

npeTcTaByBa
3arposyBa

HenocpeaHa
6e36enHoCTa Ha

representative of the representative trade union or where no trade
union exists, the employees’ representative and the employees’
occupational safety and health representative regarding:
- any fatal accident;
- any collective accident or occupational injury resulting in
temporary work incapacity exceeding three working days;
and
- any occurrence representing an imminent danger and
jeopardizing the employees’ occupational safety.
(2) The employer’s notification referred to in paragraph (1) shall,
in addition to general information, include a succinct description of
the occurrence and its consequences.

YneHn 37

Article 37

(1) PaboTogaBayvoT e AO/MKEH a BOAU eBUAEeHUM] A 3a:
- CTpy4yHOTO o0by4yyBake M ocnocobyBarbe Ha
BpaboTeHuTe 3a 6e36eaHa paboTa,

- M3BpLUEHWTE Npernean Ha cpeacTeaTa 3a paborta,
- CNpoBeAeHUTE  UCMWUTYBatba Ha  (PU3MYUKKTE,
XEMUCKUTE N BUOMOLLKMTE LITETHOCTU M HA MUKPOK/IMMaTa
BO pabOTHMTE M MOMOLIHUTE MNPOCTOPMM, OAHOCHO Ha
paboTHUTe MecTa,

- NPeETX0AHMTE U MEPUOANYHUTE
nperneav Ha BpaboTeHuTe n

- npodecmoHanHute 6onectn, 3abonyearaTta BO
BpcKa co paboraTta, nmoBpeauTe npu pabota U CMpTHUTE
cnyyau npu paborara.

(2) EBnpgeHumjata oa craBoT (1) Ha 0BOj uYneH M
COAPXMN U CUTE TEXHUYKM JOKYMEHTU, UCMIPaBW, U3BELLTaM,
Haoaun, MUCeHa U CIIMYHO.

(€)) MWHUCTEPOT HaanexeH 3a paboTtute og obnacra Ha
TPyAOT CO MPaBWIHUK TO MPOMWLWIYBa HAYMHOT Ha
BOAEHETO Ha eBuaeHUMjaTa o4 cTaBoT (1) Ha 0BOj YneH.

3/paBCTBEHU

(1) The employer shall be obliged to keep records of:
- the professional training and qualification of employees
with reference to safe work;
- the inspections and examinations that the respective work
equipment was subjected to;
- the examinations conducted concerning physical, chemical
and biological hazards as well as of the microclimatic
conditions in the working and auxiliary premises or at the
workplaces;
- the pre-employment and periodic health examinations of
employees; and
- occupational diseases, work-related illnesses,
occupational injuries and fatalities occurring at work.
(2) The records referred to in paragraph (1) herein shall include all
and any technical documentation, certificates, reports, findings,
opinions and other documents of similar nature.
(3) The Minister of Labor and Social Policy shall prescribe the
manner in which the records referred to in paragraph (1) herein
shall be kept by adopting a rulebook.
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IV. NPABA U O6BPCKN HA BPABOTEHUTE

IV. EMPLOYEES' RIGHTS AND OBLIGATIONS

YneH 38

Article 38

(1) MpaBo n ob6Bpcka Ha cekoj BpabOTeEH € Aa Ce rpukK 3a
concTBeHaTa 6e36eaHOCT M 3apaBje 1 3a 6e3beaHOCTa M 34paBjeTo
Ha Apyrute nuua Kou paboTaT co Hero u nuuarta Kou ce 3acerHaTu
o4 HeroBute aKTMBHOCTM, BO COMMAaCHOCT CO Obykute U
WHCTPYKUMUTE KOM My Ce AaAeHu o4 CTpaHa Ha paboTtoaaBadyoT, Aa
6uae 3ano3HaeH co MepkuTe 3a 6e36eaHOCT 1 3a4pasje nNpu paboTa
n na buage obyyeH 3a HMBHaTa NpUMeHa.

(2) MpaBo 1 obBpcka Ha cekoj BpaboTeH € Aa AaBa Npeanosu,
MUCnena 1 3abenewkn 3a 6e3begHocTa 1 3apasjeTo Npu paboTta Ha
CTPYYHOTO /MUE M OBNacTeHaTa 34paBCTBeHa YCTaHOBa.

(1) In accordance with the training and instructions provided by
the employer, every employee shall be held responsible for his or
her own safety and health, as well as for the safety and health of
other persons working with him or her and for those affected by
his or her activities. The employee shall be acquainted with the
occupational safety and health measures and trained concerning
their application.

(2) Every employee shall have the right and shall bear responsibility
for submission of proposals, insights and observations concerning
occupational safety and health to the competent OSH expert and
to the authorized health institution.

YneH 39

Article 39

(1) BpaboTeH uMMa npaBo Aa oabwe u3BpLUyBatbe Ha paboTta
[IOKOJIKY NMPETXOAHO He € MH(OPMMPAH 33 CUTE MOXHM OMacHOCTMU U
LUTETHOCTW, UMK aKo paboToaaBadoT He ro obesbeam NponULLIAHNOT
30paBCTBEH Nnpernea.

(2) BpaboTeH MMa npaBo Aa oabue M3BpLUyBarbe Ha paboTa,
[IOKOJIKY € U3NOXEH Ha HEMOCpeHa OnacHOCT Mo 3ApaBjeTo UK Mo
XXMBOTOT, KOra He ce cnposeaeHu 6e36eaHOCHWTE MepkuM M Aa
nobapa HMBHO OTCTpaHyBaHse.

(3) Ookonky paboToaaBayoT He ja OTCTPaHM OMacHOCTa UK He
nocTanyBa BO COIMTACHOCT CO MUC/IEHETO Ha OB/acTeHaTa
3[paBCTBEHA YCTaHOBa, BpaboTEHMOT Moxe Ja nobapa
MHTEPBEHLM]a 0/ HAAUIEXXHMOT MHCMEKTOP 3a TPY/ M Aa ro U3BECTU
NPETCTAaBHMKOT.

(1) Employees shall have the right to refuse performance of work
if they have not received prior information about all potential
hazards and detrimental effects or if the employer has failed to
arrange the mandatory medical examination.

(2) Employees shall have the right to refuse performance of work
if they are exposed to an immediate danger to their health or life
due to non-implemented safety measures, and they are entitled to
request elimination of any such hazards.

(3) If the employer fails to eliminate the danger or fails to act in
accordance with the opinion of the authorized health institution,
the employee may request intervention of the competent labor
inspector and notify the employees’ representative thereof.

Ynen 40

Article 40

BpaboTeH Moxe aa paboTtn Ha paboTHO MeCTo unm BO YC/I0BM Ha
M3M0XKEHOCT Ha 3rojieMeHa OMacHOCT 0f MOBPeAa WM HapyLLyBake
Ha 3apaBjeTo (paboTa Npu 3rofieMeH WM HaManeH BO3AylleH

Employees may perform work at a workplace or under
conditions involving heightened risk of injury or health deterioration
(such as work under increased or reduced air pressure; at high or
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MPUTUCOK, BUCOKM WM HUCKM TeMmnepaTypu, LWTETHW 3padve-a,
3ronemMeHn Bubpauun, 6yyasa, pabota co 60nHWM o4 3apasHu
6onectu n co 3apa3Hu MaTepujanu, paboTta BO BOAa U BNara, Tewka
¢dun3nuka paboTa, TepeHcKa paboTa M3noXeHa Ha aTMocdepcku
HENpWIMKM U Apyrn onacHocTn, pabota BO YCNIOBU Ha HeAOBOSHA
WM NpecunHa OCBETNEHOCT, paboTa BO MpOCTOpUM 3arafeHu Co
XEMUCKN WTEeTHOCTK, paboTa noa 3emja unm noa Boaa, pabota Ha
BMCOYMHA WM Ha AnabouvHa, paboTa Ha feTaykn nepcoHan u
CNIMYHO) CaMO BP3 OCHOBA Ha MpoLeHa Ha OB/lacTeHa 3A4paBCTBEHA
yCTaHOBa CO KOja ce noTBpayBa CnNocobHOCTa Ha BpaboTeHWOT 3a
oAHoCcHaTa paborTa.

low temperatures; in the presence of harmful radiation, increased
vibrations or noise; work involving contact with persons suffering
from contagious diseases or with infectious materials; work in
water or damp environments; heavy physical labor; field work
exposed to inclement weather conditions and other hazards; work
under insufficient or excessive lighting; work in premises
contaminated by chemical hazards; underground or underwater
work; work at heights or depths; work performed by flight
personnel and similar types of work) only on the basis of an
assessment made by an authorized health institution certifying the
employee’s fitness to perform the respective work.

YneHn 41

Article 41

(1) BpaboTeHuTe MopaaT Aa M MOYMTYBaaT MNpPOMNUILAHWUTE
MEPKM 3a NpaBWIHO KOpUCTEHE Ha CpeacTBaTa 3a paboTa (MalwmvHu,
anapaTtu, anaTu, onacHU CyncTaHUMK1, onpemMa 3a TPaHCMOopPT M Apyru
CpeacTBa 3a MpoOM3BOACTBO) M HE CMee Ja MM MCK/y4vyBa, MeHyBa
WM OTCTPaHyBa 3aWTUTHUTE HanNpaBy Ha onpemara.

(2) BpaboTteHute MopaaT Aa M MOYMTYBaaT NpONULLIAHUTE
Mepkn 3a 6e3begHocT n 3apasje Npu pabota M Aa ja KopucTat
nponuvLLiaHaTa onpemMa 3a SIMYHa 3awTuTa U no ynotpebaTa Ada ja
BpaTaT Ha COOABETHO MECTO, KAaKO WM Aa HanpasaT 34paBCTBEHM
nperneav Bo COrflacHOCT CO OBOj 3aKOH M ApYyruTe NponucK o oBaa
obnacr.

(3) Ookonky BpaboOTEHMOT He MocCTanyBa BO COrMIACHOCT CO
oapeabute oa crasBoT (2) Ha OBOj 4YneH, ce CMeTa Aeka TOoj ro
M3NOXWT Ha OMAacHOCT COMCTBEHMOT >XMBOT M 34paBje, Kako M
XVBOTOT W 3ApaBjeTo Ha ApyruTe BpaboTeHMW.

(1) Employees shall be required to comply with the prescribed
measures for due use and handling of work equipment (machines,
devices, tools, hazardous substances, transport equipment and
other production means) and shall not disable, modify or remove
the protective devices on any such equipment.

(2) Employees shall be required to adhere to the stipulated
occupational safety and health measures, to use the prescribed
personal protective equipment and to retrieve such equipment
following its usage. They shall also undergo health examinations
pursuant to this Law and other applicable regulations in this field.

(3) If an employee fails to act in accordance with the provisions of
paragraph (2) herein, it shall be deemed that he/she has
jeopardized his or her own life and health, as well as the life and
health of other employees.

YneH 42

Article 42

(1) BpaboTeHMOT Mopa BegHalw Aa o WM3BECTM CBOjOT
paboToaaBay, NpeKy NPETCTAaBHUKOT, YCHO MM BO MUCMEHa (opMa,
3a CeKoj HeloCTaToK, OMAaCcHOCT no 6e3befHOCTa M 34paBjeTo unu 3a
APYr MHUMAEHT CO KOj MOXe Aa ce 3arpo3n HeroeaTa 6e36eaHOCT U
34paBje 1 6e36egHOCTa M 34paBjeTo Ha ApyruTe BpaboTeHu.

(1) An employee shall immediately and without any delay notify his
or her employer, via the representative, either orally or in writing,
of any deficiency, safety and health hazard, or any other incident
that may jeopardize his or her own safety and health or that of
other employees.




Official Gazette of the Republic of North Macedonia

Editorially consolidated text

(2) Ookonky paboTomaBavoT He npe3eMa MepkM 3a
OTCTpaHyBarbe Ha nojaBute o ctaBoT (1) Ha OBOj 4neH unn
LOKONKY BpaboTeH CMeTa AeKka He Ce CNpOBEAEHN COOABETHUTE
Mepkn 3a 6e3begHoOCT M 3apasje, BpaboTeHMOT Moxe aa nobapa
MHTEpPBEHUMja 04 HaANEXHUOT UHCNEKTOPAT 3a TpyA.

(3) BpaboTteHnoT Mopa MOCTOjaHO pgda copaboTyBa €O
paboToTOAABAYOT M CTPYYHOTO nMue ce Jofeka ce ob6esbeam
6e3begHa paboTHa cpeanHa M pabOTHM  YCIOBM KOU  He
NpeTCTaByBaaT PWM3MK BO pPaMKUTE Ha HeroBaTa aKTUBHOCT M
CnpoBedyBatb€ Ha  MEpPKUTE HANOXEHW Of  HaAIeXHWUOT
MHCNEeKTOopaT 3a Tpya.

(2) If the employer fails to take respective measures to eliminate
the occurrences referred to in paragraph (1) herein or if the
employee considers that adequate safety and health measures
have not been implemented, the employee may request
intervention from the competent Labor Inspectorate.

(3) The employee shall continuously cooperate with the employer
and the competent OSH expert until a safe working environment
and working conditions have been restored devoid of risk within
the scope of his or her activity, and he/she shall cooperate in the
implementation of measures ordered by the competent Labor
Inspectorate.

IV.-a 3ALUTUTA HA CTYAEHTU 3A BPEME HA
NMPAKTUYHA PABOTA BO PYAHUUM BO
PAMKU HA OBPA30BHATA NMPOIrPAMA

IV-a. PROTECTION OF STUDENTS DURING PRACTICAL
TRAINING IN MINES WITHIN THE SCHOOL CURRICULUM

YneH 42-a

Article 42-a

(1) NpaBo Ha 6e36emHOCT M 3apaBje npu paboTa CcornacHo
oapenbuTe oA OBOj 3aKOH MMaaT CTYAEHTWM Kora ce HaoraaT Ha
npakTMyHa paboTta BO pyaHMUMTE BO paMKM Ha obpas3oBHaTa
nporpama.

(2) PaboTomaBayoT € [OO/MKEH Nped  3anMoyHyBakbe  CO
npakTM4yHa paboTa BO pyaHMUMTE Aa M 3ano3Hae CO MepkuTe 3a
3apasje n 6e3begHOCT Npu paborTa.

(1) Students participating in practical training in mines as part of a
school curriculum shall be entitled to occupational safety and health
protection pursuant to the provisions of this Law.

(2) The employer shall be obliged, prior to the commencement of
practical training in mines, to acquaint the students with the
relevant occupational safety and health measures.

YneHn 42-6

Article 42-6

(1) M3BpwyBameTo Ha npaktuyHata paboTta BO
pyAHVMUMTE MOXe pAa 3arno4yHe CcaMO MO  MPEeTX0AHO
opobpeHne oa 0AroBOPHOTO nuue Kaj paboToaaBayvoT 3a
3aspuweHa obyka 3a npakTuyHa paboTa Ha CTyaeHTuTe.
MNpen cekoe 3anoyHyBake Ha nNpakTMyHa paboTa
CTYAEHTUTE Ke MOTNWLIAT M3jaBa AeKka Ce 3aro3HaeHn co
MepkuTe 3a 6e36eaHOCT v 3apasje npu paborta.

(1) Practical training in mines may commence only upon prior
approval by the employer’s person in charge confirming that the
students have undergone the required training for practical work.
Prior to each commencement of practical training, the students
shall sign a statement declaring that they have been informed of
the occupational safety and health measures.

(2) The employer shall supply students with personal protective
equipment and train them regarding its proper use.
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(2) PaboTogaBayoT e A0/MKEH Ha CTYAEHTUTE Ja MM
obe3bean NMYHa 3aWTUTHA onpemMa M Aa M obyun 3a
KOpUCTeHe Ha ucTaTa.

3) 3a BpeMe Ha npakTuyHaTa paboTta paboTtogasayoT
M OpraHM3aTopoT Ha NpaKTMYHaTa paboTa Ha3HavyBaaT no
€AHO OArOBOPHO NMLE Koe Ke MpUCYCTBYBA 3a BpeMe Ha
n3BeayBaHeTO Ha NpakTMyHaTa paboTa.

©)) PabotoagoBayoT BO copaboTka CO OpraHM3aTopoT
Ha npakTMyHata paboTta Tpeba Aa wm3roTBaT MnaH 3a
paboTHUTE MecTa kou ce 6e3beaHM 3a M3BpLUYyBarbe Ha
npakTM4HaTa paboTa 3a CTyAeHTUTE.

(3) In the course of the practical training, both the employer and
the organizer of the practical training shall each designate a person
in charge who shall be present throughout the performance of the
practical work.

4) The employer, in cooperation with the organizer of the practical
training, shall develop a plan identifying the workplaces that are
safe for students to perform their practical training.

V. COBET 3A BEBBEAHOCT U 3AAPABJE INPU PABOTA

V. OCCUPATIONAL SAFETY AND HEALTH COUNCIL

YneHn 43

Article 43

(1) Bnapata Ha Peny6nuka CeBepHa MakegoHuja ocHoBa CoBeT
3a 6e36begHocT M 3apasje npu pabota (BO HAaTaMOLIHMOT TEKCT:
CoBeTOT), KaKo eKCrnepTCcKo COBETOAABHO TeO.

(2) CoBetoT pasrneayBa v AaBa MUC/EHE U NPENOpaky 3a:

- MporpamarTa,

- coctojbata BO obnacta Ha 6e36egHocta W 3apaBjeTo npwu
paboTa, cTpaTervja 3a KOxepeHTHaTa MOMTMKA 3a CnpevyBare U
HamanyBake Ha  nosBpeaute  Ha  paboTHOTO  MecTo,
npodecnmoHanHuTe 6onectn n apyrn 60nectv u noBpeau Kou ce
noBp3aHu co paborara,

- CTPyYHUTE OCHOBM 3a M3paboTKa Ha 3aKOHW M APYry Nponucu
3a 6e36enHOCT M 3apasje npu paboTa u

- AOKYMEHTM Ha MelyHapoAHW OpraHuM3auMu BO OAHOC Ha
6e36eqHOCTa 1 3apasjeTo npu paborta.

(1) The Government of the Republic of North Macedonia shall
establish an Occupational Safety and Health Council (hereinafter
the Council), as an expert advisory body.

(2) The Council shall review, furnish opinions and
recommendations concerning:

o the Program;

o the situation in the field of occupational safety and health
and the strategy for a coherent policy aimed at prevention
and reduction of workplace injuries, occupational diseases
and other work-related diseases and injuries;

o the technicalities for drafting laws and other regulations
pertaining to occupational safety and health; and

e documents related to occupational safety and health issued
by international organizations.

issue

UneH 44

Article 44
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(1) CoBeToT ro counHyBaaT 15 uneHa of Kov YETMPU YneHa, of
pernpe3eHTaTMBHUTE OpraHusaumMm Ha pabotogaBauuTe, 4eTUMpwU
YyfieHa oA pernpe3eHTaTUBHUTE CUHAMKATK, TPpU 4YfieHa UMEHYBaHW
oa Bnapata Ha Penybnuka CeBepHa MakenoHuja, egeH uneH
NpeTCTaBHUK Ha haKynTeToT KOj cnpoBeayBa 0bpa3oBHa AejHOCT Ha
noneTto Ha 6e3beaHocta npu paboTa, eaeH YneH NpeTCTaBHMK Ha
(bakynTeToT KOj cnpoBedyBa 06pa3oBHa AejHOCT Ha MONETO Ha
MeaMuMHaTa Ha TPyAoT, €4eH YNieH NPETCTaBHUK Ha 34PY>XKEHUETO
Ha CTpy4yHuTe nmua 3a 6e36egHoCT npu pabota M eneH uned
NPeTCTaBHUK Ha 3APY>XEHWETO Ha eKCrnepTM Ha MeauuMHa Ha
TpyAoT.

(2) Npu nMeHyBarEeTO Ha uneHoBuTe Ha CoBeToT Tpeba aa ce
“UMa npeasua HayenoTo 3a NpPaBMyHa U COOABETHA 3acTaneHoCT Ha
cuTe 3aegHuum  BO  Penybnuka CeBepHa MakefnoHuwja, He
HapYLLYBajK1 ro NPUHLUMNOT Ha CTPYYHOCT U KOMMETEHTHOCT.

(1) The Council shall consist of fifteen (15) members, of whom:
four (4) members shall be representatives of the representative
employers’ organizations; four (4) members shall be
representatives of the representative trade unions; three (3)
members shall be appointed by the Government of the Republic of
North Macedonia; one (1) member shall be a representative of a
faculty delivering education in the field of occupational safety; one
(1) member shall be a representative of a faculty providing
education in the field of occupational medicine; one (1) member
shall be a representative of the Association of Occupational Safety
Experts; and one (1) member shall be a representative of the
Association of Occupational Medicine Specialists.

(2) In appointing the members of the Council, the principle of
equitable and adequate representation of all communities in the
Republic of North Macedonia shall be observed without prejudice
to the principles of professional competence and expertise.

VI. OBJIACTYBAE

VI. AUTHORIZATION

YneH 45

Article 45

(1) MWUHUCTEPCTBOTO 3@ TPYA W couMjanHa NOMUTUKA
Ha NpPaBHO MM MU3MYKO SIMLE KOE ' UCTMOJTHYBA YC/IOBUTE
BO OZHOC Ha BpaboTeHu, opraHu3aumjata, TEXHUYKUTE U
APYyrW YyCnoBu, My u3JaBa [O03BOSA 3a BpleHe Ha
cneaHuBE CTPYYHU paboTu:

- MPOLIEHa Ha PU3MKOT,

- pPedoBHO TecTMpare M KOHTpona Ha paboTHaTa
onpema,

- KOHLENT 3a u3jaBaTa 3a 6e36eaHoCT,

- n3paboTka n cnpoBeayBare Ha Nporpamm 3a obyka
Ha BpaboTeHuTe 3a 6e36eaHO M3BpLIyBake Ha paboTaTa n
- BpLUEHE HAa MEPUOAMYHM Meperba Ha XEMWUCKM,
PM3MYKM 1 BMOMOWKNM  LWITETHOCTU  MWUKPOKIMMATCKU
yCcnoBsu BoO paboTHaTa cpeaunHa.

(2) MWHUCTEPOT HaanexeH 3a pabotute og obnacra Ha

(1) The Ministry of Labor and Social Policy shall issue a permit to
any legal or natural person that meets the prescribed requirements
regarding personnel, organization, technical capacity and other
pertinent requirements, for the performance of the following
professional activities:

- risk assessment;

- regular testing and inspection of work equipment;

- design of a safety statement;

- development and implementation of training programs for

employees regarding safe performance of work; and

- periodic measurement of chemical, physical and biological

hazards and of microclimatic conditions in the working

environment.
(2) The Minister of Labor and Social Policy shall prescribe the fees
for performing professional activities, based on the type, manner,
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TpyAOT ja nponuwyBa BUCMHATA Ha TpolwouuTe 3a
M3BpLUYyBatbe€ Ha CTPYYHM paboTn Bp3 OCHOBa Ha BMAOT,
HauMHOT, 06EeMOT M MeCTOTO Ha W3BPLUEHUTE CTPYYHM
paboTu.

3 MWHNCTEPCTBOTO 3a TPYA U coumjaniHa NonnTuKa ja
oA3eMa Ao3BosiaTta 3a paboTa oa ctaBoT (1) Ha 0BOj UNeH,
BO CrefiHuBe Cyyaum:

- Nno yTBpAyBake AeKka MpPaBHOTO UM (PU3NYKOTO
NMLE He M UCMOoJIHYBA HEONMXOAHUTE YCNoBM 3a AobmBaHe
Ha [403B0OaTa,

- NPaBHOTO MAM (PU3MYKOTO fMue Koe [obuno
[03BOSIa HE M M3BpLIYBA 3ajaunte npeumsnpaHn BO
[03BONaTa Mo eAHa roamHa oA Hej3VHOTO M3JaBamse,

- possonarta 6una msgageHa Bp3 OCHOBA HA NaXHM
noaaToum u

- MO Mpeasior Ha MHCMEKTOPOT Ha TPYA, AOKOMKY e
yTBpAEHO Aeka paboTute He ce BpwaT nNpodecnoHanHo 1
cornacHo co nponucuTe oa obnacta Ha 6e36egHOCT M
3apasje npu paborta.

4) MWUHUCTEPCTBOTO 3@ TPYA WU couMjanHa NOMUTUKA
[IOHECYBA peLleHne 3a U3jaBare Ha 03B0J1a 3a BpLUEHE
Ha CTpy4Hu pabotn Bo pok oa 30 geHa o4 AEHOT Ha
noagHecyBare Ha 6apareTo.

(5 MpoTuB peleHneTo oa CTaBoT (4) Ha OBOj YneH
b6apaTenoT Moxe Aa nogHece xanba Bo pok 04 0CyM AeHa
O [OEHOT Ha MNpMEMOT Ha peleHneTo Ao [pxasHaTta
KOMUCMja 3a oanydyBake BO YyrpaBHa Mnoctanka W
nocrarnka oa paboTeH 0AHOC BO BTOP CTEMeH.

(6) YknHat co Opnyka Ha YCTaBHMOT cyA Ha Penybnuka
MakegoHuja, Y.6p.12/2017 (,Cnyx6eH BeCHUK Ha
Penybnuka Makegonuja® 6p.27/18).

(7) YknHaT co Oanyka Ha YCTaBHMOT cyA Ha Penybnuka
MakepoHuvja, Y.6p.12/2017 (,CnyxbeH BeCHMK Ha
Penybnuka Makeaonuja® 6p.27/18).

(8) 3a w3gageHuTe WM oA3eMeHuTe [A03BOMM  3a

scope and location of the performed professional activities.
(3) The Ministry of Labor and Social Policy shall revoke the work
permit referred to in paragraph (1) herein in the following cases:

e upon ascertaining that the legal or physical person does not
meet the requirements for obtaining the permit,

o if the legal or physical person that has been granted a
permit does not perform the tasks and duties set out in the
permit within one year from the date of issuance,

o if the permit was issued on the basis of false data, and

e upon the proposal of a labor inspector if it has been
ascertained that the activities are not being carried out in a
professional manner and in conformity with the regulations
pertaining to occupational safety and health.

(4) The Ministry of Labor and Social Policy shall issue a decision for
granting a permit to perform professional activities within 30 days
from the day of submission of the application.

(5) The applicant may file an appeal against the decision referred
to in paragraph (4) herein within eight days from the day of receipt
of the decision. The appeal is to be filed to the State Commission
for Decision-Making in Administrative and Labor Relations
Procedures in Second Instance.

(6) Repealed by Decision of the Constitutional Court of the Republic
of Macedonia, No. U.12/2017 (Official Gazette of the Republic of
Macedonia No. 27/18).

(7) Repealed by Decision of the Constitutional Court of the Republic
of Macedonia, No. U.12/2017 (Official Gazette of the Republic of
Macedonia No. 27/18).

(8) Pursuant to the Law on General Administrative Procedure, the
Ministry of Labor and Social Policy is obligated to keep records of
the issued and revoked permits for performing professional
activities referred to in paragraph (1) herein.

(9) Repealed by Decision of the Constitutional Court of the Republic
of Macedonia, No. U.12/2017 (Official Gazette of the Republic of
Macedonia No. 27/18).




Official Gazette of the Republic of North Macedonia

Editorially consolidated text

BpLUEeHEe Ha CTpy4HUTe paboTn oa ctasoT (1) Ha 0BOj UneH
MUHUCTEPCTBOTO Haa/eXHO of obnacta Ha TpyaoT BOAM
eBMAEHUMja CornacHo Co 3aKOHOT 3a onwTaTa yrpaBHa
nocranka.

9 YknHaT co Oanyka Ha YCTaBHMOT cya Ha Penybnuka
MakegoHuja, Y.6p.12/2017 (,Cnyxb6eH BeCHMK Ha
Penybnuka Makeaonuja" 6p.27/18).

YneH 46

Article 46

(1) MuHucTepoT HaanexeH 3a paboTuTe oA obnacta Ha TpyaoT
CO nMpaBWMHMK W yTBpAyBa YCNOBUTE 3a BpaboTeHuTe,
OpraHusauujaTa, TEXHUYKUTE U ApyruTe YCII0BM Kou Tpeba Aa v
MCMNOMHM NPABHOTO UM (U3UYKOTO NNLE 3a BpLUEHE HA CTPYUYHUTE
paboTu.

(2) MuHucTepoT HaanexeH 3a paboTuTe oA obnacta Ha TpyaoT
CO MNpaBWIHWMK ja YyTBpAyBa BWCMHATA Ha TpowouuTe 3a
CnpoBeAyBake Ha nocrankaTa oA cTaBoT (1) Ha OBOj YneH.

(1) The conditions pertaining to the employees, organization,
technical and other requirements that a legal or physical person
must fulfill in order to perform professional activities shall be
stipulated in a rulebook adopted by the Minister of Labor and Social
Policy.

(2) The fees for conducting the procedure referred to in paragraph
(1) herein shall be set out in a rulebook adopted by the Minister of
Labor and Social Policy.

YneH 47

Article 47

MNoa3akoHCKUTE akTu BO Bpcka co be3beaHocTa u 3apasjeTo npu
paboTa ™ aoHecyBa MWHUCTEPOT HaanexeH 3a pabotute oa
obnacra Ha TpyaoT, a MOA3AaKOHCKUTE aKTW 3a oafenHn obnactu
MUHUCTEPOT HaanexeH 3a paboTuTe Ha TPyAOT BO COMNMacHOCT CO
MUHUCTEPOT HaanexeH 3a pabotute oa obnacta Ha Koja ce
oAHecyBa NoA3akOHCKMOT aKT.

The Minister of Labor and Social Policy shall adopt the by-
laws related to occupational safety and health, whereas the by-
laws concerning specific areas shall be adopted by the Minister of
Labor and Social Policy in coordination with the minister competent
for the field to which the by-law relates.

VII. HAA30P

VII. OVERSIGHT

YneH 48

Article 48

HaasopoT Haa cnpoBeayBaHeTO Ha 0ApeabuTe Ha OBOj 3aKOH o
BPLUM MUHUCTEPCTBOTO HAANEXHO 3a pabotute op obnacra Ha
TPYAOT, @ MHCMEKUMCKMOT Haa3op BO obnacta Ha 6e3b6eaHocTa m
3apaBjeTo Npu paboTa ro BplKM [p)XaBHMOT MHCMEKTOPAT 3a TpyA
criopeq 0BOj 3aKOH M 3aKOHOT 3a MHCMeKumjaTta Ha TpyaoT.

Oversight over the implementation of the provisions of this
Law shall be conducted by the Ministry of Labor and Social Policy,
whereas oversight inspection in the field of occupational safety and
health shall be conducted by the State Labor Inspectorate in
accordance with this Law and the Law on Labor Inspection.
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YneH 48-a

Article 48-a

(1) Axo Npv BpLUEHETO HA MHCNEKLMCKMOT HAA30p UHCMEKTOPOT
3a TPyA YTBpPAM Aeka Cy6jeKTOT Ha MHCMEKUMCKMOT HaA30p CTOPWUII
NPeKpLIOK YTBPAEH BO yuneHosuTte 56, 57 1 58 on 0BOj 3akOH 0CBeH
3a CyyauTe yTBpAeHU BO 4YneHoT 49 ctasosu (1) u
(2) oo 0BOj 3aKOH, AO/MKEH € 32 CTOPEHUOT MPEKPLLOK Aa COCTaBM
3aMnMCHUK, COMMIAaCHO CO 3aKOH M CO pelleHMe Ha Cy6jekToT Ha
MHCNEKLMCKMOT HAA30p Aa My M3peYe MHCMEeKLMCKa MepKa ONoOMeHa
M Oa My onpeaeny pok BO KOj € AO/MKEH Aa ' OTCTPaHW yTBpAEHUTE
HENPaBWUHOCTY.

(2) Pewenneto op craBoT (1) Ha OBOj uneH, ce AOHecyBa
BeAHall, a HajoouHa BO POK 04 OCyM AeHa Of AEHOT Ha
M3roTBYBaHETO Ha 3aMMUCHWUKOT, COTMIAaCHO CO 3aKOH.

(3) Kora npu BpLIEHETO Ha WMHCMEKLMCKMOT HaA3op ce
YTBPAEHW HEMPaBUIHOCTU WM [pPYrvM MOBPEAM Ha 3aKOH Wnu Apyr
NPONMUC UK YTBPAEHUTE HEMPABUJTHOCTU CE€ OTCTPAHETU BO TEKOT
Ha BPLLEHETO Ha MHCMEKUMCKMOT HAA30p WK BO POKOT YTBPAEH CO
pelweHneTo oa ctaBoT (1) Ha OBOj YnNeH, MHCNEKTOPOT ja 3anupa
nocTarnkaTta, CO KOHCTaTaluja BO 3arnMCHMKOT, COrTACHO CO 3aKOH.

(4) Mo ucknyyok oa craBoT (3) Ha OBOj YMEH, WMHCMEKTOPOT
MOXE [a M3peYe MHCMEKLMCKA MepKa CO YCHO peLLEHUE HaBEAEHO
BO 3aMMCHMKOT, COMACHO CO 3aKOH.

(5) Bo cnyyajot oa ctaBoT (4) Ha OBOj YNEH, MHCMNEKTOPOT €
AOJKEH BeAHall, a HajaouHa BO POK O OCyM [eHa, Aa [OoHece
MUCMEHO pELleHME 3a W3PEKYBatbe€ Ha WHCMEKUMCKa MepkKa,
COrNacHO CO 3aKOH.

(6) MpoTuB pelenreTo oa ctaBoBuTe (1) n (5) Ha OBOj uneH,
MOXKe Aa ce u3jasu xanba Bo pok oa 15 aeHa o4 AeHOT Ha NpUeEMOT
Ha PELUEHNETO, A0 HAAEXHMOT OpraH 3a OAJlydyBatbe BO BTOP
CTENeH, COrNacHO CO 3aKOH.

(7) XXanbata He ro ognara M3BpLIYBarETO Ha PELLEHMETO 0f
crasosuTe (1) u (5) Ha 0BOj uneH.

(8) 3a wuspeueHnTe onomeHn of ctaBoT (1) Ha OBOj uneH,

(1) If, during the performance of oversight inspection, the labor
inspector ascertains that the subject of oversight inspection has
committed a misdemeanor set out in Articles 56, 57 and 58 herein—
with the exception of the cases referred to in Article 49, paragraphs
(1) and (2) herein — the inspector shall be obliged to draw up
minutes of the committed misdemeanor in accordance with the law
and, by a decision impose an inspection measure — warning on the
entity undergoing oversight and determine a deadline within which
the identified irregularities must be rectified.

(2) Pursuant to the law, the decision referred to in paragraph (1)
herein shall be issued immediately and with no delay, but no later
than within eight days from the date of drawing up the minutes.
(3) When, during the oversight inspection, irregularities and other
violations of the law or other regulations are identified or if the
identified irregularities are rectified during the oversight inspection
or within the deadline determined by the decision referred to in
paragraph (1) herein, the inspector shall terminate the procedure
and record the finding in the inspection report, in conformity with
the law.

(4) By way of exception from paragraph (3) herein, the inspector
may impose an inspection measure delivered by an oral decision
noted in the inspection report, in conformity with the law.

(5) In the case referred to in paragraph (4) herein, the inspector
shall be obliged to issue a decision in writing for the imposed
inspection measure immediately and without any delay, but no
later than within eight days, in conformity with the law.

(6) An appeal may be filed against the decisions referred to in
paragraphs (1) and (5) herein within 15 days from the date of
receipt of the decision, to the competent authority for second-
instance decision-making, in conformity with the law.

(7) The appeal shall not defer the execution of the decisions
referred to in paragraphs (1) and (5) herein.




Official Gazette of the Republic of North Macedonia

Editorially consolidated text

HAANEXHUOT WHCMEKLUMCKM OpraH BOAM €BWAEHLMja, HA HauuH
NPOMULLIAH O CTPaHa Ha MUHUCTEPOT HAANEXeH 3a paboTuTe of
obnacra Ha TpyaorT.

(8)The competent inspection authority shall keep records of the
warnings imposed pursuant to paragraph (1) herein in @ manner
prescribed by the Minister of Labor and Social Policy.

YneH 48-6

Article 48-6

(1)KBapTanHute u3BeWTaM O W3BPLUEHUTE MHCMEKLUMCKN
HaA30pu Ha yHuduuMpaH obpasey Ke ce objaByBaaT Ha Beb
CTpaHuumuTe Ha MMHUCTEPCTBOTO 3a TPYA M coumjanHa NonmMTuKa u
Ha [Jp>KaBHMOT MHCMEKTOpaT 3a Tpya.

(2) Ap>kaBHNOT MHCMEKTOPAT 3a Tpyd, M3roTByBa LUeCTMeceYeH
M3BelTaj 3a yTBpAEHUTE noBpeau Ha nponucuTte o obnacta Ha
6e36eaHOCT 1 3apasje npu paboTa, o4 CTpaHa Ha CTPyYHUTE nnua
OB/lACTEHM 3a Bplere Ha CTpyvHu paboTu 3a 6e36egHOCT npwu
paboTa n ncTnoT ce objaByBa Ha BeH CTpaHuuaTa Ha [p>XaBHUOT
MHCNEeKTOopaT 3a Tpya.

(1) Quarterly reports of the conducted oversight inspection
compiled in a harmonized form, shall be published on the websites
of the Ministry of Labor and Social Policy and the State Labor
Inspectorate.

(2) The State Labor Inspectorate shall draft a semiannual report on
the identified infringements of the regulations in the field of
occupational safety and health by the competent persons
authorized to perform professional activities related to occupational
safety and the report shall be published on the website of the State
Labor Inspectorate.

YneH 49

Article 49

(1) Ako MHCNEKTOpOT 3a Tpya YTBpAM NOBPEAa Ha 3aKOH WK
Apyr nponuc 3a 6e36eaHOCT M 3apaBje npu paboTa, KONEKTUBEH
[IOrOBOP M AOroBOp 3a BpaboTyBarbe CO KOWM Ce ypeayBaaT NpaBaTa
n obBpcknTe oa obnacrta Ha 6e36benHOCTa 1 3apaBjeTo Npu paboTa,
HaA 4uja NpMMEHa BPLUM MHCMEKLUMCKM HaZ30p, CO pelleHue Ke
HapeaM BO oOnpedeneH poK Ja Ce OTCTpaHaT yTBpAeHuTe
HEeMNpaBUTHOCTU N HeAOCTaToLM.

(2) AKO WHCNEeKTOpOT 3a Tpya BP3 OCHOBA Ha HaA30p Kaj
paboToaaBayoT YTBpAM AeKa MOCTOM HemocpeaHa OMacHOCT Mo
6e36enHoCcTa 1 3apasjeTo npu paboTa Ha BpaboTeHnTe, CO pelleHne
Ke ja 3abpaHu paboTaTa BO LENOCT WM Ha Aen oA OnpeMaTa 3a
paboTa, Ha Aen 04 MOroHW MM Ha LeNMOT TEXHOMOLKM MpOoLEC.

(3) WHcnekTopoT 3a Tpya Ke ja 3abpaHu paboTata Ha
paboToAaBayoT ako TOj He MOCTanM Mo peLeHNETo Ha MHCMEKTOPOT
3a TPyA M BO ONpPeaeneHuoT POK He M OTCTPaHW YTBpAEHUTe
HEeMNpaBUTHOCTU U HeAOCTaToOLM.

(1) If a labor inspector ascertains an infringement of a law or other
regulation pertaining to occupational safety and health, a collective
agreement or an employment contract governing rights and
obligations in the field of occupational safety and health, the
implementation of which is subject to oversight inspection, the
inspector shall, by decision, order that the identified irregularities
and deficiencies be rectified within a specified period.

(2) If, on the basis of oversight inspection at the employer’s, the
labor inspector ascertains that there is an imminent danger to the
employees’ occupational safety and health, the inspector shall, by
decision, ban work either in whole or in part — on certain pieces of
work equipment, parts of facilities or on the entire technological
process.

(3) The labor inspector shall prohibit the employer’s operations if
the employer fails to act in line with the inspector’s decision and
does not eliminate the identified irregularities and deficiencies
within the prescribed deadline.
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(4) Axko yTBpaeHaTa noBpefa Ha mponucute 3a 6e36eaHOCT U
3[paBje Npy paboTa NpPeTCTaByBa HEAOCTATOK 33 YNE OTCTPaHyBakhe
ce noTpebHM NOCEOHN MHBECTULIMOHM BOXYBatba, @ XXMBOTOT U
3[paBjeT0 Ha BpabOTEHUTE He Ce HenocpeaHO 3arpo3eHy,
MHCMEKTOPOT 3a TPYA MOXE CO PpelleHVWe fa My Hapeau Ha
paboTogaBayoT [a [oHece nocebHa nporpama 3a MoCTarnHo
ycornacyBare Ha NocTojHaTa cocTojba, CornacHo co NponucuTe.

(4) If the established infringement of the occupational safety and
health regulations represents a deficiency whose rectification
presupposes special investment measures, and if the life and health
of the employees are not immediately jeopardized, the labor
inspector may, by decision, order the employer to adopt a tailored
program for gradual compliance of the existing conditions with the
relevant regulations.

YneHn 50

Article 50

(1) WHcnekTopoT 3a Tpya € [O/MKEH MO A0bMBaHeTo Ha
M3BECTYBaHETO 3a MOCpedyBake BeAHal Aa W3BPLUM YBUA M CO
peElleHMe [a Hapeau nMpe3eMarbe Ha COOABETHW MepKkM 3a
6e36eqHOCT 1 3apaBje npy paboTa, OAHOCHO ako Cnopea HAaoAoT oA
HaZA30pOT YTBPAM AeKa NOCTOM HEMocpeaHa OnacHOCT Mo XXMBOTOT U
34paBjeTo Ha BpaboTeHWUTe, BedHal CO pelleHne aa ja 3abpaHu
paboTaTta Ha paboTHOTO MecCTO, Ha onpemaTa 3a paboTa, 0AHOCHO
Ha Aen 04 TEXHWYKO-TEXHOMOLKMOT MNpoLec WM Ha HerosaTa
LenvHa.

(2) 3abpanuTte o craeoBute (2) u (3) oa uneHoT 49 oA 0BOj
3aKOH Ke TpaaT ce JoAeKa He ce CrpoBeaaT NnoTpebHUTe Mepku 3a
6e36eqHOCT 1 3apaBje Npu paboTa, 0AHOCHO AOAEKA He Ce OTCTPaHn
HernocpeaHaTa OMacHOCT MO XXMBOTOT M 34paBjeTo Ha BpaboTeHuTe
npu pabora.

(1) Upon receiving notification of mediation, the labor inspector
shall promptly and with no delay conduct an inspection and, by
decision, order introduction of adequate occupational safety and
health measures. If, based on the inspection findings, it is
ascertained that there is an imminent danger to the life and health
of employees, the inspector shall immediately, by decision, prohibit
work at the workplace, on the work equipment or on part or the
whole of the technical-technological process.

(2) The prohibitions referred to in paragraphs (2) and (3) of Article
49 herein shall remain in force until the necessary occupational
safety and health measures have been introduced and
implemented or until the imminent danger to the employees’ life
and health at work has been eliminated.

YneH 51

Article 51

(1) NpOTMB pELLEHNETO Ha MHCMEKTOPOT 3a TpyA MOXe Aa Ce
n3jaBn xanba BO poK OA OCyM A€Ha OA AEHOT Ha MPWEMOT Ha
peLleHneTo.

(2) Mo »xan6aTta NPOTUB PELIEHNETO HA UHCMEKTOPOT OAJTydyBa
[pxaBHaTa KoMMCMja 3a OAJlyvyyBatbe BO YyMpaBHa MOCTanka M
nocrarnka o paboTeH 0AHOC BO BTOP CTEMEH.

(3) >Xanbata oa ctaBoT (1) Ha OBOj YneH He ro OAJSIOXKYBA
M3BPLUYBAHETO Ha pelleHneTo oa YneHoT 49 ctas (2) 1 (3) oa 0BOj
3aKOH.

(1) An appeal may be filed against the decision adopted by the
labor inspector within eight days from the date of receipt of the
decision.

(2) The appeal against the decision of the inspector shall be settled
by the State Commission for Decision-Making in Administrative and
Labor Relations Procedures in Second Instance.

(3)The appeal referred to in paragraph (1) herein shall not defer
the execution of the decisions referred to in Article 49, paragraphs
(2) and (3) herein.
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YneH 51-a

Article 51-a

3apaau 3awWwTuTa Ha 34paBjeTo Ha BpaboTeHWTe W nperneauTe
Koun Tpeba Aa ce u3BpLaT Ha BpaboTeHuTe, [Jp)XaBHUOT 34paBCTBEH
M CaHWUTapeH MWHCMekTopaT U [pXaBHMOT MHCMEKTOpaT 3a Tpya
BPLIAT MCTOBPEMEHO HaA30p Haj MpuvMeHaTa Ha MponucoT Of
yneHoT 22 ctaB (2) o4 0BOj 3aKOH.

For the purpose of protecting and preserving employees’
health and conducting the mandatory medical examinations of
employees, the State Health and Sanitary Inspectorate and the
State Labor Inspectorate shall conduct simultaneous oversight over
the implementation of the regulation referred to in Article 22,
paragraph (2) herein.

VIII. NPEKPLUOYHWU OIPEABU

VIII. MISDEMEANOR PROVISIONS

YneH 52

Article 52

MpekpluouyeH opraH

Misdemeanor Authority

(1) 3a npekplounTe yTBpAEHN BO YneHoBuTe 56 n 57 of 0BOj
3aKOH, MpeKpLOoYHa MocTanka BOAM W MpeKpLIOYHa CaHKuwmja
M3peKyBa OpraHoT Ha Ap>KaBHaTa ynpaBa HagnexeH 3a pabotute og
obnacra Ha TpyaoT (BO HaTaMOLUHNOT TEKCT: NPEKPLUOYEH OpraH).

(2) NpekpwoyHaTa nocranka oA crasoT (1) Ha OBOj YneH npea
NPeKpLOYHNOT opraH ja Boau Komucumja 3a oanydyBawe Mo
NpeKkpwoK (BO HATAMOLIHWMOT TeKCT: [lpekployHaTa Komucuja)
(opMmnpaHa oa CTpaHa Ha MUHUCTEPOT KOj pakoBOAM CO OpraHoT Ha
Ap>XaBHaTa ynpasa HaanexeH 3a pabotute og obnacra Ha TpyAaoT.

(3) MNpekpwoyHaTa KOMWUCMja € COCTaBeHa oOf OBacTeHU
cnyx6eHn nuua BpaboTeHM BO OpraHOT Ha ApXXaBHaTa ynpasa
HaanexeH 3a pabotuTe og obnacra Ha TPyAOT 04 KOV efieH ja BpLun
dyHKuMjaTa Ha npeTcedaTen Ha lNpekploYyHaTa KoMucKja.

(4) MpekpwoyHaTa KOMMUCKja € COCTaBEHA O TPU YNIEHa 04 KOou:

- ABajua AMNAOMMPaHU MpaBHUUM, OO KOU efeH CO MOJSIoXKeH
NpaBoOCyAEeH MCNUT CO NEeT roanHM paboTHO MCKYCTBO BO CBOjaTa
obnact n

- e[leH YNeH CO BMCOKa CTpy4YyHa MNOAroToBka o obnacrta Ha
TEXHUYKUTE HayKW, CO NeT roAuMHM paboTHO MCKYCTBO BO CBOjaTa
obnacr.

(1) With regards to the misdemeanors set out in Articles 56 and 57
herein, misdemeanor proceedings shall be instigated and a
misdemeanor sanction imposed by the state administrative
authority in charge of labor affairs (hereinafter: the misdemeanor
authority).
(2) The misdemeanor proceedings referred to in paragraph (1)
herein before the misdemeanor authority shall be conducted by a
Commission for Misdemeanor Decision-Making (hereinafter the
Misdemeanor Commission), established by the minister competent
for the state administrative authority in charge of labor affairs.
(3) The Misdemeanor Commission shall consist of authorized
officials employed in the state administrative authority in charge of
labor affairs, one of whom shall perform the function of a
Chairperson of the Commission.
(4) The Misdemeanor Commission shall comprise of three
members, as follows:
- two law graduates, one of whom has passed the bar
examination and has at least five years of professional
experience in the field, and
- one member with a university degree in technical sciences
and at least five years of professional experience in the
field.
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(5) NpekpLioyHaTa KOMKCKHja ce n3bupa 3a BpeMeTpaere o4 Tpu
FOAMHM CO NPaBO Ha pen3bop Ha YneHosuTe.

(6) 3a npetcenaTten Ha lNpekpLlioYHaTa KOMUCKja MOXe aa buae
n3bpaH camMo AUNAOMUPAH NPaBHUK.

(7) MpekpwoyHaTa KOMMCKja 3a MPEKPLUOYHMOT OpraH OAsyyyBa
Mo MpekpliounTe yTBPAEHM BO OBOj WAV APYr 3aKOH M M3peKyBa
MPEKPLOYHN CaHKUMM YTBPAEHM CO OBOj 3aKOH, 3aKOHOT 3a
npekpLioumTe n/vnu co Apyr 3aKOH.

(8) Mokpaj uneHoBute Ha [lpekpwoyHata  KOMUCH]a,
MUHUCTEPOT KOj pakoBOAM CO OpPraHOT HaA/exeH 3a pabotute oa
obnacta Ha TpydoT, MoOXe Jda onpeaenn cekpetap Ha
MNpekpwoyHaTa KoMUCHja KOj BpLWWM aAMUHUCTPATUMBHWU paboTn 3a
KOMMCKHjaTa 1 3aMEHMLIM YNIEHOBM KOW MO UCKYYOK y4eCcTByBaaT BO
paboTaTta Ha [MpeKkplioyHaTa KOMUCKja BO C/lydaj Ha OTCYCTBO Ha
HEeKOj of YneHoBuTe.

(9) MpekpwoyHaTa KOMUCKja AOHEeCyBa AeNOBOAHMK 3a CBojaTa

paborTa.

(10) OcTtBapyBareTO Ha MpaBOTO Ha NpaBeH fieKk MpoTUB
peleHeTO Ha MnpekploYHaTa kommcuja o crtaBoT (1) Ha 0BOj
YfieH, ce crnpoBefyBa COrnacHO O 3aKOHOT 3a MpeKpLIoUM.

(5) The members of the Misdemeanor Commission shall be
appointed for a three-year term of office with the right to
reappointment.

(6) Only a graduate lawyer may be elected as the Chairperson of
the Misdemeanor Commission.

(7) The Misdemeanor Commission shall decide, on behalf of the
misdemeanor authority, on misdemeanors identified by this or
another law and shall impose misdemeanor sanctions prescribed
by this Law, the Law on Misdemeanors and/or another law.

(8) Apart from the members of the Misdemeanor Commission, the
minister competent for the authority in charge of labor affairs may
appoint a Secretary of the Misdemeanor Commission, who shall
perform administrative duties on behalf of the Commission, as well
as deputy members who may exceptionally be engaged in the
Commission’s work in the absence of a regular member.

(9) The Misdemeanor Commission shall adopt Rules of Procedure
pertaining to its work.

(10) The right to a legal remedy against the decision of the
Misdemeanor Commission referred to in paragraph (1) herein shall
be exercised in accordance with the Law on Misdemeanors.

YneHn 53

Article 53

Pa6oTa Ha npeKkplioYyHaTa KOMUCHja

Work of the Misdemeanor Commission

(1) MWHUCTEPOT KOj pakoBoAM CO OPraHoT Ha
Ap>XaBHaTa ynpasa HagnexeH 3a pabotute og obnacra Ha
TPYZAOT MOXe Aa dhopMMpa NoBeKe MPEKPLIOYHN KOMUCUU
KoM Ke 6uaaT HaaneXHW 3a BOAeHEe Ha MpeKpLUoYHa
nocTanka 3a npekpwouu 3a oaaenHu obnactm u/vnm 3a
oanenHun nogpadja oa Penybnuka CesepHa MakeaoHwuja.

(2) UneH Ha [MpekpwoyHaTa KOMUCUMja MOXe [Oda ce
paspeLuu:

-CO NCTEKOT Ha BPEMETO 3a KOE € MMEHYBAH 3a YJIEH,

(1) The minister competent for the state administrative authority in
charge of labor affairs may set up several misdemeanor
commissions, which shall be competent to instigate misdemeanor
proceedings for offenses in specific fields and/or for specific regions
within the Republic of North Macedonia.
(2) A member of the Misdemeanor Commission may be discharged:
e upon the expiry of the term for which he/she has been
appointed as a member;
e at his or her own request;
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-No Heroso H6apame,

- CO MCNOJIHYBaH-€ Ha YC/I0BUTE 3a CTapoCHa NeH3uja
COrjlaCHO CO 3aKOH,

- ykmHata co Opnyka Ha YCTaBHWMOT Cya Ha
Penybnuka MakegoHuja, Y.6p.255/2009 (,Cnyx6eH
BECHMK Ha Penybnunka Makegonnja" 6p.98/10)

- aKo My Cce yTBpAM TpajHa HECMOCO6HOCT,

-aKO Ce YTBpAM MPeKpLUyBatbe Ha NPONUCUTE 33 BOAEHE
Ha NpeKPLLOYHa NoCcTanka co NPaBoOCK/IHA OAYKa,

- aKO He rm ucnosHyBa obspckuTe KoM
npousnerysaat oA paboTtereTo BO
MpekpwoyHaTa KoM1cHja u

- aKo He npujaBun noctoere Ha KOHMAMKT Ha
WHTEpecM 3a Cydaj 3a Koj pewasa [lpekpliovHaTa
KoMucuja.

3 lNpekpwoyHaTa KOMUCKHja MMa NpaBo [a u3Beaysa
fOKasM u cobupa nogaTtoum KoM Ce HeonxoaHu 3a
yTBpAYyBarbe Ha MPEKPLUOKOT, Kako W Aa Bpwu ApYyru
paboTn 1 npesema AejcTBUja yTBPAEHM CO OBOj 3aKOH,
3aKOHOT 3a NpeKpLIoUUTe U/MNnN CO APYr 3aKOH.

€)) YneHoBuTe Ha [lpekpwoyHata KOMUCHMja ce
CaMOCTOjHM 1 He3aBMCHM BO paboTaTa Ha lpekpLlioyHaTa
KOMUCUja M oaflydyBaaT BP3 OCHOBA Ha CBOETO CTPYYHO
3Haere 1 CaMOCTOjHO ybeayBam-e.

(5) MNpekpwoyHaTta Komucuja paboTn BO COBeT, a
oaNy4yyBa CO MHO3WHCTBO r/1aCOBM Of BKYMHWOT 6poj Ha
YSIEHOBMW.

(6) MpeKkpwoYyHMoT  opraH BOAU €AVHCTBEeHa
eBMaeHUMja Ha npekpuwouunTe, M3peyeHuTe CaHKUMKM U
[IOHECEeHMTEe OAJIYKN Ha HAuMH MPOMnULIAH 04 MUHUCTEPOT
KOj pakoBOAM CO OPraHoT Ha ApXXKaBHaTa ynpasa HagnexeH

e upon fulflment of the statutory requirements for
entitlement to old-age pension, in accordance with the law;

e pursuant to Decision of the Constitutional Court of the
Republic of Macedonia No. U.br.255/2009 (Official Gazette
of the Republic of Macedonia No. 98/10);

o if permanent incapacity has been established;

o if by means of a final decision an infringement of regulations
governing the conduct of misdemeanor proceedings has
been established;

o if the member fails to fulfil the duties arising from the work
of the Misdemeanor Commission; and

o if the member fails to report the existence of a conflict of
interest in a case adjudicated by the Misdemeanor
Commission.

(3) The Misdemeanor Commission shall have the authority to
adduce evidence and gather information necessary for establishing
the misdemeanor, as well as to perform other tasks and undertake
actions prescribed by this Law, the Law on Misdemeanors and/or
other applicable legislation.

(4) The Misdemeanor Commission members shall be autonomous
and independent in the exercise of their duties within the
Misdemeanor Commission and shall reach decisions based on their
professional expertise and independent conviction.

(5) The Misdemeanor Commission shall operate in panels and shall
decide by a majority vote of the total number of its members.

(6) The misdemeanor authority shall maintain a single register of
misdemeanors, imposed sanctions and adopted decisions, in a
manner prescribed by the Minister competent for state
administrative authority in charge of labor affairs, following prior
opinion from the Minister of Justice.

(7) [Repealed by Decision of the Constitutional Court of the
Republic of Macedonia No. U.br.213/2011 (Official Gazette of the
Republic of Macedonia No. 60/12).]
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3a pabotute op obnacta Ha TPYAOT MO MNPETXOAHO
MUCNIEHE Ha MWHUCTEPOT KOj PakoBOAM CO OpraHoT
HaanexeH 3a paboTute og obnacra Ha npasaarta.

(7) yKnHaT co Oanyka Ha YCTaBHMOT cya Ha Penybnunka
Makenonuja, Y.6p.213/2011 (,Cnyx6eH BecHUK Ha
Penybnvka Makegonuja" 6p.60/12)

YneH 54

Article 54

NMopaMHyBame

Settlement

(1) MHcnekTOopoT Ha Tpya 3a MpekpwouuTe o4
yneHosuTe 56, 57 1 58 oA 0BOj 3akoH, Npea Aa nogHece
baparbe 3a noBeayBarbe Ha MpeKpLIOYHa MocTanka, e
[O/MKEH Ha CTOpPUTENOT Ha MPeKpLIOKOT Aa My u3gaje
NpeKkpLwoYeH NiaTeH Hanor, COornacHO €O 3aKOHOT 3a
npeKpLuoumTe.

(2) Ako ctopuTenoT ja nnatv rnobata BO pOK 04 OCyM
[€Ha O AEHOT Ha M3AABaHbETO HA NPEKPLUIOYHMOT MaTeH
Hanor, ke nnaT¥ NosoBMHA oA npeaBuaeHaTa rnoba, a
[AOKOMKY He ja niaTh BO NpeaBMAEHNOT POK, OBIACTEHOTO
cnyx6eHo nmue Ke noaHece bapatbe 3a NoBefyBake Ha
MPEeKpLUIOYHA NOCTanka A0 HaANEXHMOT OpraH.

3 Ako paboToaaBadoT ro MOBTOPWU MPEKPLLOKOT Of,
yneHosute 56, 57 n 58 oA 0BOj 3aKOH BO pPOK O eaHa
rodMHa of Q[OEHOT Ha CTOpyBakbe Ha MNPEKPLIOKOT,
MHCMEKTOPOT Ha TPYA CO peLleHne Ke ja 3abpaHn paboTaTta
kaj paboTrogaBayoT BO paboTHaTa NpocTopuja, OAHOCHO
paboTHMOT npocTop, BO Tpaewe oA 15 aeHa, ako 3a
NPEeKPLUOKOT NPETXOAHO UMa AOHECEHO peLleHne CornacHo
€O uneHoT 49 ctaB (1) oA 0BOj 3aKOH U Ke noaHece bapatrbe
3a noBefyBarbe Ha MpeKpLIOYHa MocTanka, COrnacHo co
3aKOH.

(4) dopmaTa 1 coapXXuMHaTa Ha NPEKPLIOYHMOT NaTeH
Hasor ja NponuwlyBa MUHUCTEPOT HaZeXeH 3a paboTuTe
oa obnacra Ha TpyAaoT.

(5 XanbaTta NpoTMB pelIeHNeTO Ha MHCMEKTOPOT Ha

(1) With regards to the misdemeanors referred to in Articles 56, 57
and 58 herein, prior to submitting a request for instigating
misdemeanor proceedings, the Labor Inspector shall issue a
misdemeanor payment order to the perpetrator of the
misdemeanor, in conformity with the Law on Misdemeanors.

(2) If the perpetrator pays the fine within eight days from the date
of issuance of the misdemeanor payment order, he/she shall pay
one-half of the imposed fine. If the fine is not paid within the
prescribed time, the authorized official shall file a request for
instigating misdemeanor proceedings to the competent authority.
(3) If the employer repeats the misdemeanor referred to in Articles
56, 57 and 58 herein within one year from the date of committing
the misdemeanor, the Labor Inspector shall, by decision, prohibit
the employer from performing any work in the working premises
or workplace for a period of 15 days provided that a decision has
previously been issued for the same misdemeanor in accordance
with Article 49 paragraph (1) herein and shall file a request for
instigating misdemeanor proceedings in conformity with the law.
(4) The form and content of the misdemeanor payment order shall
be prescribed by the Minister of Labor and Social Policy.

(5) An appeal against the decision reached by the Labor Inspector
referred to in paragraph (3) herein shall not defer the execution of
the decision.
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Tpya oA ctaBoT (3) Ha OBOj 4ieH He ro oanara
M3BPLUYBAHETO HA PELLUEHMETO.

YneH 54-a

Article 54-a

(1) OBnactenute cnyxbeHn nuMua ce A[OMKHWM Aa  BoaaT
eBMAeHUMja 33 M34adeHMTE MpPeKPLUOYHM W MaHZATHM NIATHM
HaNo3M M 3@ UCXOAOT Ha NMOKPEeHATUTE NOCTanKW.

(2) Bo eBvaeHumnjaTa oa cTaBoT (1) Ha OBOj UNeH ce cobupaar,
obpaboTyBaaT M 4yBaaT CnefHUTE nNodaTouM: MMe U Npe3nMe,
OAHOCHO HasuMB Ha CTOPUTENIOT Ha MPEKPLUOKOT, >XMBEaNULWTE,
OOHOCHO MpecTojyBanuiTe, ceaullTe, BUA4 Ha NPeKpLLIOKOT, 6poj Ha
MPEKPLUOYHMOT U MAHAATHWOT MAaTeH Hanor Koj My ce v3gaBa U
MCXOAO0T Ha nocTankara.

(3) NMnynuTe nogaToum oa cTaBoT (2) HA OBOj YJIEH ce 4yBaaT
NeT roAvHN oA AEHOT Ha BHECYBakbe BO eBMAeHUMjaTa.

(4) MuHucTepoT HaanexeH 3a paboTute oa obnacta Ha TpyaoT
ja nponuwyBsa (opMaTa M coapXXmMHaTa Ha NPEKPLIOYHMUOT.

(1) Authorized officials shall be tasked with keeping records of
issued misdemeanor and mandate payment orders and with the
instigated proceedings outcomes.

(2) The records referred to in paragraph (1) herein shall include
the following data: name and surname or business name of the
misdemeanor perpetrator, residence or domicile, registered seat,
type of misdemeanor, number of the misdemeanor and mandate
payment order issued as well as the proceedings outcome.

(3) The personal data referred to in paragraph (2) herein shall be
kept for a period of five years from the date of entry into the
records.

(4) The Minister of Labor and Social Policy shall prescribe the form
and content of the misdemeanor payment order.

YneHor 55 e n3bpnwaH

Article 55 has been deleted

YneH 56

Article 56

Mpekpwoun op I kateropuja

First Category Misdemeanors

(1) ob6a Bo n3Hoc o 200 go 300 eBpa BO AeHapcka
NPOTUBBPEAHOCT K& My Ce M3peye Ha MWUKPO U Man
pabotoaasay - npaBHO nuue, rnoba Bo m3Hoc og 300 ao
400 eBpa BO eHApCcKa NPOTUBBPEAHOCT Ke My Ce U3peye
Ha cpeaeH paboTtofasay - nNpaBHO nuue, rnoba BO M3HOC
oA 400 no 600 eBpa BO AeHapcKa NPOTMBBPEAHOCT Ke My
ce u3peye Ha ronem paboroaasay - MpPaBHO NnLE, aKo:

- He UM OBO3MOXM Ha BpaboTeHuUTe HenocpeaHo unm
Npeky CBOj MNpeTCTaBHMK Aa  Yy4vyecTByBaaT BO
YyTBpAYBaHETO Ha HeaocTaTouuTe U BO NoaobpyBar-eTo
Ha ycnosuTe 3a paboTa, Kako M He Ce KOHCyNnTuMpa W
copabotyBa co BpaboTeHMTe W npeTceaaTenoT Ha
CUHAMKANHaTa oOpraHusaumja, OAHOCHO CUHAMKANHWUOT

(1) A fine in the amount of 200 to 300 Euros in Denar equivalent
shall be imposed on a micro or small employer — legal entity; a fine
in the amount of 300 to 400 Euros in Denar equivalent shall be
imposed on a medium-sized employer — legal entity; and a fine in
the amount of 400 to 600 Euros in Denar equivalent shall be
imposed on a large employer — legal entity if the employer:
- fails to allow employees, directly or via their
representative, to participate in identifying deficiencies and
improving working conditions and fails to consult and
cooperate with employees and the president of the trade
union organization, or the trade union representative of the
representative trade union or the employees’ representative
where no trade union exists, and the employees’
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MPETCTaBHMK Ha penpe3eHTaTUBHUOT CUHAMKAT WK
MPETCTAaBHMKOT Ha BpaboTeHWTe TaMy Kafe LWTO HeMa
CMHAMKAT W MPEeTCTaBHMKOT Ha BpaboTeHuTe 3a
6e36eqHOCT M 3apaBje npu paboTa, 3a OMACHOCTUTE U
nocneguuMTe KoM Mpouv3nerysaat npu  u3bopoT Ha
paboTHa onpemMa (uneH 13),

- obe3benyBarbeTo Ha MepkuTe 3a 6e36egHOCT M
3apasje npu paboTa, Kako 1 HapyLlyBaHeTO Ha 34paBjeTo
Ha BpaboTeHWTe rM CTaBa Kako (pMHaHCMCKa 0bBpcKa Ha
BpaboTeHuTe nuua (4YneH 16),

- He CKIy4n NOTpebHM AOroBOpu CO HAABOPELUHM
cnyx6u 3a ogaenHu ycnyru og obnacra Ha 6e36egHocTa
34pasjeTo npu paboTta (4neH 24 ctas (7)),

- MpeKy NMUCMEHU M3BECTYBakba M ynaTCTBa HE I
nHdopMmnpa BpaboTeHuTe 3a 6e36eaHO M3BpLUYBarbe Ha
paboTtata (uneH 25 crasosu (1) u (2)),

- M CTaBM Ha OArOBOPHOCT BpaboTeHWTe KoM ro
HanywTune paboTHOTO MeCTO nopaauM  HacTaHaTta
cepno3Ha u HensbexxHa onacHOCT (uneH 25 cras (4)),

- He v nHdopmMupa BpaboTeHuTe N NpetceaaTenot
Ha CMHAWKanHaTa opraHu3auuja, OAHOCHO CUHAVKANHWOT
MPETCTaBHMK Ha pEenpe3eHTaTUBHUOT CUHAMKAT WK
MPETCTaBHMKOT Ha BpaboTeHWTe TaMy Kafe LWTO HeMa
CMHAMKAT W MpPETCTaBHMKOT Ha BpaboTeHuTe 3a
6e36eaHOCT 1 3apaBje Npu paboTa, BpeMeHO BpaboTeHu
Kako u

BpaboTeHute kaj apyr paboTtogaBad Bp3 OCHOBA Ha
[0roBop 3a paboTa, 3a CeKkoj puM3nK Ha paboTHOTO MEeCTO,
Kako n 3a 6e36eqHOCHUTE MEpPKU 3a eNUMUHMPaHe Ha
WTeTHUTE nocneanum (4neH 26 crasosu (1) u (2)),

- He UM [J03BOMN Ha BpaboTeHuTe u npetceaaTenoT
Ha CMHAMKanHaTa opraHu3aumja, OAHOCHO CUHAWKANHWOT
MPETCTaBHUK Ha penpe3eHTaTUBHUOT CUHAMKAT Wn
MPETCTaBHMKOT Ha BpaboTeHWUTe TaMy Kaje LWTO HeMa

occupational safety and health representative regarding the
hazards and consequences arising from the selected work
equipment (Article 13);

- places financial obligation upon the employees concerning
the provision of occupational safety and health measures or
deterioration of employees’ health (Article 16);

- fails to enter into the necessary contracts with
subcontractors for specific tasks in the field of occupational
safety and health (Article 24 paragraph (7));

- fails, by means of written notices and instructions, to
inform employees about safe performance of work (Article
25 paragraphs (1) and (2));

- holds employees accountable for leaving the workplace
due to grave and imminent danger (Article 25 paragraph
(4));

- fails to inform employees and the president of the trade
union organization or the trade union representative of the
representative trade union or the employees’ representative
where no trade union exists, and the employees’
occupational safety and health, including temporary
employees and employees hired by another employer under
a work contract, of every risk at the workplace and of the
safety measures for elimination of detrimental
consequences (Article 26 paragraphs (1) and (2));

- fails to allow employees and the president of the trade
union organization or the trade union representative of the
representative trade union or the employees’ representative
where no trade union exists, and the employees’
occupational safety and health representative to participate
in discussions on all matters pertaining to occupational
safety and health (Article 27 paragraph (1));

- fails to present the safety statement to the employees and
their representatives (Article 27 paragraph (2));
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CMHOMKAT W MpeTCTaBHMKOT Ha BpaboTeHuTe 3a
6e3benHOCT M 3apaBje npu paboTa Aa y4yecTByBaaT BO
OMCKYCUM 3@ CUTe npawara KoM Ce oAHecyBaaT Ha
6e36enHOCTa 1 3apasjeTo npun pabota (4uneH 27 ctas (1)),
- Ha BpaboOTEHUTE U Ha HWBHWUTE MPETCTAaBHULUM He
MM ja Npe3eHTMpa u3jasata 3a 6e36eaHOCT (YneH 27 cTaB
(2)),

- Ha NPETCTaBHMKOT He My OBO3MOXW HenpeyeHo
BpLUeHe Ha HerosaTa dyHkuuja (uneH 30 ctas (2)) un

- He BOAM eBuaeHUMja 3a paboTuTe yTBpAEHW BO
yneHoT 37 o4 0BOj 3aKOH.

(2) fnoba Bo u3Hoc oa 150 eBpa BO AeHapcka
NPOTUBBPEAHOCT K& My Ce M3peye 3a MPeKpLIOKOT 0f
ctaBoT (1) Ha OBOj u4neH Ha OAroBOPHOTO /iMUE BO
MNPaBHOTO NuLe Kaj MMKPO 1 Man paboTtoaasay, rnoba Bo
n3Hoc og 300 eBpa BO OeHApCKa MNPOTMBBPEAHOCT Ha
cpeneH pabotogasad M rnoba Bo u3Hoc 400 eBpa BO
[ieHapcKa NpOTMBBPEAHOCT Ha ronem paboTtoaasau.

3 Moba Bo u3HOC oA 250 eBpa BO [AeHapcka
NPOTUBBPEAHOCT K& My Ce M3peye 3a MPeKpLIOKOT 0f
cTtaBoT (1) Ha 0BOj uNeH Ha paboToaaBay - PU3NYKO NnLe.
€)) 3a npekpwouunTte og crasosuTe (1), (2) n (3) Ha
OBOj Y/ieH, MpeKpLIOYHa MocTanka BOAM M MpeKpLIOYHa
CaHKUMja W3peKyBa MNpeKpLoYyHa KOMWUCKja, Koja ja
dopMmnpa MMHUCTEPOT HaanexeH 3a pabotuTe oa obnacra
Ha TpyAoT.

(5 OcTBapyBatbeTO Ha MpaBOTO Ha nMpaBeH feK
NpOTUB OAJlyKaTa Ha NpekplioYHaTa KoMMcKja o4 CTaBoT
(4) Ha 0BOj uneH, ce cnpoBeayBa COrnMacHO CO 3aKOHOT 3a
NPEKPLLOLIN.

- fails to enable the employees’ representative to perform

his or her duties uninterruptedly (Article 30 paragraph (2));

and

- fails to keep records of the afore-stated in Article 37

herein.
(2) A fine in the amount of 150 Euros in Denar equivalent shall be
imposed for the misdemeanor referred to in paragraph (1) herein
on the person in charge of a legal entity that is a micro or small
employer; a fine of 300 Euros in Denar equivalent shall be imposed
on a medium-sized employer; and a fine of 400 Euros in Denar
equivalent shall be imposed on a large employer.
(3) A fine in the amount of 250 Euros in Denar equivalent shall be
imposed for the misdemeanor referred to in paragraph (1) herein
on an employer that is a physical person.
(4) For the misdemeanors referred to in paragraphs (1), (2) and
(3) herein, misdemeanor proceedings shall be instigated and the
misdemeanor sanction shall be imposed by a Misdemeanor
Commission established by the Minister of Labor and Social Policy.
(5) The exercise of the right to a legal remedy against a decision
of the Misdemeanor Commission referred to in paragraph (4) herein
shall be implemented in conformity with the Law on Misdemeanors.

YneHn 57

Article 57

Mpekpwouu op II kateropmja

Second Category Misdemeanors

(1) o6a Bo n3Hoc og 300 go 400 eBpa BO AeHapcka
NPOTMBBPEAHOCT K& My Ce M3peye Ha MMKPO M Man

(1) A fine in the amount of 300 to 400 Euros in Denar equivalent
shall be imposed on a micro or small employer — legal entity; a fine
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paboToaasay - npaBHO nuue, rnoba Bo m3Hoc oa 600 Ao
800 eBpa Ha cpeneH pabotoaasay - nNpaBHO nuue, rnoba
BO m3Hoc oa 800 po 1.000 eBpa BO [AeHapcka
NPOTUBBPEAHOCT Ke My Ce M3peye Ha ronem paboroaasay
- NPaBHO NnLe, aKo:

- HE Ha3Hauu eHO MMM MOBEKEe NLA OAroBOPHM 3a
6e36egHoCT npu pabota BO cBojaTa paboTHa cpeamHa
(uneH 17 anuHeja 1),

- He aHrakumpa oBnacTeHa 34paBCTBEHA YCTaHOBa 3a
BpLUEHE CTPYYHM 3afa4m 3a 3apasje npu pabota (4neH 17
anuHeja 2),

- He paoHece 6e36eAHOCHM MepKu MNpPOTUB MNOXKap
cnopeg nocebHu nponuck (YneH 17

anuHeja 3),

- He foHece MepKM 3a NpBa NOMOLL U eBaKyauuja 3a
Cny4yaj Ha onacHocT (4YneH 17

anvHeja 4),

- He ro WM3BeCTU OpraHOT Ha Ap)KaBHaTa Yynpasa
HagnexeH 3a paboTMTe Ha WMHCNeKuujaTa 3a Tpya 3a
3aM0YHyBare CO BpLUEeHE Ha AejHOCTa, OCYyM AeHa npes
3anoYHyBareTOo CO uctaTta (4neH 23 ctas (1)),

- npes 3anoyHyBaHeTO CO rpajexHuTte pabotu
MUCMEHO He ro M3BECTM OPraHoT Ha Ap)KaBHaTa ynpaBsa
Haa/NieXXeH 3a MHCNeKuMjaTta Ha TPYAOT 3a MeCTOTO Kaje
LUTO Ke ce u3BeayBaaT pabotuTe (uneH 23 ctas (2)),

- He yTBpAM MNaH 3a eBakyauuja M cnacyBame 3a
BOHpeaHu cuTyaummn (YneH 24 ctas

(4)) m

- ucnuTyBawaTta o4 4ieHoT 34 o4 OBOj 3aKOH He ce
M3BPLWIEHN BO POK 04 e€edHa roauHa o4 AEHOT Ha
3aMn04HyBareTo Ha 06jekToT co paboTta, OAHOCHO MO
cekoja npoMeHa Ha TEXHOTOLWKNOT npouec,
PEKOHCTpyKUMja Ha 06jeKTOT, peKOHCTpyKuMja Ha
TEXHUYKUTE  MHCTanaumm wnM  nNpM  M3MeHa  Ha
TexHonowkarta onpeMa (4neH 35).

in the amount of 600 to 800 Euros in Denar equivalent shall be
imposed on a medium-sized employer — legal entity; and a fine in
the amount of 800 to 1,000 Euros in Denar equivalent shall be
imposed on a large employer — legal entity if the employer:
- fails to appoint one or more persons in charge of
occupational safety within its working organization (Article
17 item 1);
- fails to engage an authorized healthcare institution to
perform professional tasks in the field of occupational
health (Article 17 item 2);
- fails to adopt fire safety measures in conformity with
special regulations (Article 17 item 3);
- fails to adopt first aid and evacuation measures in case of
danger (Article 17 item 4);
- fails to notify the state administrative authority competent
for labor inspection about the commencement of activities
at least eight days prior to initiating such activities (Article
23 paragraph (1));
- prior to the commencement of construction works fails to
notify in writing the state administrative authority
competent for labor inspection of the site where such works
will be carried out (Article 23 paragraph (2));
- fails to introduce and establish an evacuation and rescue
plan in emergency situations (Article 24 paragraph (4)); and
- fails to perform the examinations referred to in Article 34
herein within one year from the date of commissioning
operations at the facility or after any changes to the
technological process, reconstruction of the facility,
reconstruction of technical installations or modifications of
technological equipment (Article 35).
(2) A fine in the amount of 200 Euros in Denar equivalent shall be
imposed for the misdemeanor referred to in paragraph (1) herein
on the person in charge of a legal entity that is a micro or small
employer; a fine of 350 Euros in Denar equivalent shall be imposed
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(2) foba Bo u3Hoc oa 200 eBpa BO [AeHapcka
NPOTUBBPEOHOCT K& My Ce M3peye 3a MNpeKpLIOKOT 0f
ctaBoT (1) Ha OBOj 4YieH Ha OAroBOPHOTO JSMUe BO
MPaBHOTO NMLe Kaj MMKPO 1 Man paboTtoaasay, rnoba Bo
n3Hoc oa 350 eBpa BO AeHapcKa MNpPOTMBBPEAHOCT Ha
cpeaeH pabotogaBad M rnoba Bo m3Hoc 450 eBpa BO
[eHapcKa NpOTMBBPEAHOCT Ha ronem paboTtogasau.

3) fnoba Bo u3Hoc oa 250 eBpa BO AeHapcka
NPOTUBBPEAHOCT KE& My Ce M3peye 3a MPEKPLUOKOT oA
cTaBoT (1) Ha 0BOj uneH Ha paboTogasay - PU3NYKO 1Le.
4) fnoba Bo wm3Hoc oa 30 eBpa BO [AeHapcka
NPOTUBBPEAHOCT Ke My Ce M3peye Ha BpaboTeH, ako He 1
MoYMTYBa NPONULIAHWTE MEPKM 3a MPaBWUTHO KOpUCTEHE
Ha cpeAcTBaTta 3a paboTta v rv MCKy4yyBa, MEHyBa MU
OTCTpaHyBa 3alUTUTHUTE HanpaBuM Ha onpeMata U He ja
KOpUCTM NponuiiaHaTa onpema 3a /iYHa 3awTuTa, He ja
Bpaka Ha COOABETHO MECTO WM He HamnpaBu 3APaBCTBEHM
npernean BO COrNacHOCT CO OBOj 3aKOH (4neH 41 ctaBoBu
(1) n (2)).

(5 3a u3peKkyBarbe Ha MNPEKPLIOYHUTE CaHKUMM 0f
crasosuTe (1), (2), (3) u (4) Ha 0BOj UneH HagnexHa e
NnpekpwoYyHa Komucuja, ¢opMuMpaHa o4 CTpaHa Ha
MUHUCTEPOT HaanexeH 3a pabotute op obnacta Ha
TpyAoT.

(6) OcTBapyBamkeTO Ha MpaBOTO Ha MpaBeH JeK
NPOTUB OAJIyKaTa Ha MpekpliovHaTa KoMUcuja of CTaBoT
(5) Ha oBOj uneH, ce cnpoBeayBa COrNacHO CO 3aKOHOT 3a
NpeKpLIoLM.

on a medium-sized employer; and a fine of 450 Euros in Denar
equivalent shall be imposed on a large employer.

(3) A fine in the amount of 250 Euros in Denar equivalent shall be
imposed for the misdemeanor referred to in paragraph (1) herein
on an employer that is a physical person.

(4) A fine in the amount of 30 Euros in Denar equivalent shall be
imposed on an employee who fails to observe the prescribed
measures for proper use of work equipment, who disables, alters
or removes protective devices from the equipment, who fails to use
the prescribed personal protective equipment, who fails to restore
it to its designated place, or who fails to undergo medical
examinations in conformity with this Law (Article 41 paragraphs (1)
and (2)).

(5) The Misdemeanor Commission, established by the Minister of
Labor and Social Policy, shall have jurisdiction to impose
misdemeanor sanctions for the misdemeanors referred to in
paragraphs (1), (2), (3) and (4) herein.

(6) The exercise of the right to a legal remedy against a decision
reached by the Misdemeanor Commission referred to in paragraph
(5) herein shall be conducted in conformity with the Law on
Misdemeanors.

YneH 57-a

Article 57-a
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(1) foba Bo m3Hoc op 2.000 ao 2.500 eBpa BO
AEHapCKa NPOTUBBPEAHOCT K& My Ce M3peye 3a NPEKpPLIOK
Ha NPaBHOTO JMLe KOe TEXHWYKM ro CrpoBeayBa UCMUTOT
04 yNneHoT 17-A4 o4 0BOj 3aKOH AOKOJIKY He ro CHMMa, He
ro emMuMTyBa BO >XMBO Ha Beb CTpaHMuata Ha
MWUHUCTEPCTBOTO 3@ TPyA W cCouMjanHa MoUTMKA W
LOKOJMKY He ja NoCTaBu CHMMKaTa o4 LeMoT UcnuT Ha Beb
CTpaHuuaTa Ha MWHUCTEPCTBOTO 3a Tpya WM couumjanHa
NOMNTUKA COrNlacHO CO 4uneHoT 17-s crtaB (3) oa 0BOj
3aKOH.

(2) noba oa 400 pgo 500 eBpa BO AeHapcka
NPOTUBBPEAHOCT Ke My Ce U3peye Ha NNLETO o YneH 17-
A cTaB (1) koe Ke A03BONM Aa nonara KaHaMaaT Koe He v
MCNOJTHYBa MPOMMLLAHMTE YCI0BM Of OBOj 3aKOH.

3 fnoba Bo m3Hoc op 2.000 go 2.500 eBpa BO
AEeHapcKa NpOTUBBPEAHOCT Ke My Ce M3peye 3a NPEKpPLIOK
Ha NPaBHOTO JMLle KOe TEXHWYKM ro CrpoBeayBa UCMUTOT
oA 4neHoT 17-A4 o4 0BOj 3aKOH, IOKONIKY HE ro NpekunHe
MCAUTOT COrnacHo co 4neHot 17-u crasosu (5) n (6) oa
OBOj 3aKOH.

4) fnoba Bo u3Hoc oa 3.000 go 5.000 eBpa BO
AEHapCKa MpOTMBPEAHOCT Ke My Cce u3peye Ha
OBJ/IACTEHOTO MPAaBHO NNLIE KOe TEXHUYKWU ro CnpoBeayBa
CTPYYHWOT UCMUT 04 YneHOT 17-S 04 0BOj 3aKOH AOKOJIKY
He ro 6nokupa pagno @pekPeHUMCKMOT oncer BO
npocTtopujaTta 3a nosarake Ha UCMUTOT.

(5 nob6a Bo n3Hoc og 400 go 500 eBpa BO AeHapcka
NPOTUBBPEAHOCT K& WM Ce€ W3peye Ha OBfacTeHuTe
NpeTcTaBHUUM 0f YneHoT 17-s ctaB (5) o4 0BOj 3aKOH aKo
[03BONAT KAaHANAATOT Aa NOoCTanu CrpoTUBHO Ha YsieH 17-
n ctasosu (2), (3) n (4) oa 0BOj 3aKOH.

(6) oba Bo m3Hoc oa 50 go 150 eBpa BO AeHapcka
NPOTUBBPEAHOCT Ke My Ce M3peye Ha KaHAMAAToT KOj
nocTanyBa CNpOTUBHO Ha YneHoT 17-u crasosute (2), (3)
n (4) og OBOj 3aKOH.

(1) Afine in the amount of 2,000 to 2,500 Euros in Denar equivalent
shall be imposed for a misdemeanor on a legal entity that
technically administers the examination referred to in Article 17-a
herein if it fails to record the examination, to broadcast it live on
the website of the Ministry of Labor and Social Policy or to publish
the recording of the entire examination on the website of the
Ministry of Labor and Social Policy in accordance with Article 17-s
paragraph (3) herein.

(2) A fine in the amount of 400 to 500 Euros in Denar equivalent
shall be imposed on the person referred to in Article 17-4 paragraph
(1) who allows a candidate to take the examination without
meeting the requirements prescribed by this Law.

(3) Afine in the amount of 2,000 to 2,500 Euros in Denar equivalent
shall be imposed for a misdemeanor on a legal entity that
technically administers the examination referred to in Article 17-g
herein if it fails to interrupt the examination in conformity with
Article 17-u paragraphs (5) and (6) herein.

(4) Afine in the amount of 3,000 to 5,000 Euros in Denar equivalent
shall be imposed on an authorized legal entity that technically
administers the professional examination referred to in Article 17-s
herein if it fails to block the radio frequency spectrum in the
examination room during the examination.

(5) A fine in the amount of 400 to 500 Euros in Denar equivalent
shall be imposed on the authorized representatives referred to in
17-s paragraph (5) herein if they allow a candidate to act contrary
to Article 17-u paragraphs (2), (3) and (4) herein.

(6) A fine in the amount of 50 to 150 Euros in Denar equivalent
shall be imposed on a candidate who acts contrary to Article 17-u
paragraphs (2), (3) and (4) herein.

(7) A fine in the amount of 200 to 250 Euros in Denar equivalent
shall be imposed on the authorized representative referred to in
Article 17-s paragraph (5) herein if he or she acts contrary to Article
17-n paragraph (9) herein.

(8) A fine in the amount of 400 to 500 Euros in Denar equivalent
shall be imposed on the members of the Commission referred to in
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(7) noba Bo n3Hoc o 200 go 250 eBpa BO AeHapcka
NPOTUBBPEOHOCT K& My Ce WM3peye 3a MpPeKpLIOK Ha
OBNACTEHMOT MpeTCTaBHUMK oA 4neHoT 17-s cras (5) oa
0BOj 3aKOH, AOKOJIKY NOCTanu CNpOTMBHO HA YNEHOT 17-u
cTtaB (9) o4 0BOj 3aKOH.

(8) foba op 400 po 500 eBpa BO AeHapcka
NPOTUBBPEAHOCT Ke& MM Ce M3peye Ha 4YIEHOBMTE Ha
KoMucnjata oA uneHot 17-1 crtaB (3) o4 0BOj 3aKoH
[IOKOJIKY YTBpAAT HENnpaBWIHOCTU BO CNPOBEAYBaHETO Ha
CTPYYHMOT WCNWUT, @ TOa He [0 KOHCTaTMpaaT BO
M3BELWTAjOT A0 MMHUCTEPOT HagnexeH 3a paboTuTte on
obnacra Ha TpyaoT.

9) 3a npekpwouunte oa crasosute (1), (2), (3), (4),
(5), (6), (7) n (8) Ha 0BOj 4neH, NpekpLOoYyHa nocTanka
BOAM M NPeKpLUIOYHA CaHKUMja U3peKyBa HaaexeH cya.

Article 17-1 paragraph (3) herein if they establish irregularities in
the administration of the professional examination and fail to
record such irregularities in their report to the Minister of Labor and
Social Policy.

(9) For the misdemeanors referred to in paragraphs (1), (2), (3),
@), (5), (6), (7) and (8) herein misdemeanor proceedings shall be
instigated, and a misdemeanor sanction imposed by a competent
court.

YneHot 57-6 e n3bpuwaH, Buan: 3aKOH 3a U3MEeHyBaHe
M AONOJSIHYBake Ha 3aKOHOT 3a 6e36eaHOCT M 3a4pasje npu
pabota (,Cnyx6eH BecHuk Ha PCM" 6p. 18/20).

Article 57-6 has been deleted (see: Law on Amending and
Supplementing the Law on Occupational Safety and Health, Official
Gazette of the Republic of North Macedonia No. 18/20).

YneH 58

Article 58

Mpekpwouwn op III kateropmja

Third Category Misdemeanors

(1) o6a Bo n3Hoc oa 500 go 1.000 eBpa BO AeHapcka
NPOTUBBPEAHOCT K& My Ce M3peye Ha MUKpO M Mar
paboToaasay - NpaBHO nmue, rnoba Bo n3Hoc o 1.000 ao
2.000 eBpa BO [iIeHapcKa NPOTUBBPEAHOCT Ke My Ce U3peye
Ha cpefeH paboToaaBad - NpaBHO nmue 1 rnoba Bo M3HOC
oa 3.000 go 4.000 eBpa BO AeHapcKa NpOTMBBPEAHOCT Ha
ronem pabotoaasad - NpaBHO NnLE, ako:

- He M3roTBu M He cnpoBege m3jaBa 3a 6e3beaHoCT
BO NMCMeHa dopMa MM Taa He e WU3roTBeHa crnopea
MPOMNMCOT OA YneHoT 11 o4 0BOj 3akoH (YneH 11 cTtaBosu
(1) n (4)),

- L03BONW NpUCTan Ha BpaboTeHn nnua Ha paboTHM
MeCTa KOM Ce M3MIOKEHM Ha CEepuO3HM W CcrneumduyHmn

(1) A fine in the amount of 500 to 1,000 Euros in Denar equivalent
shall be imposed on a micro or small employer — legal entity; a fine
in the amount of 1,000 to 2,000 Euros in Denar equivalent shall be
imposed on a medium-sized employer — legal entity; and a fine in
the amount of 3,000 to 4,000 Euros in Denar equivalent shall be
imposed on a large employer — legal entity if the employer:
- fails to draft and implement a written safety statement or
if such a statement is not compiled in accordance with the
regulation prescribed in Article 11 herein (Article 11
paragraphs (1) and (4));
- grants employees access to workplaces that involve grave
and specific hazards without having provided them with
special work related instructions (Article 14);
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OMacHOCTM, a He aobune nocebHn ynatcTBa 3a paboTta
(4neH 14),

- He 06e36ean obyka Ha BpaboTeHuTe 3a 6e36eaHO
M3BpLUYyBake Ha pabotute (4neH

31),

- He 06e36ean onpemMa 3a NMYHa 3aWTUTa 3a
BpaboTeHUTe, Kako 1 HejanHa ynotpeba (YneH 17 anuHeja
6),

- He M3BpLUM NOBPEMEHU NMperneam n UCNMTyBama Ha
paboTHaTa cpeanHa u onpeMa (4neH 17 anuHeja 7),

- He  m3BpWW  34paBCTBEHW  npernegM  Ha
BpaboTeHuTte (4neH 22 ctas (1)),

- He  M3BpWW  3A4paBCTBEHM  Nperneanm  Ha
BpaboTeHUTe CornacHo co yneH 22 cras (2),

- He opraHu3upa u obesbean pasBarbe Npsa NOMOLL
Ha BpaboTeHuTe BO C/lyyaj Ha nospeda npu pabota (4neH
24 cTasB (5)),

- Ha cekoj BpaboTeH He My o06e3b6ean cooaBeTHa
obyka 3a 6e3begHocT u 3gpaBje npu pabota npeky
TeopeTcka W npakTMyHa obyka, 3a Cayyaj Ha
BpaboTyBarbe, NpemMecTyBame Ha HOBO pabOTHO MecTo,
BOBedyBarbe Ha HOBA TEXHOMOrMja WM cpeacresa 3a
paboTa Kako M Npu M3MeHa Ha paboTHMOT npouec (YieH
31 cTaB (1)),

- cpeacTeata 3a paboTa He rv oapXXyBa BO UCMpaBHa
coctojba npeky noBpeMeHn nperneaM u UcnuTyBaka BO
POKOBM YTBPAEHM CO aKTOT LUTO TOj FO AOHECyBa, OAHOCHO
cnopea ynaTcTBaTta Ha MpOU3BOAMTENOT, TEXHUYKUTE
nponucn n ctaHaapam (uneH 33 cras (1)),

- cTaBu BO ynoTpeba onpema 3a paboTa Koja He e
ncnutaHa 3a 6e3begHo paboterse (UneH 33 ctaB (3)),

- He MoCTann MNo PeLeHNEeTO Ha MHCNEKTOPOT 3a
TPyA M BO OMpeaeneH poK He rM OTCTpaHu yTBpAeHuTe
HenpaBWUIHOCTU N HepocTaToum (YneH 49 cras 3),

- fails to deliver training for employees with regards to safe
performance of work tasks (Article 31);

- fails to supply employees with personal protective
equipment and ensure its proper use (Article 17 item 6);

- fails to perform periodic inspections and examinations of
the working environment and equipment (Article 17 item
7);

- fails to conduct medical examinations of employees
(Article 22 paragraph (1));

- fails to conduct medical examinations of employees in
accordance with Article 22 paragraph (2));

- fails to arrange and ensure provision of first aid to
employees in case of an occupational injury (Article 24
paragraph (5));

- fails to provide each employee with appropriate
occupational safety and health training, including
theoretical and practical training, upon employment,
secondment/transfer to a new workplace, introduction and
commissioning of new technology or work equipment or
modification of the work process (Article 31 paragraph (1));
- fails to maintain work equipment in operable condition
through periodic inspections and testing within the time
limits established by an act adopted by the employer or in
accordance with the manufacturer’s guidelines, technical
regulations and standards (Article 33 paragraph (1));

- commissions work equipment that has not been tested for
safe operation (Article 33 paragraph (3));

- fails to act upon a decision issued by a labor inspector and
fails to eliminate the identified irregularities and deficiencies
within the prescribed time period (Article 49 paragraph (3));
- fails to perform testing of chemical, biological and physical
hazards, as well as of microclimate and lighting conditions
in both work and auxiliary premises (Article 34);

- fails to notify, within 48 hours, the state administrative
authority competent for labor inspection and the president
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- BO pabOTHWUTE M MOMOLUHWTE NPOCTOPUM HE U3BPLUK
NCAUTYBakbe Ha XEeMUCKUTE, 6uonowkuTe, @U3nMYKUTE
LUTETHOCTN, MUKPOK/IMMATA M OCBETNEHOCTA (YneH 34),

- BO pOK 04 48 uyaca He ro M3BeCTM OpraHoT Ha
[Ap>XXaBHaTa ynpaBa HagnexeH 3a pabotute Ha
MHCMeKumMjaTa Ha TPyaoT M npetrceaaTenoT Ha
CMHAOMKaNHaTa opraHusauuja, OAHOCHO CUHAMKAIHWUOT
NPeTCTaBHMK Ha penpe3eHTaTUBHMOT CUHAMKAT UAn
NPEeTCTaBHMKOT Ha BpaboTeHWUTE M MPETCTaBHUKOT 3a CeKOj
CMPTEH Cny4aj, KOMEKTMBHaA Hecpeka W noBpeau npu
paboTa Kou MpeansBMKYBaaT BpeMeHa HecrnocobHOCT 3a
paboTa noBeke oA Tpy paboTHM AeHa, Kako M 3a cekoja
nojaBa Koja npeTcTaByBa HenocpeAHa OMNacHOCT M ja
3arpo3yBa 6e3begHocta Ha BpaboTeHuTe npu paboTa
(uneH 36 cTas (1)),

- He M 3ano3Hae CTyAeHTUTe CO MepkuTe 3a
6e36enHOCT 1 3apasje npu paboTa npea 3ano4YyHyBake CO
npakTuyHaTa paboTa BO pyaHuuuTe (4neH 42-a ctas (2)),
- n3sBegyBa nMpakTMyHa pabota 6e3 noTnuwaHa
n3jaBa of CTyAEHTUTE AeKa Ce 3an03HaeHN CO MepKUTE 3a
6e36eaHoCT 1 3apasje npu pabota (4neH 42-6 ctas (1)) u
- He o06e3bean onpemMa 3a /fMYyHa 3awWTUTa 3a
CTyaeHTuTe 1 obyka 3a KopucTerwe Ha ucrata (4neH 42-6
ctas (2)).

(2) Moba Bo u3Hoc oa 300 eBpa BO [AeHapcka
NPOTMBBPEAHOCT Ke My Ce M3peye 3a MpPEKPLIOKOT Of
ctaBoT (1) Ha OBOj YNE€H Ha OAroOBOPHOTO /MUE BO
NpaBHOTO NnLE Kaj MMKPO M Man pabotoaasay, rnoba Bo
n3Hoc og 400 eBpa BO AeHApcKa MNpPOTMBBPEAHOCT Ha
cpeaeH pabotogasay u rnoba Bo u3Hoc 500 eBpa BO
[ieHapcKa NpOTMBBPEAHOCT Ha ronem paboTtoaasau.

3 Moba Bo u3HOC oA 250 eBpa BO [AeHapcka
NPOTMBBPEAHOCT Ke My Ce u3peye 3a MPeKpLUOKOT 0f
ctaBoT (1) Ha 0BOj uNneH Ha paboToaaBay - PU3NYKO NuLe.
4 oba Bo m3Hoc og 25 o 50 eBpa BO AeHapcka

of the trade union organization or the trade union
representative of the representative trade union or the
employees’ representative and the OSH representative of
any fatal accident, collective accident or work-related injury
resulting in temporary incapacity for work exceeding three
working days as well as of any occurrence posing an
immediate threat to employees’ occupational safety (Article
36 paragraph (1));
- fails to inform students regarding occupational safety and
health measures prior to commencement of practical work
in mines (Article 42-a paragraph (2));
- engages in practical work without a signed statement on
the part of the students certifying that they have been
informed of the respective occupational safety and health
measures (Article 42-6 paragraph (1)); and
- fails to provide students with personal protective
equipment and training on its proper use (Article 42-6
paragraph (2)).
(2) A fine in the amount of 300 Euros in Denar equivalent shall be
imposed for the misdemeanor referred to in paragraph (1) herein
on the person in charge of a legal entity that is a micro or small
employer; a fine of 400 Euros in Denar equivalent shall be imposed
on a medium-sized employer; and a fine of 500 Euros in Denar
equivalent shall be imposed on a large employer.
(3) A fine in the amount of 250 Euros in Denar equivalent shall be
imposed for the misdemeanor referred to in paragraph (1) herein
on an employer that is a physical person.
(4) A fine in the amount of 25 to 50 Euros in Denar equivalent shall
be imposed for a misdemeanor upon an authorized official of the
Ministry of Labor and Social Policy if he/she:
- fails to secure the required evidence within three days
from the date of receipt of the request (Article 17-e
paragraph (4)); or
- fails to decide upon the request within 30 days from the
date of its receipt (Article 17-e paragraph (6)).




Official Gazette of the Republic of North Macedonia

Editorially consolidated text

NPOTUBBPEAHOCT Ke My Ce M3peye 3a MpeKpLIoK Ha
OB1IAaCTEHOTO CNy>x6eHo nuue Bo MUHUCTEPCTBOTO 3a TpyA
M coumnjanHa NonuTuKa, ako:

- He rv npubaeu AoKa3uTe BO POK OA TpU AeHa oA
[AEHOT Ha NpueMoT Ha 6apameTo (YneH 17-e ctaB (4)) u

- He oanyyn no 6apareto BO pok of 30 aeHa oA
[AEHOT Ha NpueMoT Ha bapameTo (4neH 17-e ctaB (6)).
(5 Moba Bo m3Hoc oa 25 no 50 eBpa BO AeHapcka
NPOTUBBPEAHOCT K& My Ce M3peye 3a MPEeKpLIoK Ha
OBaCTEHOTO CNY>XHeHO NuLe 04 HAANEXHMOT jaBeH opraH
o4 Koj ce nobapaHu OOKa3uTe M NOAATOUMTE aKo He
[oCTaBu HapaHWTe AoKasu 1 NOAATOLM BO POK Of TP AeHa
04 AEHOT Ha NpueMoT Ha bapareTo (4YneH 17-e ctaB (5)).
(6) 3a npekpwouuTe yTBpAeHU CO YneHoT 58 oa 0BOj
3aKOH, MpeKploYHa MocTanka BOAWM M MNpPEKPLIOYHa
CaHKUMja n3peKyBa HafNeXeH Cya.

(5) A fine in the amount of 25 to 50 Euros in Denar equivalent shall
be imposed for a misdemeanor on an authorized official of the
competent public authority from which the evidence and data have
been requested if he or she fails to secure the requested evidence
and data within three days from the date of receipt of the request
(Article 17-e paragraph (5)).

(6) Misdemeanor proceedings shall be instigated and a
misdemeanor sanction imposed by a competent court concerning
the misdemeanors set out under Article 58 herein.

YneHot 59 e u3b6puwaH, BnaM: 3aKOH 3a M3MEHyBare U
[AOMNoNHyBake Ha 3aKoHOT 3a 6e36begHOCT M 3apasje npu paboTa
(,Cnyx6eH BecHuK Ha PCM" 6p. 18/20)

Article 59 has been deleted (see: Law on Amending and
Supplementing the Law on Occupational Safety and Health, Official
Gazette of the Republic of North Macedonia No. 18/20).

IX. NPEOAHW N 3ABPLUHW OAPEQBU

IX. TRANSITIONAL AND FINAL PROVISIONS

YneH 60

Article 60

PaboTogaBauMTe BO pPOK 04 [ABE TOAMHM 04 AEHOT Ha
B/IEMYBaHETO BO CWIa Ha OBOj 3aKOH Ke Mopa Aa M3roTBaT M
cnposeaat u3jaBa 3a 6e36eaHOCT cornacHo co yneHot 11 cras (1)
0f, OBOj 3aKOH.

Employers shall, within two years from the date of entry
into force of this Law, draft and implement a safety statement in
conformity with Article 11 paragraph (1) herein.

YneH 61

Article 61

MpaBHUTE NUuUa Kou cnopea YneHoT 33 o4 3aKOHOT 3a 3alTuTaTa
npu pabota ("CnyxbeH BecHuMK Ha Penybnuka MakenoHwuja" 6poj
13/98) un MpaBuIHMKOT 3a ycnosuTe WTO Tpeba aa rm UCnonHysaat
npaBHWTE /MuUa 3a [AobuBarbe OBNAaCTyBatb€ 33 BpLUEHE
onpegeneHn pabotu 3a 3awTtuTata npu pabota ("Cnyx6eH BeCHUK
Ha Penybnuka MakenoHuja" 6poj 71/2003), nobune oBnacryBame
3a BpLIEHE onpeaeneHyn paboTu 3a 3awTuta npu paboTta, ke ce

Legal entities which, pursuant to Article 33 of the Law on
Occupational Safety (Official Gazette of the Republic of Macedonia
No. 13/98) and the Rulebook on requirements to be fulfilled by
legal entities for obtaining authorization to perform certain
activities in the field of occupational safety (Official Gazette of the
Republic of Macedonia No. 71/2003), have obtained authorization
to perform certain activities in the field of occupational safety, shall
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ycornacart co oapeabuTe Ha OBOj 3aKOH BO POK Off €4Ha roavHa o
[EHOT HAa HEroBOTO BNeryBatb€ BO CWMa, a A0 TOj nepuos
npoAosXyesaaT Aa M Bpwat pabotute crnopen [OobueHuTe
OB/acTyBaHba.

harmonize their operations with the provisions of this Law within
one year following the date of its entry into force. By then, they
shall proceed with their respective activities under the
authorizations already granted.

YneH 62

Article 62

MNMoa3akoHCKMTE nponucuK og yneHosute 11 ctaB (4), 22, 23 cTas
(2), 37 ctaB (3), 53 ctaB (7) n 46 Ha OBOj 3aKOH Ke Ce JoHecaT BO
pOK 04 TPy Meceua oA AEHOT Ha BeryBareTo BO CUSla Ha OBOj
3aKOH.

The by-laws referred to in Articles 11 paragraph (4), 22, 23
paragraph (2), 37 paragraph (3), 53 paragraph (7) and 46 herein
shall be adopted within three months following the date of entry
into force of this Law.

YneH 63

Article 63

Co peHoT Ha BnerysaH-eTO BO CU/1a Ha OBOj 3aKOH MpecTaHyBa Aa
BaXXM 3aKOHOT 3a 3awTtuta npu pabota ("CnyxbeH BeCHMK Ha
Penybnuka Makegonuja" 6poj 13/98, 33/2000 1 29/2002).

On the date of entry into force of this Law, the Law on
Occupational Safety (Official Gazette of the Republic of Macedonia
No. 13/98, 33/2000 and 29/2002) shall cease to be effective.

YneH 64

Article 64

OBOj 3akOH Bfnerysa BO CWila OCMMOT AeH 04 [AeHOT Ha
objaByBarbeTo BO "Cnyxb6eH BecHMK Ha Penybnunka MakenoHwuja".

This Law shall enter into force on the eighth day following
its publication in the Official Gazette of the Republic of Macedonia.

CO OAJTYKA HA YcraBHuoT cya Ha PM, ¥.6p. 255/2009
(,Cnyxber BecHnk Ha PM" 6p.98/10):

By Decision of the Constitutional Court of the Republic of
Macedonia, U. No. 255/2009
(Official Gazette of the Republic of Macedonia No. 98/10):

1. CE YKUHYBAAT uneH 52 ctaB 10, Bo genot: "xanba" n uneH
53 craB 2 anuHeja 4 op 3akoHOT 3a 6e36egHOCT M 3apasje npu
pabota ("CnyxbeH BecHuk Ha Penybnuka MakegoHuja"
6p.92/2007).

2.0Baa oa/lyka npousBedyBa MNpaBHO AEjCTBO Of AEHOT Ha
ob6jaByBarbeTo BO "Cnyxx6eH BecHMK Ha Penybnuka MakeaoHuja".

1. Article 52 paragraph 10, in the part referring to “appeal” and
Article 53 paragraph 2 item 4 of the Law on Occupational Safety
and Health (Official Gazette of the Republic of Macedonia No.
92/2007) ARE REPEALED.

2. This Decision shall produce legal effect as of the date of its
publication in the Official Gazette of the Republic of Macedonia.

CO O4J)TYKA HA YcrasHuor cyq Ha PM, Y.6p.160/2010
(, Cnyxber Bectink Ha PM" 6p.93/11):

By Decision of the Constitutional Court of the Republic of
Macedonia, U. No. 160/2010
(Official Gazette of the Republic of Macedonia No. 93/11):

1. CE YKUHYBA uneH 2 ctaB 3 oA 3akoHOT 3a 6e36egHOCT 1
3gpaBje  npu  pabota (,CnyxbeH BecHuk Ha Penybnuka
MakeaoHuja“6p. 92/2007).

1. Article 2 paragraph 3 of the Law on Occupational Safety and
Health (Official Gazette of the Republic of Macedonia No.
92/2007) IS REPEALED.




Official Gazette of the Republic of North Macedonia

Editorially consolidated text

2. OBaa oa/lyka npovsBedyBa NpaBHO AEjCTBO O AEHOT Ha
objaByBareTO BO

,Cny>x6eH BeCcHWK Ha Penybnnka MakegoHuja”.

2. This Decision shall produce legal effect as of the date of its
publication in the Official Gazette of the Republic of
Macedonia.

O1 SAKOHOT 3A USMEHYBAE U 10NOJIHYBAHE HA 3AKOHOT 3A
BE3BEAHOCT U 3APABJE MPU PABOTA

(,Cnyx6eH BecHuk Ha PM" 6p. 136/11)

FROM THE LAW ON AMENDING AND SUPPLEMENTING
THE LAW ON OCCUPATIONAL SAFETY AND HEALTH
(Official Gazette of the Republic of Macedonia No.
136/11)

Ynen 31

Article 31

MoA3aKOHCKUTE aKTU NPeABUAEHN CO OBOj 3aKOH Ke ce JoHecaT
BO pok oa 30 geHa oA OeHOT Ha BrieryBareTo BO Cujla Ha OBOj
3aKOH.

Mo BneryBaHweTO BO CWUMa Ha NOA3AKOHCKUTE aKTWM o4 CTaBoT 1
Ha OBOj 4YIeH UCTUTe BefdHall, a HajoouHa BO PoK of 24 4yaca ce
objaByBaaT Ha Beb cTpaHMuaTa Ha MWHWUCTEPCTBOTO 3a Tpya U
couMjanHa nonuTuka.

The by-laws provided for under this Law shall be adopted
within thirty (30) days following the date of entry into force of this
Law. Upon the entry into force of the by-laws referred to in
paragraph (1) herein, they shall be published immediately, and no
later than within twenty-four (24) hours, on the official website of
the Ministry of Labor and Social Policy.

YneH 32

Article 32

OBOj 3aKkOH Bfnerysa BO CWna OCMMOT AeH O [AeHOT Ha
objaByBarbeTo BO ,Cnyx6eH BecHMK Ha Penybnunka MakenoHuja".

This Law shall enter into force on the eighth day following
its publication in the Official Gazette of the Republic of Macedonia.

CO OANTYKA HA YcraBHuoT cya Ha PM, V.6p.213/2011
(,.Cnyx6eH BeCHuK Ha PM" 6p. 60/12)

By Decision of the Constitutional Court of the Republic of
Macedonia, U. No. 213/2011
(Official Gazette of the Republic of Macedonia No. 60/12)

CE YKMHYBA uneH 53 ctaB 8 oa 3akoHOT 3a 6e36eaHOCT v 3apasje
npn pabota (,Cnyx6eH BecHMK Ha Penybnuka MakegoHuja"
6p.92/2007 n 136/2011).

OBaa opnyka npousBeayBa MpaBHO [AEjCTBO MO HEj3MHOTO
objaByBarbe BO ,CnyxbeH BecHMK Ha Penybnvka MakegoHuja“.

Article 53 paragraph 8 of the Law on Occupational Safety and
Health (Official Gazette of the Republic of Macedonia No. 92/2007
and 136/2011) IS REPEALED.

This Decision shall produce legal effect as of the date of its
publication in the Official Gazette of the Republic of Macedonia.

O[1 3AKOHOT 3A UBMEHYBASE 1 IONOJIHYBAHE HA 3AKOHOT 3A
BE3BEAAHOCT U 3[APABJE MPWU PABOTA

(,Cnyx6eH BecHMK Ha PM" 6p.23/13)

FROM THE LAW ON AMENDING AND SUPPLEMENTING
THE LAW ON OCCUPATIONAL SAFETY AND HEALTH
(Official Gazette of the Republic of Macedonia No. 23/13)

YneH 7

Article 7
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MoA3aKOHCKUTE aKTW NpeaBMAEHN CO OBOj 3aKOH Ke ce AoHecaT
BO POK Of1 LUECT MECELM Of AEHOT Ha BNIEMNYBaHETO BO CU/A Ha OBOj
3aKOH.

The by-laws provided for under this Law shall be adopted
within six (6) months following the date of entry into force of this
Law.

YneH 8

Article 8

Oapenbute of 4neHOT 1 o4 OBOj 3aKOH CO Kou ce goaaBaat
oapenbute op uneHotr 18- craB (1) Ke 3anoyHaT fda ce
NpUMeHyBaaT Mo UCTEKOT Ha eAHa roAnHA Of BReryBakeTo BO cuia
Ha NOA3aKOHCKMOT aKT 04 YN1eHOT 1 04 0BOj 3aKOH CO KOM Ce AoAaBa
yneHoT 18-B ctaB (4).

The provisions of Article 1 herein, whereby Article 18-
paragraph (1) is added, shall begin to apply upon the expiry of one
(1) year from the date of entry into force of the by-law referred to
in Article 1 herein, whereby Article 18-8 paragraph (4) is added.

YneH 9

Article 9

Ce oBnacTyBa 3akoHOAABHO-NpaBHaTa KoMucnja Ha CobpaHmeTo
Ha Penybnuka MakegoHvja fa yTBpAy NpeYnucTeH TEKCT Ha 3aKOHOT
3a 6e36eaHOCT U 3apasje npu paboTa.

The Legislative and Legal Commission within the Assembly
of the Republic of Macedonia shall be authorized to determine the
consolidated text of the Law on Occupational Safety and Health.

Ynen 10

Article 10

OBOj 3akoOH Bnerysa BO CWna OCMMOT AeH O [AeHOT Ha
objaByBarbeTo BO ,Cnyx6eH BecHMK Ha Penybnunka MakenoHwmja".

This Law shall enter into force on the eighth day following
its publication in the Official Gazette of the Republic of Macedonia.

O[1 3AKOHOT 3A UBMEHYBASE 1 IONOJIHYBAHE HA 3AKOHOT 3A
BE3BEAHOCT U 3APABJE NPU PABOTA

(,Cnyx6eH BecHuk Ha PM" 6p. 25/13)

FROM THE LAW ON AMENDING AND SUPPLEMENTING
THE LAW ON OCCUPATIONAL SAFETY AND HEALTH
(Official Gazette of the Republic of Macedonia No. 25/13)

YneH 4

Article 4

MoA3aKoHCKMOT NMponuc nNpeaBuaeH CO OBOj 3aKOH Ke ce foHece
BO POK OZ TPW MeceuM o4 AEHOT Ha BJleryBateTo BO CUS1a Ha OBOj
3aKOH.

The by-law provided for under this Law shall be adopted
within three (3) months following the date of entry into force of
this Law.

YneH 5

Article 5

Ce oBnactyBa 3akoHOAaBHO-NpaBHaTa KoMucnja Ha CobpaHmeTo
Ha Penybnuka MakeaoHuja Aa yTBpAW NPEYMCTEH TEKCT Ha 3aKOHOT
3a 6e36eaHoCT 1 3gpasje npu paboTa.

The Legislative and Legal Commission within the Assembly
of the Republic of Macedonia shall be authorized to determine the
consolidated text of the Law on Occupational Safety and Health.

YneH 6

Article 6

OBOj 3aKOH Brierysa BO Cuia CO AEHOT Ha objaByBameTO BO
,Cny>x6eH BeCHUK Ha Penybnvka MakegoHuja".

This Law shall enter into force on the date of its publication
in the Official Gazette of the Republic of Macedonia.
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071 3AKOHOT 3A [10MNOJIHYBAKE
HA 3AKOHOT 3A BE3BEAHOCT N 34PABJE I1PH

FROM THE LAW ON SUPPLEMENTING THE LAW ON
OCCUPATIONAL SAFETY AND HEALTH
(Official Gazette of the Republic of Macedonia No.

PABOTA
(,Cnyx6eH BecHuk Ha PM" 6p. 137/13) 137/13)
YneHn 2 Article 2

Ce oBnacTyBa 3akoHOAABHO-NpaBHaTa KoMucnja Ha CobpaHneTo
Ha Penybnunka MakefoHWja Aa YTBPAM NPEUYNCTEH TEKCT Ha 3aKOHOT
3a 6e36egHOCT 1 3apasje npu paboTa.

The Legislative and Legal Commission within the Assembly
of the Republic of Macedonia shall be authorized to determine the
consolidated text of the Law on Occupational Safety and Health.

YneHn 3

Article 3

OBOj 3aKkoOH Bfnerysa BO CWila OCMMOT AeH O [AeHOT Ha
objaByBareTo BO ,CnyxbeH BecHMK Ha Penybnuka MakegoHuja".

This Law shall enter into force on the eighth day following
its publication in the Official Gazette of the Republic of Macedonia.

O[1 3AKOHOT 3A UBMEHYBASE 1 AONOJIHYBAHE HA 3AKOHOT 3A
BE3BEAHOCT U 3APABJE NPU PABOTA

(,Cnyx6eH BecHuk Ha PM" 6p. 164/13)

FROM THE LAW ON AMENDING AND SUPPLEMENTING
THE LAW ON OCCUPATIONAL SAFETY AND HEALTH
(Official Gazette of the Republic of Macedonia No.
164/13)

YneHn 4

Article 4

foba Bo msHoc oa 4.000 go 5.000 eBpa BO AeHapcka
NPOTUBBPEAHOCT Ke My Ce U3peye Ha OBIAaCTEHOTO NPaBHO
NNLEe Koe TEXHUYKM ro CnpoBeayBa UCNUTOT 04 YNeHOT 17-
[, O, OBOj 3aKOH [JOKOMKY He ro CHMMa, He ro eMUTyBa BO
XUBO Ha Beb cTpaHuuata Ha MUHUCTEPCTBOTO 3a TPyA U
counjanHa nonuTMKa U AOKOMKY He ja NocTaBu CHMMKaTa
o4 UenuoT ucnuT Ha Bed cTpaHuuaTa Ha MMHUCTEPCTBOTO
3a Tpya v counjasnHa NosmMTMKA COrNAcHO CO YseHoT 17-s
cTtaB (3) Ha 0BOj 3aKOH.

fnoba Bo m3Hoc oa 500 ago 1.000 eBpa BO AeHapcka
NPOTUBBPEAHOCT Ke My Ce M3peye Ha OBNacTEHWOT
NpeTcTaBHMK oA 4neHoT 17-u ctaB (5) o4 0BOj 3aKOH,
[OKOJIKY MOCTanun CnpoTMBHO Ha YneHoT 17-un ctas (9) oa
OBOj 3aKOH.

A fine in the amount of four thousand (4,000) to five
thousand (5,000) Euros in Denar equivalent shall be imposed on
the authorized legal entity that technically administers the
examination referred to in Article 17-a herein provided that it fails
to record, to broadcast live on the website of the Ministry of Labor
and Social Policy or to publish the complete recording of the
examination on the website of the Ministry of Labor and Social
Policy in conformity with Article 17-s paragraph (3) herein.

A fine in the amount of five hundred (500) to one thousand
(1,000) Euros in Denar equivalent shall be imposed on the
authorized representative referred to in Article 17-u paragraph (5)
herein provided that such a representative acts contrary to Article
17-v paragraph (9) herein.

A fine in the amount of four thousand (4,000) to five
thousand (5,000) Euros in Denar equivalent shall be imposed on
the authorized institution that administers the examination referred
to in Article 17-a herein provided that it fails to terminate the
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nob6a Bo m3Hoc oa 4.000 go 5.000 eBpa BO AeHapcka
NPOTMBBPEOAHOCT K& My Ce W3peye Ha OBflacTeHaTa
WMHCTUTYUMja KOja ro cnpoBeayBa UCMUTOT 04 YfeHoT 17-4
0 0BOj 3aKOH, JOKOJIKY He M0 NpeKMHe UCMUTOT COrflacHoO
CO uneHoT 17-un ctasosu (5) n

(6) og 0BOj 3aKOH.

oba Bo m3Hoc oa 1.000 go 1.500 eBpa BO AeHapcka
NPOTUBBPEAHOCT K& My CEe M3peYe Ha MUHWUCTEPOT
HagnexeH 3a pabotute og obnacta Ha TPyAOT ako He ro
[IOHECe peLLUeHNETO BO pOKOT YTBPAEH BO U/1EHOT 17-T cTaB
(7) o4 0BOj 3aKOH.

examination in conformity with Article 17-u paragraphs (5) and (6)
herein.

A fine in the amount of 1,000 to 1,500 Euros in Denar
equivalent shall be imposed on the Minister of Labor and Social
Policy if he or she fails to issue the decision within the time limit
specified in Article 17-1, paragraph (7) herein.

YneH 5

Article 5

MoA3aKOHCKUTE aKTW NpeaBUAEHM CO OBOj 3aKOH Ce [IOHeCyBaaT
BO POK O LLIECT Meceuyn oA AEHOT Ha B/IEryBaHETO BO CMMIA Ha OBOj
3aKOH.

The bylaws provided for in this Law shall be adopted within
six months following the day this Law enters into force.

YneH 6

Article 6

EAVMHCTBEHMOT €NEKTPOHCKM CUCTEM Ce BOCMOCTaBYBa BO POK Of
e[lHa roanHa o1 AEHOT Ha BeryBakeTO BO CM/1a HA OBOj 3aKOH.

The single electronic system shall be established within one
year following the day this Law enters into force.

YneH 7

Article 7

3anoyHaTUTE MOCTanKu 3a nofiarakbe Ha CTPYYHMOT UCMUT 3a
6e3beqHocT npu pabota, OO AEHOT HA 3aMO4YHYBarEeTO Ha
NpMMeHaTa Ha OBOj 3aKOH, Ke 3aBpliaT Mo oapeaduTe Mo Kou
3arnoyHarne.

Any procedures applicable to the taking of the professional
examination in occupational safety, which have begun prior to the
day of commencement of the implementation of this Law, shall be
completed pursuant to the provisions under which they were
instigated.

YneH 8

Article 8

Ce oBnactyBa 3akoHOAaBHO-NpaBHaTa koMucnja Ha CobpaHneTo
Ha Penybnuka MakenoHuja aa yTBpAM NPEYNCTEH TEKCT Ha 3aKOHOT
3a 6e36eagHOCT M 3apasje npu paboTa.

The Legislative and Legal Commission within the Assembly
of the Republic of Macedonia shall be authorized to draft a
consolidated text of the Law on Occupational Safety and Health.

YneH 9

Article 9
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OBOj 3akoOH Brerysa BO Cufla OCMMOT A€H 04 [AeHOT Ha
objaByBarbeTo BO ,CnyxbeH BeCHUK Ha Penybnuka MakegoHuja“, a
yneHoBUTE 2 M 3 0f OBOj 3aKOH Ke 3arnoyHaT Ja ce npuMeHyBaaT
oa 1 maj 2014 rognHa, a uneHosute 17-a, 17-6, 17-8,17-r,17-p,
17-t,17-e, 17-x, 17-3, 17-s, 17-n, 17-j, 17-k, 17-n, 17-rb, 17-m, 17-
H, 17-w, 17-0, 17-n,

17-p, 17-c, 17-1, 17-k, 17-y, 17-d wn 17-x ke 3anoyHaT Aa ce
npuMeHyBaaT Mo eAHa roguHa oA AeHOT Ha BferyBaHeTo BO Cuna
Ha 0BOj 3aKOH.

This Law shall enter into force on the eighth day following
its publication in the Official Gazette of the Republic of Macedonia,
whereas Articles 2 and 3 herein shall begin to apply on May 1st
2014 and Articles 17-a, 17-6, 17-8, 17-r, 17-p, 17-f, 17-e, 17-X,
17-3, 17-s, 17-w, 17-j, 17-k, 17-n, 17-mp, 17-M, 17-H, 17-w, 17-0,
17-n, 17-p, 17-c, 17-1, 17-k, 17-y, 17-d and 17-x shall commence
to apply one year after the day this Law enters into force.

01 BAKOHOT 3A UI3BMEHYBAE U AOMNOJIHYBAHE HA 3AKOHOT 3A
BE3BEAHOCT U 34PABJE NMPU PABOTA
(,Cnyx6eH BecHuk Ha PM" 6p.158/14)

FROM THE LAW ON AMENDING AND SUPPLEMENTING
THE LAW ON OCCUPATIONAL SAFETY AND HEALTH
(Official Gazette of the Republic of Macedonia No.
158/14)

YneHn 12

Article 12

Ce oBnactyBa 3akoOHOAaBHO npaBHaTa komucuja npu CobpaHueTo
Ha Penybnunka MakegoHuja aa yTBpAM NPeYnNCTEH TEKCT Ha 3aKOHOT
3a 6e36eaHOCT U 3apasje npu paboTa.

The Legislative and Legal Commission within the Assembly
of the Republic of Macedonia shall be authorized to determine the
consolidated text of the Law on Occupational Safety and Health.

Ynen 13

Article 13

OBOj 3aKkoH Breryea BO Cufla OCMMOT fAeH O [OeHOT Ha
objaByBarbeTo BO ,,CnyxbeH BecHUK Ha Penybnuka MakeaoHuja.

This Law shall enter into force on the eighth day following
its publication in the Official Gazette of the Republic of Macedonia.

OA 3AKOHOT 3A 0NO/IHYBAKE
HA 3AKOHOT 3A BE3BEAHOCT N 34PABJE ITPH

FROM THE LAW ON AMENDING AND SUPPLEMENTING
THE LAW ON OCCUPATIONAL SAFETY AND HEALTH

PABOTA (Official Gazette of the Republic of Macedonia No. 15/15)
(,Cnyx6eH BecHnk Ha PM" 6p. 15/15)
YneH 2 Article 2

OBOj 3aKkoH Bneryea BO CWla OCMMOT fO€H OA4 [OEHOT Ha
o6jaByBarbeTo BO ,,Cnyx6eH BecHMK Ha Penybnunka MakegoHuja".

This Law shall enter into force on the eighth day following
its publication in the Official Gazette of the Republic of Macedonia.

041 3BAKOHOT 3A U3SMEHYBAE U OMNOJIHYBAHE HA 3AKOHOT 3A
BE3BEAHOCT U 34PABJE MPU PABOTA
(,Cnyx6eH BecHuk Ha PM" 6p. 129/15)

FROM THE LAW ON AMENDING AND SUPPLEMENTING
THE LAW ON OCCUPATIONAL SAFETY AND HEALTH
(Official Gazette of the Republic of Macedonia No.
129/15)

UneHor 8 e wm3b6bpuwaH, BMAN: 3aKOH 3a WU3MeHyBare W
AOMONHYBake Ha 3aKoHOT 3a 6e36eaHOCT M 3apasje npu paboTa
(,Cny>x6eH BecHUK Ha PM" 6p. 192/15).

Article 8 has been deleted; See: The Law on Amending and
Supplementing the Law on Occupational Safety and Health (Official
Gazette of the Republic of Macedonia No. 192/15).
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YneH 9

Article 9

MOA33KOHCKMOT aKT UMe JOHECYBaHe € YTBPAEHO CO OBOj
3aKOH Ke ce floHece BO pok oA 30 [AeHa oA [EHOT Ha
B/IEryBatb€TO BO CM/Ia HA OBOj 3aKOH.

The bylaw whose adoption is provided for in this Law shall
be adopted within 30 days following the day this Law enters into
force.

Ynen 10

Article 10

Ce oBnactyBa 3akoHoAaBHO npaBHaTa Komucuja Ha CobpaHneTo
Ha Penybnvka MakeaoHuja aa n3roTeu NPeUYNCTEH TEKCT Ha 3aKOHOT
3a 6e36eaHOCT 1 3apaBsje npu paboTa.

The Legislative and Legal Commission within the Assembly
of the Republic of Macedonia shall be authorized to draft a
consolidated text of the Law on Occupational Safety and Health.

Ynen 11

Article 11

OBOj 3aKoH Bnerysa BO Cuia CO AEHOT Ha objaByBameTO BO
,,Cnyx6eH BeCHVK Ha Penybnuka MakegoHuja”.

This Law shall enter into force on the day of its publication
in the Official Gazette of the Republic of Macedonia.

O/1 3BAKOHOT 3A UBMEHYBAHE U IONOJIHYBAHE HA 3AKOHOT 3A
BE3BEAHOCT U 3PABJE NPU PABOTA
(,Cnyx6eH BecHuk Ha PM" 6p.192/15)

FROM THE LAW ON AMENDING AND SUPPLEMENTING
THE LAW ON OCCUPATIONAL SAFETY AND HEALTH
(Official Gazette of the Republic of Macedonia No.
192/15)

Ynen 11

Article 11

Ce oBnactyBa 3akoHOA4aBHO - npaBHata Komucuja Ha
CobpaHneTo Ha Penybnnka MakeaoHwnja aa yTepav NpeyncTeH TekCT
Ha 3aKkoHOT 3a 6e36eaHOCT 1 3apasje npu paboTa.

The Legislative and Legal Commission within the Assembly
of the Republic of Macedonia shall be authorized to determine the
consolidated text of the Law on Occupational Safety and Health.

YneHn 12

Article 12

OBOj 3aKOH Bnerysa BO Cuna OCMMOT [eH 04 AEHOT Ha
objaByBareTo BO ,,Cnyxxb6eH BecHMK Ha Penybnunka MakegoHwja”.

This Law shall enter into force on the eighth day following
its publication in the Official Gazette of the Republic of Macedonia.

01 3BAKOHOT 3A USMEHYBAHE U 1I0OMNOJIHYBAHE HA 3AKOHOT 3A
BE3BEAHOCT U 3PABJE NPU PABOTA
(,Cnyx6eH BecHnk Ha PM" 6p. 30/16)

FROM THE LAW ON AMENDING AND SUPPLEMENTING
THE LAW ON OCCUPATIONAL SAFETY AND HEALTH
( Official Gazette of the Republic of Macedonia No. 30/16)

Ynen 11

Article 11

MoA3aKOHCKMOT aKT YTBPAEH CO OBOj 3aKOH Ke ce AoHece BO pPOK
oa 30 geHa o4 AeHOT Ha BReryBakeTo BO CM/1A Ha OBOj 3aKOH.

The bylaw prescribed by this Law shall be adopted within
30 days from the day this Law enters into force.

YneHn 12

Article 12

3ano4yHaTUTE MOCTaNKM A0 AEHOT Ha 3ano4vHyBaHkeTO Ha
NpMMeHaTa Ha OBOj 3aKOH Ke 3aBpLUAT COMMIAacHO CO 3aKOHOT MO KOj
6une 3ano4HaTw.

Any procedures instigated before the commencement of the
implementation of this Law shall be completed pursuant to the law
under which they were instigated.

YneH 13

Article 13
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OBOj 3aKkoOH Bfnerysa BO CwWla OCMMOT [AE€H O [AeHOT Ha
objaByBarbeTo BO ,CnyxbeH BecHMK Ha Penybnuka MakegoHuja”, a
Ke 3arnoyHe Aa ce NpMMeHyBa CO 3arnoyYHyBaHeTO Ha NpMMeHaTa Ha
3aKOHOT 3a onwTaTa yrnpaBHa nocrarka CorsiacHo o 4ieHoT 141 of
3aKkoHOT 3a onwrTaTa ynpasHa noctanka (,Cnyx6eH BeCHUK Ha
Penybnuka MakeaoHuja" 6poj 124/15).

This Law shall enter into force on the eighth day following
its publication in the Official Gazette of the Republic of Macedonia
and shall begin to apply with the commencement of the
implementation of the Law on General Administrative Procedure
pursuant to Article 141 of the Law on General Administrative
Procedure (Official Gazette of the Republic of Macedonia No.
124/15).

CO OAJTYKA HA YcraBHuoTt cya Ha PM, ¥.6p.12/2017
(,Cnyx6eH BecHuk Ha PM" 6p. 27/18)

By Decision of the Constitutional Court of the Republic of
Macedonia, U.No.12/2017
(Official Gazette of the Republic of Macedonia No. 27/18)

1.CE YKNHYBA uneHoT 45 ctaBoBu 6, 7 1 9 o4 3aKOHOT 3a
6e3begHocTt u  3gpasje npu pabota (,Cnyx6eH BecHUK Ha
Penybnuka Makegonuja® 6p.92/2007, 136/2011, 23/2013,
25/2013, 137/2013, 164/2013, 158/2014, 15/2015, 129/2015,
192/2015 n 30/2016).

2.0Baa oanyka npou3BedyBa MpaBHO [A€jCTBO 04 [AeHOT

Ha objaByBare
MakenoHuja".

Bo ,CnyxbeH BecHMK Ha Penybnuka

1. Paragraphs 6, 7, and 9 of Article 45 of the Law on
Occupational Safety and Health (Official Gazette of the
Republic of Macedonia No. 92/2007, 136/2011, 23/2013,
25/2013, 137/2013, 164/2013, 158/2014, 15/2015,
129/2015, 192/2015 and 30/2016) ARE REPEALED.

2. This Decision shall produce legal effect from the date of its
publication in the Official Gazette of the Republic of
Macedonia.

CO OANYKA HA YctaBHuoT cya Ha PM, ¥.6p.63/2018
(,Cnyx6eH BecHuk Ha PM" 6p. 231/18)

By Decision of the Constitutional Court of the Republic of
Macedonia, U.N0.63/2018
(Official Gazette of the Republic of Macedonia No.
231/18)

1. CE YKMHYBA uneHoT 2 oA 3aKOHOT 3a W3MeHyBatbe W
[OMNoNIHyBake Ha 3aKOHOT 3a 6e36eaHOCT M 3apasje npu pabota
(,Cny>xx6eH BecHUK Ha Penybnuka MakenoHuja 6p.30/2016).

2. OBaa oafyka npou3BedyBa MpaBHO AEjCTBO Of AEHOT Ha
HejauHoTo objaByBawe BO ,CnyxbeH BeCHMK Ha Penybnuka
MakegoHuja".

1. Article 2 of the Law on Amending and Supplementing the
Law on Occupational Safety and Health (Official Gazette of
the Republic of Macedonia No. 30/2016) IS REPEALED.

2. This Decision shall produce legal effect from the date of its
publication in the Official Gazette of the Republic of
Macedonia.

O[1 3AKOHOT 3A UBMEHYBAE 1 IONOJIHYBAHE HA 3AKOHOT 3A
BE3BEAHOCT U 3APABJE NPU PABOTA

(.Cnyx6eH BecHuk Ha PCM" 6p. 14/20)

FROM THE LAW ON AMENDING AND SUPPLEMENTING
THE LAW ON OCCUPATIONAL SAFETY AND HEALTH
(Official Gazette of the Republic of North Macedonia No.

14/20)

Ynen 13

Article 13
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MNoa3aKoHCKMTE aKkTu npeaBuaeHn CO 0BOj 3aKOH Ke ce aoHecaT
BO pok oa 30 geHa o4 AEeHOT Ha BreryBareTo BO Cufla Ha OBOj
3aKOH.

The bylaws provided for in this Law shall be adopted within
30 days following the day this Law enters into force.

YneHn 14

Article 14

Ce oBnactyBa 3akoHOAaBHO-NpaBHaTa kKoMucuja Ha CobpaHmeTo
Ha Penybnuka CeBepHa MakefoHWja Aa yTBPAW NPEYUCTEH TEKCT Ha
3aKoHOT 3a 6e36egHOCT M 3apasje npu paboTa.

The Legislative and Legal Commission within the Assembly of the
Republic of North Macedonia shall be authorized to determine the
consolidated text of the Law on Occupational Safety and Health.

YneH 15

Article 15

OBOj 3aKOH Bneryesa BO Cuna CO AeHOT Ha objaByBareTO BO
,Cnyx6eH BecHuK Ha Penybnuka CeBepHa MakegoHuja".

This Law shall enter into force on the day of its publication in
the Official Gazette of the Republic of North Macedonia.
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[IpeBogort Ha ,, 3AKOH 3A BE3BEJJHOCT U
3APABIJE IIPU PABOTA* o aHrHCcKU Ha
MaKeJIOHCKH ja3uK € U3BPIICH BO PAMKHUTE Ha
poekToT ,,Kon 0e36enHa u 31paBa paboTHa
cpenuna Bo CeBepHa MakenoHuja®, cipoBeieH
o MeryHapoHaTa opraHu3aija Ha TpyA0T
(MOT).

[IpoexTot e punancupan ox EBponckara
VYHuja.

The translation of the “LAW ON SAFETY AND
HEALTH AT WORK” from English into
Macedonian was produced out within the
framework of the project “Towards a Safe and
Healthy Working Environment in North
Macedonia,” implemented by the International
Labour Organization (ILO).

The project is funded by the European Union.
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